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THE POWER OF THE COLLECTIVE:
A SHARED AGENDA FOR RESPONSIBLE GROWTH
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ITP GOALS: AN INDUSTRY-WIDE COLLABORATION

HUMAN RIGHTS WATER

i

CARBON YOUTH EMPLOYMENT

In 2017, ITP aligned its members to collaborate on four key goals:
Youth Employment, Human Rights, Water and Carbon.



ITP commits to:

©

Continue to raise awareness Work to address human |dentify and develop tools to
of human rights risks in the rights risks in the labour address human rights risks
hotel industry and embed supply chain, including during the development and
human rights requirements elimination of fees charged  construction phase of hotels.
into the corporate to workers to secure
governance of ITP members. employment.
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International Tourism Partnership’s
Principles on Forced Labour
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Every worker should No worker should No worker should
have freedom of pay for a job be indebted or
movement coerced to work
. : EVERY WORKER NO WORKER NO WORKER SHOULD (
All.gn.ed with the CC.EF . - SHOULD HAVE >>>> s SHOULD PAY l BE INDEBTED OR \
Priority Industry Principles FREEDOM OF MOVEMENT = FORA JOB % COERCED TO WORK \
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Implementing the ITP Principles on Forced Labour

1. Co-creation of responsible recruitment tools for hotels in destination
countries (UK, GCC countries, APAC)

2. Using our collective voice to show a clear demand from hotel chains for
responsible recruitment services in countries of origin (e.g. Myanmar,
Nepal, Bangladesh, Vietnam, Indonesia, Philippines, Thailand)

3. Pilot projects on 2 recruitment corridors

4. Training module for Hotel companies on Risks of Modern Slavery in
Labour Sourcing
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