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 What is  the Myanmar Centre for Responsible 
Business?

 What are the main international standards 
and initiatives for oil/gas and power 
operations?

 More detail on IFC Standards



Current core 
funders:

• UK Department 
for International 
Development

• DANIDA (Danish 
development aid)

• Norway

• Switzerland

• Netherlands

• Ireland

www.myanmar-responsiblebusiness.org
15 Shan Yeiktha Street,
Sanchaung, Yangon 
Tel/Fax: 01 510069

Founders:

Objective: To provide an effective and legitimate
platform for the creation of knowledge, capacity
and dialogue concerning responsible business in
Myanmar, based on local needs and
international standards, that results in more
responsible business practices.

http://www.myanmar-responsiblebusiness.org/


 Sector-Wide Impact 

Assessments (SWIA) on oil and 

gas, and tourism (and later ICT 

and agriculture)

 July 2014 Report on 

Transparency In Myanmar 

Enterprises (TiME/Pwint Thit Sa) 

 Partnership with Myanmar 

Business Coalition on Aid to 

establish CSR offices beyond 

Yangon

 Capacity building on responsible 

business, international standards, 

stakeholder engagement and 

business and human rights (UN 

Guiding Principles) for local 

business, government, civil society 

groups, media

 Advice on business/human 

rights/responsible business for 

foreign investors

 Engaging on policy and regulation 

e.g. Environmental and Social 

Impact Assessment (ESIA)



 No

 Only if they are incorporated into national 
law or individual commercial contracts.

 A company may make a commitment to 
apply specific international standards in 
some or all its global operations.  

 But this is a moral, not a legal commitment



According to model onshore and offshore contracts* 
[The Contractor shall] 

 17.2b be responsible  to conduct Petroleum Operation in accordance 
with the good international petroleum industry practices.

 17 e …..prevent environment pollution [as are] consistent with 
international oilfield practices. 

 17t …….in conformity with international petroleum industry's 
practices with respect to the environmental protection and mitigation.

 17v employ safety precautions and safe working practices during the 
Petroleum Operations as are consistent with international petroleum 
practices.

 Lots of scope for litigation and big legal bills around what ‘good and/or 
international petroleum industry practices’ are!!

 To be enforceable, contracts need to refer to more specific technical 
standards, where they have been defined, for example IFC Standards and 
Guidelines 

* March 2014 drafts as seen by MCRB – possibly subsequently amended? 





• Launched in 1999 by UN Secretary General 
• Initiative for businesses that are committed to 

aligning their operations and strategies with 10 
principles in the areas of human rights, labour, 
environment and anti-corruption

The UN Global Compact…. 

http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/humanRights.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/labour.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/environment.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/anti-corruption.html


…….၄င္းတုိ႔၏ ၾသဇာသက္ေရာက္မႈရွိေသာနယ္ပယ္အတြင္း
ေအာက္ပါနယ္ပယ္မ်ားရွိ ပင္မတန္ဖုိးမ်ားကို
လက္ခံၿပီး အေထာက္အပံ့ျပဳကာ အေရးထားေဆာင္ရြက္ရန္
ကုမၸဏီမ်ားအား ေတာင္းဆိုျခင္း
လ႔ူအခြင့္အေရး
အေျခခံမူ ၁- စီးပြားေရးလုပ္ငန္းမ်ားသည္ ႏုိင္ငံတကာက
လက္ခံသေဘာတူထားသည့္ လူ႔အခြင့္အေရး
ကာကြယ္ေစာင့္ေရွာက္မႈကုိ ေလးစားလုိက္နာၿပီး
အေထာက္အပံ့ျပဳရမည္။
အေျခခံမူ ၂- လူ႔အခြင့္အေရးခ်ဳိးေဖာက္မႈမ်ားတြင္
မိမိတုိ႔ပါ၀င္ပက္သက္မႈမရွိမေစရ။
အလုပ္သမားေရးရာ
အေျခခံမူ ၃ - စီးပြားေရးလုပ္ငန္းမ်ားသည္
လြတ္လပ္စြာသင္းပင္းဖြဲ႕စည္းျခင္းကို အားေပးၿပီး အစုအဖြဲ႕လုိက္
ေတာင္းဆုိပုိင္ခြင့္ၿပီး ႏွစ္ဖက္ညွိႏႈိင္းျခင္းကုိလည္း
ထိထိေရာက္ေရာက္အသိအမွတ္ျပဳမႈရွိရမည္။
အေျခခံမူ ၄- အဓမၼႏွင့္ မလုပ္မေနရခုိင္းေစေသာလုပ္သား
ပုံစံအားလုံး ပေပ်ာက္ေရး
အေျခခံမူ ၅- ေလးလုပ္သားပေပ်ာက္ေရးထိေရာက္စြာ
ေဆာင္ရြက္ျခင္း။
အေျခခံမူ ၆- အလုပ္အကုိင္ႏွင့္
အလုပ္အမ်ဳိးအစားကိုေလးစားျခင္းျဖင့္ ခြျဲခားဆက္ဆံမႈ
ပေပ်ာက္ေရး

The UN Global Compact’s 
10 principles 

……ask companies to embrace, support and 
enact,   within their sphere of influence, a set of 
core values in the areas of:
Human Rights
Principle 1: Businesses should support and 
respect the protection of internationally 
proclaimed human rights; and
Principle 2: make sure that they are not 
complicit in human rights abuses. 
Labour
Principle 3: Businesses should uphold the 
freedom of association and the effective 
recognition of the right to collective bargaining;
Principle 4: the elimination of all forms of 
forced and compulsory labour;
Principle 5: the effective abolition of child 
labour; and
Principle 6: the elimination of discrimination in 

respect of employment and occupation. 



Environment
Principle 7: Businesses should 
support a precautionary 
approach to environmental 
challenges;
Principle 8: undertake 
initiatives to promote greater 
environmental responsibility;  
and
Principle 9: encourage the 
development and diffusion of 
environmentally friendly  
technologies. 
Anti Corruption
Principle 10: Businesses 
should work against 
corruption in all its forms, 
including extortion and 
bribery

သဘာ၀ပတ၀္န္းက်င္
အေျခခံမူ ၇- စီးပြားေရးလုပ္ငန္းမ်ားသည္
သဘာ၀ပတ၀္န္းက်င္ဆုိင္ရာစိန္ေခၚမႈမ်ားကို
သတိထား ခ်ဥ္းကပ္မႈတစ္ခုကို
အေထာက္အပံ့ျပဳရမည္။
အေျခခံမူ- သဘာ၀ပတ္၀န္းက်င္ဆုိင္ရာ
တာ၀န၀္တၱရားပုိမုိယူေရး လုပ္ငန္းမ်ားကုိ
ေဆာင္ရြက္ျခင္း
အေျခခံမူ ၉-
သဘာ၀ပတ၀္န္းက်င္ႏွင့္သင့္ေလ်ာ္သည့္
နည္းပညာမ်ား ဖြံ႕ၿဖဳိးေရးႏွင့္ ျပန္႔ပြားေရးကို
အားေပးျခင္း။
အဂတိလုိက္စားမႈတုိက္ဖ်က္ေရး
အေျခခံမူ ၁၀- စီးပြားေရးလုပ္ငန္းအားလုံးသည္။
ျခိမ္းေျခာက္ဖိအားေပးျခင္းႏွင့္
လာဘ္ေပးျခင္းအပါအ၀င္
အဂတိလုိက္စားမႈပုံစံအားလုံးတုိက္ဖ်က္ေရးကုိ
လုပ္ေဆာင္ရမည္။

UN Global Compact 
Principles 7-10



Who?
• 12500 business participants in over 135 countries 
• In Myanmar there are currently 63 members
• Professor Aung Tun Thet is the chair of the UN Global Compact 

Local Network in Myanmar
What?
• Companies who sign up to the UN Global Compact should send in 

an annual ‘Communication on Progress’ detailing what it is doing 
to abide by the 10 principles.  This is published on the UNGC 
website

But.....
• 10 principles are broad, not compliance-based and do not identify 

specific requirements
• There is no sanction, other than being expelled for not reporting 

(NB ‘Integrity measures’ to handle complaints of serious abuses)
....not a good basis for including in contracts.

The UN Global Compact 



Professor John 
Ruggie, Special 
Representative to 
the United 
Nations Secretary 
General, 2005-
2011

• Policies မ၀ူါဒမ်ား
• Regulation စည္းမ်ဥ္းမ်ား
• Adjudication စီရင္ခ်က္ခ်ျခင္း

State duty to protect ႏုိင္ငံေတာ္၏ကာကြယ္ရန္တာ၀န္

• Act with due diligence to avoid infringement ထိခိုက္နစ္နာမႈမ်ား၊
အခြင့္အေရး ခ်ိဳးေဖာက္မႈ မ်ားကို ေရွာင္ၾကဥ္ရန္ ၾကိဳတင္စမ္းစစ္၊
ကာကြယ္တားစီးျခင္းမ်ားလုပ္ေဆာင္ရန္လို

• Address impacts သက္ေရာက္ထိခိုက္မႈမ်ားကုိေျဖရွင္းရန္လိုအပ္မႈ

Corporate responsibility to respect 
စီးပြားေရးလုပ္ငန္းၾကီးမ်ား၏ေလးစားလုိက္နာရန္တာ၀န္

• Effective access to remedy for victims ထိခိုက္နစ္နာခဲ့ရသူမ်ားအတြက္
ထိေရာက္ေသာကုစားမႈကို လက္လွမ္းမီမႈ

• Judicial and non-judicial တရားဥပေဒ၊ တရားရံုးႏွင့္ဆိုင္ေသာ နစ္နာခ်က္မ်ား ကုစား
မႈ/ တရားရံုးမ်ားႏွင့္မဆိုင္ဘဲျပင္ပ၌ နစ္နာခ်က္မ်ား ကုစားမႈ

Access to remedy ျပန္လည္ေကာင္းမြန္ေအာင္ျပဳျပင္ျခင္း / ထိခိုက္
နစ္နာမႈမ်ားကုိ ကုစားျခင္းမ်ားကုိလက္လွမ္းမီွမႈ



 Myanmar could include a clause under RIGHTS AND 
OBLIGATIONS OF MOGE AND CONTRACTOR)
◦ ‘Both parties affirm their commitment to applying, in their 

respective roles, the 2011 UN Guiding Principles on 
Business and Human Rights. 

Why include?
 Important signal to Contractor of Myanmar’s 

expectations
 Provides a basis for both sides to discuss sensitive 

issues
 Sends a signal about the importance of ‘access to 

remedy’
 Could be useful for Myanmar in future arbitration



• OECD = Organisation for Economic Cooperation and 
Development (based in Paris – 34 member nations)

• Most comprehensive set of guidelines for Responsible 
Business Conduct (RBC)

• All areas of corporate responsibility (labour, human rights, 
environment, corruption, taxation, etc.)

• Government backed recommendations for business

• Binding for governments, voluntary for MNE’s

• 45 Adherents, including non-OECD members – but not 
Myanmar

• Unique implementation mechanism (mediation by National 
Contact Points)

OECD Guidelines for Multinational 
Enterprises (MNEs)



OECD Guidelines – what’s included?

1. Concepts and Principles
2. General policies
3. Disclosure
4. Human Rights (incorporating the UN Guiding 

Principles)
5. Employment and industrial relations
6. Environment
7. Combating bribery
8. Consumer interests
9. Science and technology
10. Competition
11. Taxation

No other corporate 
responsibility 
instrument covers 
these issues

If needed: 
National 
Contact 
Point
Mediation



 Provides guidelines for socially responsible behavior and 
possible actions. 

 Core subjects are
◦ Organizational governance
◦ Human rights (incorporating the UN Guiding Principles)
◦ Labour practices 
◦ The environment
◦ Fair operating practices
◦ Consumer issues
◦ Community involvement and development 

 Released 2010 by the International Organization for 
Standardization (ISO)

 Unlike other ISO standards (9001, 14001 etc), it does not 
contain requirements and therefore is not certifiable.

 Companies can use it as a guide to integrate social 
responsibility into their practice

http://en.wikipedia.org/wiki/International_Organization_for_Standardization


80 Financial Institutions 
(banks etc) have signed up

The Principles apply to all new project 
financings globally with total project capital 
costs of US$10 million or more, and across all 
industry sectors. 



 No particular need to reference OECD 
Multinational Guidelines, Equator Principles 
or ISO26000 in contracts

 May be relevant to some companies but not 
others

 Instead:
◦ Include a contract reference to UN Guiding 

Principles on Business and Human Rights. These are 
reflected in OECD, ISO, Equator but UNGPs were 
approved by all UN countries.





Myanmar is an EITI Candidate 
(last multistakeholder group held 
5 August)

Possible standalone Myanmar 
EITI Law (3 countries have such a 
law) 

Or incorporate EITI requirements 
into all O&G and Mining 
contracts as well as sectoral
laws?

Several companies now 
entering Myanmar support 
the Voluntary Principles





• IPIECA: global oil and gas industry association for environmental 
and social issues.

• Formed in 1974 (originally called International Petroleum Industry
Environmental Conservation Association)

• The only global association involving both the upstream and 
downstream oil and gas industry on environmental and social 
issues. 

• Helps the oil and gas industry improve its environmental and 
social performance by:

• developing, sharing and promoting good practices and 
solutions

• enhancing and communicating knowledge and understanding
• engaging members and others in the industry
• working in partnership with key stakeholders

• www.ipieca.org

oil and 
gas



• Created under the auspices of UNESCO in 1995 
• Influenced by World Commission on Dams final report in 2000
• Founding member in 2004 of the International Renewable Energy 

Alliance (REN Alliance) along with our partners from the bioenergy, 
geothermal, solar and wind industries. 

• 2004 first sustainability guidelines for hydropower projects
• 2006 IHA Sustainability Protocol
• Participated in Hydropower Sustainability Assessment Forum. Initiated 

by IHA, World Wildlife Fund (WWF) and the Nature Conservancy (TNC), 
as a multi-stakeholder body consisting of representatives of 
governments, commercial and development banks, social and 
environmental NGOs, and the hydropower sector. 

• collaborated over three years to refine a new tool to measure and 
guide performance in the hydropower sector: the Hydropower 
Sustainability Assessment Protocol

• Since 2011 the Protocol has been rolled out by 15 leading companies 
in different local and regional contexts

• Biannual Congress: 2013 Malaysia, 2015 China 

Power 
(hydro)





 Private sector financing arm of the World 
Bank Group

 IFC Sustainability Framework was drawn 
up for the private sector projects they 
invest in. 

 But they are also used and referred to by :

 Other Multilateral Development Banks (e.g. 
World Bank, Asian Development Bank

 Export Credit Agencies (especially OECD 
countries)

 Private Sector Banks (e.g. Equator Principles

 Leading companies, even where they are not 
receiving IFC funding





 PS1: Assessment and Management of 
Environmental and Social Risks and Impacts

 PS2: Labor and Working Conditions

 PS3: Resource Efficiency and Pollution Prevention

 PS4: Community Health, Safety, and Security

 PS5: Land Acquisition and Involuntary 
Resettlement

 PS6: Biodiversity Conservation and Sustainable 
Management of Living Natural Resources

 PS7: Indigenous Peoples

 PS8: Cultural Heritage



Extract from Performance Standard 5 on Land Acquisition and Involuntary 
Resettlement



The IFC Performance Standards are supplemented by 
further guidelines (www.ifc.org/ehsguidelines)……



 Technical guidelines

 Good international industry practice: “Performance 
levels that are generally considered to be achievable 
in new facilities at reasonable cost by existing 
technology”.  

 Cross-sector guidelines
◦ Environment

◦ Occupational Health and Safety

◦ Community Health and Safety

◦ Construction and Decommissioning

 Sector-specific guidelines

1.1 Air Emissions and 
Ambient Air Quality
1.2 Energy Conservation
1.3 Wastewater and 
Ambient Water Quality
1.4 Water Conservation
1.5 Hazardous Materials 
Management
1.6 Waste Management
1.7 Noise
1.8 Contaminated Land

http://www1.ifc.org/wps/wcm/connect/532ff4804886583ab4d6f66a6515bb18/1-1+Air+Emissions+and+Ambient+Air+Quality.pdf?MOD=AJPERES
http://www1.ifc.org/wps/wcm/connect/c25b18004886583db4eef66a6515bb18/1-2+Energy+Conservation.pdf?MOD=AJPERES
http://www1.ifc.org/wps/wcm/connect/026dcb004886583db4e6f66a6515bb18/1-3+Wastewater+and+Ambient+Water+Quality.pdf?MOD=AJPERES
http://www1.ifc.org/wps/wcm/connect/8de35e0048865835b4b6f66a6515bb18/1-4+Water+Conservation.pdf?MOD=AJPERES
http://www1.ifc.org/wps/wcm/connect/47d9ca8048865834b4a6f66a6515bb18/1-5+Hazardous+Materials+Management.pdf?MOD=AJPERES
http://www1.ifc.org/wps/wcm/connect/6e4e348048865839b4cef66a6515bb18/1-6+Waste+Management.pdf?MOD=AJPERES
http://www1.ifc.org/wps/wcm/connect/06e3b50048865838b4c6f66a6515bb18/1-7+Noise.pdf?MOD=AJPERES
http://www1.ifc.org/wps/wcm/connect/4f4ca40048865833b49ef66a6515bb18/1-8+Contaminated+Land.pdf?MOD=AJPERES




 Forestry

 Agribusiness / Food 
Production

 Chemicals

 Oil & Gas

 Infrastructure

 Power

 General Manufacturing

 Mining

 Wind Energy
 Geothermal Power
 Electrical Power 

Transmission and 
Distribution

 Thermal Power

 Offshore Oil and 
Gas Development

 Onshore Oil and Gas 
Development

 Liquefied Natural 
Gas (LNG) Facilities





 Myanmar currently lacks specific environmental 
standards, and also some elements of social 
protection legislation

 Consequently contracts which require companies to 
‘apply national law’ have no ‘teeth’

 The IFC Performance Standards and EHS Guidelines 
can fill these gaps during Myanmar’s transition, until 
national laws are in place

 IFC Standard and Guidelines should be cited 
specifically in Impact Assessments and Management 
Plans, and in production sharing contracts

 They can also be used to draw up national legal 
standards


