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To provide an effective and 
legitimate platform for the 
creation of knowledge, 
capacity and dialogue 
concerning responsible 
business in Myanmar, based 
on local needs and 
international standards, that 
results in more responsible 
business practices.

ပုိမုိ၍တာ၀န္ယူမႈရိွေသာ

စီးပြားေရးအေလ့အက်င့္မ်ား ျဖစ္ထြန္းလာေစရန္

ႏုိင္ငံတကာအဆင့္အတန္းမ်ား၊ ေဒသ

လုိအပ္ခ်က္မ်ားအေပၚမူတည္၍ျမန္မာႏိုင္ငံ၌

တာ၀န္ယူမႈရိွေသာ အသိပညာ၊

စြမ္းေဆာင္ရည္ႏွင့္

စကား၀ုိင္းမ်ားျဖစ္ေပၚလာေစရန္အတြက္

ထိေရာက္ေသာတရား၀င္ အခင္းအက်ဥ္းတစ္ခု

ပံ့ပုိးေပးရန္

To provide an effective 
and legitimate platform 
for the creation of 
knowledge, capacity and 
dialogue concerning 
responsible business in 
Myanmar, based on local 
needs and international 
standards, that results in 
more responsible 
business practices.



 MCRB defines ‘responsible business’ as  ‘business activities 
that work for the long-term interests of Myanmar and all its 
people’.

 MCRB ၏အဓိပၸါယ္ဖြင့္ဆုိခ်က္ “ျမန္မာျပည္သူျပည္သားမ်ား၏
ေရရွည္အက်ိဳးစီးပြားမ်ား အတြက္ ေဆာင္ရြက္ေသာစီးပြားေရးလုပ္ငန္းမ်ား”

 However there is no single international definition of a
‘responsible business’ or responsible company.

 ဒါေပမဲ့ “တာ၀န္ယူမႈရွိေသာ စီးပြားေရးလုပ္ငန္း” (သို႔) ကုမၸဏီဆိုသည္ကုိ
သီးသန္႔အဓိပၸါယ္ ဖြင့္ဆုိ ထားျခင္းမရိွ



 Corporate Social Responsibility is 
“the responsibility of enterprises for their impacts on 
society”. 

 စီးပြားေရးလုပ္ငန္းၾကီးမ်ား၏ လူမႈေရးတာ၀န္ (CSR)ု
“လူမႈအသိုင္းအ၀ိုင္းအေပၚ စီးပြားေရးလုပ္ငန္းမ်ား၏
သက္ေရာက္မႈမ်ားအတြက္ တာ၀န္ယူမႈ”

(2011 EU policy on CSR with reference to UN Guiding Principles 
on Business and Human Rights, စီးပြားေရးႏွင့္ လူ႔အခြင့္အေရးဆုိင္ရာ
ကုလသမဂၢ မူေဘာင္စည္းမ်ဥ္းမ်ား ကို ကိုးကား၍ EU ၏ CSR မူ၀ါဒ)



 Obeys the law ဥပေဒကိုေလးစားလိုက္နာ
 Doesn’t pay bribes or tea money လာဘ္ေပးလာဘ္ယူ (သို႔) လက္ဖက္ရည္ဖုိးေပးတာမ်ိဳးမလုပ္
 Pays its taxes အခြန္ေဆာင္
 Respects its employees ၎၏အလုပ္သမားမ်ားကိုေလးစား
 Respects the environment သဘာ၀ပါတ္၀န္းက်င္ကိုေလးစား
 Treats other businesses responsibly အျခားစီးပြားေရးမ်ားကို တာ၀န္ယူမႈ၊

တာ၀န္သိမႈျဖင့္ဆက္ဆံ
 Treats its customers responsibly ၎၏ Customer (ေစ်း၀ယ္သူ ေဖာက္သည္)မ်ားကို

တာ၀န္ယူမႈ၊ တာ၀န္သိမႈျဖင့္ဆက္ဆံ
 Transparent ပြင့္လင္းျမင္သာမႈ
 Responds to and engages with stakeholders သက္ဆိုင္သူမ်ားႏွင့္ ခ်ိတ္ဆက္ေဆာင္ရြက္
 Respects human rights လူ႔အခြင့္အေရးမ်ားကိုေလးစား

 Right to freedom from discrimination ခြျဲခားဆက္ဆံေရးမႈမ်ားမွ လြတ္ေျမာက္ျခင္း



Professor John 
Ruggie, Special 
Representative to 
the United 
Nations Secretary 
General, 2005-
2011

State duty to protect 

ႏုိင္ငံေတာ္၏ ကာကြယ္ရန္တာ၀န္

Corporate responsibility to respect 

စီးပြားေရးလုပ္ငန္းၾကီးမ်ား၏ေလးစားလုိက္နာရန ္
တာ၀န္

Access to remedy

ျပန္လည္ေကာင္းမြန္ေအာင္ျပဳျပင္ျခင္း / ထိခုိက္
နစ္နာမႈမ်ားကုိ ကုစားျခင္းမ်ားကုိလက္လွမ္းမီွမႈ



Article 27 - Work and employment
1. States Parties recognize the right of persons with disabilities to work, on an equal basis with others; this includes 
the right to the opportunity to gain a living by work freely chosen or accepted in a labour market and work 
environment that is open, inclusive and accessible to persons with disabilities. States Parties shall safeguard and 
promote the realization of the right to work, including for those who acquire a disability during the course of 
employment, by taking appropriate steps, including through legislation, to, inter alia:
a.Prohibit discrimination on the basis of disability with regard to all matters concerning all forms of employment, 
including conditions of recruitment, hiring and employment, continuance of employment, career advancement and 
safe and healthy working conditions;
b.Protect the rights of persons with disabilities, on an equal basis with others, to just and favourable conditions of 
work, including equal opportunities and equal remuneration for work of equal value, safe and healthy working 
conditions, including protection from harassment, and the redress of grievances;
c.Ensure that persons with disabilities are able to exercise their labour and trade union rights on an equal basis with 
others;
d.Enable persons with disabilities to have effective access to general technical and vocational guidance programmes, 
placement services and vocational and continuing training;
e.Promote employment opportunities and career advancement for persons with disabilities in the labour market, as 
well as assistance in finding, obtaining, maintaining and returning to employment;
f.Promote opportunities for self-employment, entrepreneurship, the development of cooperatives and starting one’s 
own business;
g.Employ persons with disabilities in the public sector;
h.Promote the employment of persons with disabilities in the private sector through appropriate policies and 
measures, which may include affirmative action programmes, incentives and other measures;
i.Ensure that reasonable accommodation is provided to persons with disabilities in the workplace;
j.Promote the acquisition by persons with disabilities of work experience in the open labour market;
k.Promote vocational and professional rehabilitation, job retention and return-to-work programmes for persons with 
disabilities.
2. States Parties shall ensure that persons with disabilities are not held in slavery or in servitude, and are protected, on 
an equal basis with others, from forced or compulsory labour.

UN Convention on the Rights of Persons with Disabilities
Ratified by Myanmar, December 2011



……asks companies to embrace, support and enact, 
within their sphere of influence, a set of core values in the areas of:
Human Rights
Principle 1: Businesses should support and respect the protection of internationally 
proclaimed human rights; and
Principle 2: make sure that they are not complicit in human rights abuses. 
Labour
Principle 3: Businesses should uphold the freedom of association and the effective 
recognition of the right to collective bargaining;
Principle 4: the elimination of all forms of forced and compulsory labour;
Principle 5: the effective abolition of child labour; and
Principle 6: the elimination of discrimination in respect of employment and occupation. 
Environment
Principle 7: Businesses should support a precautionary approach to environmental 
challenges;
Principle 8: undertake initiatives to promote greater environmental responsibility; and
Principle 9: encourage the development and diffusion of environmentally friendly 
technologies. 
Anti Corruption
Principle 10: Businesses should work against corruption in all its forms, including 
extortion and bribery

The UN Global Compact…. 



As of 21 March 2014

 58 business participants of which 23 are 
‘non-communicating’

 5 non-business participants (MWEA, Infinite 
Myanmar Metta Foundation, MBCA, MBE, and 
Yadana Metta)



Recently joining 
companies



Status of earliest 

joining companies



 Myanmar Garment Manufacturers Association 
(MGMA) is running a Training Centre teaching 
basic sewing as a livelihood.  Two of the training 
sessions have included PWD and some factories 
have employed them. 

 7 Day News runs an annual Heros award.  For the 
last two years, the ‘person of inspiring strength’ 
as been a PWD

 Pun Hlaing Hospital runs a training programme 
for teachers from monastic schools on how to 
work with autistic children

 Inya Lake Hotel’s chef trains deaf students on 
how to be pastry cooks, and some have found 
jobs in Yangon hotels



 ICT sector (mobile phone rollout with 
Ooredoo and Telenor)

 Tourism

 Garments

 Translation and interpretation

 Where else….?



 Draft law on the disabled – what does it say 
about business’s responsibility to respect 
people with disabilities? 

 Training 
mainstream 
businesses on 
meeting PWD 
needs 
e.g. airline staff, 
shops, hotels, 
real estate, 
construction





http://rsed.fundaciononce.es/en/index.html
http://rsed.fundaciononce.es/en/index.html


 Launched January 2014

 Aim is to establish a network of Myanmar 
Business Coalition on CSR (MBC-CSR) offices 
in Mandalay, Myitkyina, Pyay, Lashio etc…..

 To work with the local chamber of commerce, 
trade associations, other local business

 To raise awareness of CSR issues and build 
coalitions for change

 Could raise awareness of disability and 
business outside of Yangon



Asia Venture Philanthropy Network

Kordant Philanthropy Advisors

Lotus Impact Fund


