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Executive Summary
Myanmar Centre for Responsible Business has published its second Pwint Thit Sa/
Transparency in Myanmar Enterprises (TiME) report which assesses the corporate 
websites of 100 large Myanmar companies for information on anti-corruption programmes, 
organisational transparency, and human rights and health, safety and environment (HSE) 
according to 35 questions.  

The ten or so most transparent companies in 2015 are broadly the same as those who 
were most transparent in 2014. However the order has changed. Top scoring companies  
in 2015 are Serge Pun and Associates (SPA) , Max Myanmar Group and KBZ Group. 
Amongst the leading companies, particular areas of improvement include publication of 
financial data, grievance mechanisms, and environmental and social impact assessments.  
However many companies either do not have websites (39% of those assessed) or publish 
very little data, including none on anti-corruption programmes.

Recommendations are made to Myanmar companies, government (particularly concerning 
the revisions to the Myanmar Companies Act and Myanmar Investment Law), Myanmar 
Parliament, institutional investors, civil society and the media.
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1 http://www.myanmar-responsiblebusiness.org/news/first-pwint-thit-sa-time-report.html
2 Myanmar Centre for Responsible Business, October 2014, Briefing paper on CSOs and extractives industries 
3   In 2013, President Thein Sein stated his government’s commitment to promote transparent business procedures, 
build investor confidence and promote responsible investment in Myanmar. Daw Aung San Suu Kyi has also high-
lighted the importance of transparency: “Without transparency there can be no accountability. And unless there’s 
transparency we can never tell whether these investments are going to benefit the people or just the already privileged 
few”

Reflections on the 2014 report
MCRB published its first Pwint Thit Sa/Transparency in Myanmar Enterprises (TiME) report 
in July 20141. The objective was to incentivise greater publication of information on the 
part of Myanmar companies by publicly recognising them for their transparency. 

Suspicion about cronyism and corruption continue to cloud the Myanmar business sector. 
It concerns both domestic stakeholders and international stakeholders such as business 
and governments or international financial institutions who are seeking to invest in, 
and trade, with Myanmar. Amongst the Myanmar populace, there is a widespread – 
if exaggerated - belief that any company which succeeded during the 1988-2010 era 
did so through corrupt practices and cronyism. Members of the Myanmar Alliance for 
Transparency and Accountability (MATA), a civil society organisation established in 2014 
with a particular focus on the extractives, have expressed concerns that companies who 
invest in Myanmar should not establish business links with those they consider ‘cronies’, 
and their families unless those individuals/companies take steps to redress past wrongs 
and adopt transparent and responsible business practices2. 

Current opportunities for government action
Transparency, including on the part of business, is essential if ongoing significant economic 
and political reforms in Myanmar are to be successful and win public trust. Political leaders 
have stated their commitment to transparency3. The Myanmar government has already 
taken some concrete steps to promote more transparency about business. This includes 
the Top 1000 commercial and income taxpayers lists produced by Myanmar’s Internal 
Revenue Department. These lists have created a virtuous competition among Myanmar 
companies to demonstrate that they are good taxpayers.  Other transparency initiatives 
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undertaken by the government include Myanmar’s candidacy for the Extractives Industries 
Transparency Initiative4, its interest in the Open Government Partnership, and some - but 
by no means all - government tendering processes5.   

There are ongoing legal reforms which could be used to increase company transparency. 
The reform to the Myanmar Companies Act by the Directorate of Investment and 
Companies Administration (DICA) with support from the Asian Development Bank6 could 
provide an opportunity to modernize company transparency requirements for example 
by requiring better company reporting on material risks, as is now the case for a number  
of jurisdictions7.  Reporting on non-financial risks is also increasingly becoming either 
a requirement or is being encouraged by many jurisdictions, including many stock 
exchanges.  It is also a part of the debate around businesses’ contribution to the post-
2015 Sustainable Development Goals. Article 221(2) of DICA’s current draft of the 
Companies Act envisages a Director’s Report should include a description of the ‘risks 
and uncertainties facing the company and any other matters’.  However some jurisdictions 
have made the content of such reporting more explicit8. 

The drafting of a consolidated Myanmar Investment Law also offers opportunities to 
increase transparency and accountability.  For example, the Government could introduce 
a requirement for companies receiving a Myanmar Investment Commission (MIC) Permit 
to put in place effective, community-designed operational grievance mechanisms (Q35). 
Similarly the establishment  of a stock exchange in Myanmar could provide an opportunity 
for requiring greater transparency by listed companies9.   

There are other regulatory opportunities to improve transparency such as government 
procurement processes (see above), publication of natural resources contracts (particularly 
oil and gas, mining, hydropower), an option that can be pursued as part of the Myanmar 
EITI, and adopting and implementing an effective environment and social impact 
assessment process that incorporates timely consultation and publication of information 
including draft and final ESIA reports and Environmental and Social Management Plans. 

4   http://myanmareiti.org/
5   The most frequently cited Myanmar example of tendering best practice is the 2013 mobile telephone licence tender-
ing, conducted with support of the World Bank.  Often cited poor practice occurs particularly in the allocation of 
government land for real estate development, most recently in the cancelled tender process for the Yegu broadcasting 
station plot,  see for example ‘This is a huge ploy, Mr. President!’ Eleven, June 2015.
6   Asian Development Bank TA 47268-001: Strengthening Institutions for a Better Investment Climate.
7   A November 2014 ACCA/KPMG joint research report “Balancing rules and flexibility: A study of corporate gov-
ernance requirements across 25 markets” rated Myanmar 23 out of 25 for corporate governance requirements and 
instruments.
8   For examples, the 2014 EU non-financial reporting directive requires companies to disclose in their management 
report, information on policies, risks and outcomes as regards environmental matters, social and employee aspects, 
respect for human rights, anticorruption and bribery issues, and diversity in their board of directors.
9   Article 20 of the 2013 Securities Exchange Law requires a ‘securities company’ to (c) submit the audit report to the 
Commission in accord with the stipulations; and (e) submit the business report in accord with the stipulations to 
the Commission; and Article 35 requires that ‘A public company shall:  (b) when offering to the public, publish the 
prospectus containing the material particulars of the company together with its memorandum and articles of the as-
sociation.  But there is no requirement for listed companies to make more information available on a regular basis.
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10   The 2014 TiME/Pwint Thitsa report has been downloaded almost 1,000 times and over 2,000 copies distributed 
11   http://www.treasury.gov/resource-center/sanctions/Programs/pages/burma.aspx. One company/individual 
(Dagon/U Win Aung) was removed from US SDN list during the period of this report.
12   A politically exposed person (PEP) is defined in guidance from the OECD’s Financial Action Task Force (FATF) as 
an individual who is or has been entrusted with a prominent public function. 
13   http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
14   The US Reporting Requirements state that, “In the past, the absence of transparency and publicly available infor-
mation with respect to foreign investment activities in Burma has contributed to corruption and misuse of public 
funds, the erosion of public trust, and social unrest, particularly in ethnic minority areas, which led to further human 
rights abuses and repression by the government and military. Public disclosure of information therefore will help new 
U.S. investment promote transparency and support government reform, a key U.S. foreign policy objective in Burma”.  
15   http://burma.usembassy.gov/reporting-requirements.html

Perspectives from international companies
The 2014 TiME report was picked up with interest by those in the international 
community who wanted to know more about Myanmar’s companies, both businesses and 
governments10. In meetings with MCRB,  foreign investors and their consultants – and 
not only those from the West - were keen to know how actual or potential local partners 
performed on transparency, and whether they had in place commitments to business 
integrity, health, safety and environment (HSE) practices and respect for human rights.  

Myanmar companies require above-average legal due diligence on the part of potential 
business partners, not least as a consequence of previous sanctions regimes, and the still 
extant US list of Specially Designated Nationals (SDN)11 which contains some Myanmar 
individuals and companies. Even where companies are not named in lists, they may 
raise red flags in routine due diligence on account of their connections to military or 
‘politically exposed persons’12, accusations of corrupt practices and human rights abuses.  
Information such as uptodate and complete company registers with ownership and 
shareholdings is not readily available (although incomplete information about Myanmar 
companies and their directors is now available on www.opencorporates.com). The ADB’s 
support to DICA on the Companies Act also includes support to establish an online 
company registry.

Any company doing business in Myanmar, particularly if they come from North America 
or Europe, faces exceptional scrutiny of their operations to a degree which they would not 
face for investments in Laos, Cambodia, or Vietnam, which is an incentive to undertake 
human rights due diligence in line with the UN Guiding Principles on Business and 
Human Rights13. To encourage responsible policy and investments, the US government 
have made this scrutiny a legal requirement, introducing reporting requirements for its 
citizens investing in Myanmar14.  By June 2015, 22 reports had been published, some of 
which contain useful information about the due diligence steps US companies are taking 
when investing in and trading with Myanmar15. The US government has also encouraged 
Myanmar companies, particularly those on the SDN list, to consider similar transparency 
about their operations.  In putting together Section 3 of the TiME questionnaire, MCRB 
took the content of US Reporting Requirements into account.  
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The Business and Human Rights Resource Centre through its Myanmar Foreign Investment 
Tracking Project16 has - uniquely - proactively contacted companies to encourage them 
to disclose details about their operations in Myanmar. As of April 2015, 66 of the 118 
companies contacted (i.e. 56%)  had sent a response.  

Other legislative requirements on foreign companies are trending towards a requirement 
to publish information about the human rights impact of their activities, including the 
activities of their business partners. For example, the UK’s Modern Slavery Act of 2015 
requires businesses to publish an annual slavery and human trafficking statement reporting 
the steps  - if any - the company has taken to ensure that slavery and human trafficking 
are not taking place in its own business and any of its supply chains17. For example, this 
could include whether there are labour broker fees leading to debt bondage or retention 
of workers’ identity documents. Myanmar companies who can publicly demonstrate 
that they are managing these risks will have a competitive advantage when it comes to 
attracting foreign business partners who are subject to these type of requirements in 
their home jurisdictions.  

Perspectives from civil society organisations
MCRB has presented the 2014 TiME report at many meetings with civil society organisations 
and human rights defenders, and held a feedback session in February 2015 to assist 
with the design of the 2015 report. CSOs told MCRB that one of the main challenges of 
pursuing company accountability is finding company staff willing to take responsibility for 
receiving and acting on grievances and engaging with stakeholders. This is particularly 
challenging for joint ventures with government where the company tends to ‘pass the 
buck’ to the Ministry or the local authorities who pass it back.  

Furthermore, few Myanmar companies have established a function charged with 
responding to the concerns of external stakeholders (which where it exists might be 
termed Community, Public, External or Corporate Relations or Sustainability).  Those that 
have put resources into this have tended to be the best performing companies in the 
TiME transparency index.  They have also often brought in foreign advisers to establish 
the function and draw on good international practice.  

A new Question 26 of this year’s report covered stakeholder engagement, and Question 
35 covered operational grievance mechanisms (OGMs).  To test the commitments of 
the companies who claim to have OGMs, MCRB has encouraged CSOs, if they have 
issues and grievances, to use those mechanisms to hold companies to account. We also 
encourage them to give MCRB feedback on whether companies are responsive.

The second point raised by CSOs was the desire for more information on company assets, 
particularly what land they own where and what purposes it is put to. A revised Question 

16   http://business-humanrights.org/en/search-responses-by-company-name-myanmar-foreign-investment-tracking-
project  http://business-humanrights.org/en/myanmar-foreign-investment-tracking-project
17   http://www.legislation.gov.uk/ukpga/2015/30/section/54/enacted
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32 in the 2015 report scores companies on whether they have a policy or procedures on 
how the company acquires, uses and manages land, and report on its implementation, 
including identifying the specific land holdings which form part of its operations.

Perspectives from Myanmar businesses: 
the business case for transparency
There is a clear business case for Myanmar company transparency which Myanmar 
companies are beginning to recognise. As of June 2015 there were 222 Myanmar 
businesses now enrolled in the UN Global Compact18 and several such as Shwetaung and 
KMD are publishing quality annual Communications on Progress.  These businesses have 
recognised the value of aligning with an international standard for responsible business 
(the 10 Principles of the UN Global Compact).  They are also communicating transparently 
on their responsible business activities related to those ten principles i.e. human rights, 
labour rights, environment and corruption.  This is a step change from the traditional ‘CSR’ 
communication of Myanmar companies featuring photographs of philanthropic donations.
A number of the leading companies who were recognised in 2014 TiME report as having 
the most transparent websites were keen to publicise their position in the Index.  Indeed 
some smaller companies not included in the Pwint Thit Sa report have since asked MCRB 
if they too can be included in the scoring, as they see the opportunity such recognition 
gives for increasing the chances of partnership with foreign businesses and investors 
(see above).  MCRB will consider whether an additional assessment of volunteer small 
companies is feasible as a supplement to the main 2015 report. 

Furthermore, there is an internal business case. A website – and a Facebook page - is 
also a vital tool for any company to engage, inform and motivate its own staff. Mobile 
phone and internet penetration in Myanmar has increased from 7 to 45% in less than a 
year.  Staff who can easily access up to date information about the company’s approach to 
responsible business on a website are more likely to be able to apply that approach in their 
work. They will also be better ambassadors for the company with external stakeholders.  
The opportunity to work for a company with a reputation for transparency should also 
encourage recruitment and retention, a significant problem reported by many Myanmar 
companies.  The company should also see more accurate media reporting of its activities 
if information is easily available.

Since publishing the 2014 TiME report, MCRB has offered to support any Myanmar 
companies  - not only the 100 featured in this report – who want to improve their 
performance in the areas covered by the TiME report.  Workshops were held on anti-
corruption (September 2014)19, human rights policies  (October 2014) and human rights 

18   https://www.unglobalcompact.org/what-is-gc/participants
19   http://www.myanmar-responsiblebusiness.org/news/workshop-anti-corruption-programmes.html.  This workshop 
was accompanied by the distribution of a Burmese translation of Transparency International’s ‘Business Principles for 
Countering Bribery (SMEs edition)
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reporting (November 2014)20 and grievance mechanisms (June 2015)21. All presentations 
from these workshops are available on MCRB’s website.

In the present Myanmar environment, the 35 questions against which websites are 
assessed set a high benchmark for local companies. It is a benchmark which many 
established companies in the region would not achieve. It is therefore all the more 
commendable that a small group of Myanmar companies continue to make great efforts 
to increase transparency.  

As mentioned above, greater business transparency is about more than company 
websites. It requires activity by business, government and civil society stakeholders, 
including the media.  Following feedback on last year’s report, this year MCRB is making 
recommendations to companies, government, investors and media and civil society 
organisations (see below). 
 

20   http://www.myanmar-responsiblebusiness.org/news/pwint-thit-follow-up-mcrb-workshops.html
21   http://www.myanmar-responsiblebusiness.org/news/workshop-developing-effective-grievance-mechanism.html
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Project Rationale and Methodology
The first Pwint Thit Sa/TiME study of 60 large companies’ websites was inspired by 
Transparency International’s ‘Transparency in Corporate Reporting – Assessing the 
World’s Largest Companies’ TRAC report22.  The Transparency in Corporate Reporting 
methodology depends on assessing the information which companies publish on their 
websites. The three areas examined are anti-corruption programmes (ACP), organizational 
transparency (OT) and country-by-country reporting of key financial information including 
tax.  Only information which is published on the internet and available widely is scored 
for the purposes of the report.

MCRB adapted this methodology to suit Myanmar conditions.  Myanmar companies are 
not multinational and therefore do not pay tax in different jurisdictions; and Myanmar 
stakeholders are particularly concerned about land, human rights, and HSE issues.  As a 
result, the three categories chosen for TiME were:

1. Anti-corruption: Reporting on anti-corruption shows how committed a company is 
to combat corruption within its business and its supply chain 

2. Organizational Transparency: this is a fundamental indicator of how transparent a 
company is regarding its size, structure and business ventures. 

3. Human rights, Health, Safety and Environment (HSE): Disclosing policies in these 
areas and reporting on their implementation shows how committed a business 
is to protecting its workers, to the environment, and to preventing breaches of 
human rights

MCRB developed a set of 35 questions in 2014 against which websites were scored. 
The questions drew on the TRAC methodology for the first two categories, ACP and 
OT. The third category was developed by drawing on the US Reporting Requirements 
for Myanmar, the Global Reporting Initiative (GRI)23, the Human Rights Reporting and 
Assurance Frameworks Initiative (RAFI)24 and other expert input. The 35 questions 

22   http://gateway.transparency.org/tools/detail/310© Transparency International. All Rights Reserved. For more 
information, visit http://www.transparency.org.
23   www.globalreporting.org
24   http://www.shiftproject.org/project/human-rights-reporting-and-assurance-frameworks-initiative-rafi
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used to score websites in 2015 were broadly unchanged (see Annex). However some 
adjustments were made to the third section on land, human rights and health, safety 
and environment (HSE) to reflect civil society feedback (see above) as well as evolving 
international reporting practices on human rights.

Company selection
The same research and scoring methodology was used as in 2014, but the list was 
expanded to cover 100 Myanmar companies. MCRB selected these companies from those 
who paid significant commercial and/or income tax, based on the top 1,000 tax payers 
lists published by Internal Revenue Department for the 2013/2014 fiscal year. Additionally 
some companies were included who, while not major tax payers in 2013/2014, have a 
significant role in the Myanmar economy. While most of the companies included in the 
2014 report were also reviewed this year, a few dropped out as a result of not featuring 
in the taxpayers list.

Groups 
There is inconsistent usage of the word ‘Group’ in Myanmar. Some ‘Groups’ have a clear 
legal structure with subsidiary companies. Others consist of a loose alliance of companies 
who may be presented publicly as a Group but have no overarching legal entity.  Where 
companies had a common major shareholder but operated in different sectors, and it 
appeared that they were managed and accounted for as separate entities, this year’s report 
assesses them separately25. However given the lack of transparency concerning Groups 
and their structures, and lack of feedback from some companies when approached for 
clarity about company organisational structures, the approach taken by this year’s report 
to identifying a Group for assessment may not be totally consistent.  MCRB will seek to 
refine it in future as more information about company structure becomes available.

Subsidiaries with websites
Subsidiary companies were generally grouped under their parent company or Group. As in 
2014, the Group’s website was used as a primary reference for website review. However 
this year, where a Group website did not exist, subsidiary websites were taken into 
account. Where relevant information was found, any points applicable to these websites 
were calculated on a pro rata basis, on the assumption that the other subsidiaries were 
not applying these policies. This brought some companies who had scored nil in 2014 into 
the scoring table by virtue of having a website for one or more companies in their group26.
 

25   Companies assessed separately for this reason were Max Group and Ayar Bank (common shareholder U Zaw Zaw) 
and the companies with significant ownership by U Thein Tun, namely Myanmar Golden Star, Tun Foundation Bank, 
and Myanmar Consolidated Media (which owns Myanmar Times).
26   Subsidiary websites contributed to the overall scores of  Eden Group (Myanmar Apex Bank and Eden Hotels), 
International Group of Entrepreneurs (IGE) (Hotel Amara), KY Kyaw Kyaw (Steel King Co), Union of Myanmar 
Economic Holdings (Myawaddy Trading), Yuzana Group (Yuzana Hotel).  
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Contacts with companies
Companies were contacted at several stages.  Hard-copy introductory letters were mailed 
to the head office of each company in March, and also emailed to those with a contact 
email address or where individuals in the company were personally known to MCRB. The 
letters informed the companies of the research MCRB was commencing and provided 
deadlines for each phase of the project. 

After desktop research on company websites, preliminary scores were sent out to 
companies in first week of May, with scoring guidance. Companies were informed that 
scores would be based on website content as of end June 2015. They were encouraged 
to engage with MCRB to clarify issues, let us know if public information had been missed, 
update and expand on websites.  

We were, as in 2014, hampered in our ability to communicate with some companies due 
to the absence of a website, let alone one with reliable contact information.  Even where 
companies had a website, it appeared that information about the Pwint Thit Sa project 
was not reaching appropriate managers for response, in some cases because there was 
no corporate function to handle such an initiative.  

However over twenty companies27 were either contacted personally by MCRB staff, or got 
in contact with MCRB on receiving the letters.  Several companies significantly updated 
their websites in response.  In some cases a company contacted MCRB to express a 
preference not to be rated.  However this did not have any bearing on MCRB’s approach, 
since the selection of companies was based on size, using the taxpayers list.   

Reality Checks
It remains the case that the main methodological weakness of this research is that it 
should not be taken as a measure of the company’s performance on health, safety and 
the environment (HSE), human rights and anti-corruption.  It only measures the amount 
of published information on each company’s website. MCRB has not been able to check 
the accuracy of that published information or make an assessment of how the company 
applies its stated policies and standards internally and externally.  However, we start from 
the assumption that companies who address these issues on their websites and have 
such policies recognise their importance.  Also, where a company is transparent about 
its activities and commitments, this strengthens the ability of its stakeholders and civil 
society groups to hold them to account against those commitments and recognise where 
they are performing in line with them, which should in turn drive better performance on 
the ground.

27   A1 group of companies, Asia Metal Construction (only to inform us of name change to Moattama Holdings; Asia 
Metal Company Ltd was added to the US SDN list in December 2013), AYA bank, Capital Diamond Star Company, 
City Mart Holdings Limited, Eden, Eleven Media, Farmer Phoyarzar, Gold Uni, Htoo, IGE, KBZ, Myanmar Awba, 
Max Myanmar,  MPRL, Myanmar Consolidated Media Holdings, MDG, Parami Energy, Pinya Manufacturing, SPA, 
Shwe Taung, SMART, Tun Foundation Bank, UPG, Zawgyi Premier
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Nonetheless, to address concerns that companies might be developing and publishing 
attractive HQ policies but without rollout of behaviour in practice, this year MCRB made 
two changes. The first was to adapt the questions in section 3 of the report (human rights, 
land, HSE, stakeholder engagement) to incorporate a greater emphasis on reporting on 
implementation.  

The second innovation was to seek feedback and specific grievances about the 100 
companies from the public and in particular civil society organisations (CSOs), as a 
reality check.  A meeting with CSOs was held on 24 February to invite comments. The 
feedback mechanism was publicised in the press conference launch, and feedback forms 
were included on the MCRB website.  Very little specific input from CSOs was received 
however.  MCRB also reviewed post-2011 media reports and other public criticism. As far 
as possible, these were sent to companies in June to invite them to comment or address 
the points raised on their websites. A summary of these is included in Annex.

Scoring
The scoring methodology resembles that of Transparency International. For the 35 
questions, each question was given 1, 0.5, or 0 depending on the extent of information 
provided on the websites (see Annex). If a question was not relevant to the organization, 
it was given N/A and not considered when calculating the scores. To standardise the 
score to maximum of 10, the overall score was obtained by calculating an average of the 
scores derived for each section, which was then re-scaled between 0-10, similar to the 
methodology of Transparency International.  The higher the score for each section, the 
more relevant information was published on the official website of the company. 
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28   http://www.yomastrategic.com/attachment/2015050609355017_en.pdf

Results 
Overview
Overall, those companies who were most transparent in 2014 made further disclosures in 
2015 and increased their TiME score.  Almost all of the companies in last year’s Top Ten 
were in the Top Ten this year but in a different order; competition amongst this leadership 
group to be the most transparent company intensified.  Those companies such as Parami 
who led the way in 2014 and whose position in the table has slipped have not reduced 
their transparency.  Indeed generally they too have improved.  But other companies, in 
particular SPA/Yoma, have made greater efforts which has changed their relative placing.
The most transparent companies in the 2015 TiME report are Serge Pun and Associates 
(SPA), Max Myanmar Group, and KBZ Group. More detail on their particular strengths is 
given in the sections below.  SPA rose from 9th position in 2014 to 1st in 2015 as a result 
of significantly overhauling not just its website but also its environmental and social 
management systems. SPA/Yoma has benefitted in this from advice received from the 
International Finance Corporation (IFC) who are providing financial support and investment 
to Yoma Bank and also the Landmark Myanmar project. Yoma Strategic, the Singapore 
listed vehicle, also was recognised as 18th  amongst 100 of the largest Singapore-listed 
companies in the ASEAN Corporate Governance Scorecard 201428.  However TiME sets a 
higher benchmark than the reporting requirements of the Singapore stock market.

Results table 
Beneath the leading group, there are a number of large companies who have taken 
little or no steps to improve transparency in the last twelve months, in some cases still 
not establishing a website.  Some companies without group websites have international 
partners such as Eden (Hilton), Pinya Manufacturing (Coca-Cola), and IGE (Petronas).  
Others have websites with little information, particularly on their anti-corruption 
programmes, include Myanmar Oriental Bank (IFC), IBTC (Heineken), Myanmar Golden 
Star (Carlsberg), Myanmar Distribution Group (Nestle), Sein Wut Hmon (BAT). To pass 
these international companies’ due diligence and establish a partnership, the Myanmar 
company would have almost certainly be required to adopt commitments and controls on 
anti-corruption, so they should be able to publicise what these are.  
Furthermore,   MCRB hopes that international companies will share their experience and 
encourage greater transparency by their Myanmar partners in other areas, including 
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Company 2015 2014 ACP OT HSE TOTAL UNGC Media/
Name Position Position Score Score Score  Member Civil Society  

        Feedback

Serge Pun and 1 9 2.95 3.33 3 9.28 Active  3  

Associates Group        

Max Myanmar 2 3 2.95 3.12 3.16 9.23 Active 3

Group of Companies       (Max Energy) 

KBZ (Kambawza)  3 1 3.07 2.5 2.5 8.07 Active 

Group of Companies

City Mart Holdings 4 7 2.69 2.22 2.83 7.74 Active 

Company Ltd. (CMHL)

SMART Technical Services 5 6 2.95 2.08 2.33 7.36  

Parami 6 2 2.69 2.08 2.16 6.93 Active 

Shwe Taung 7 4 2.18 1.25 3.16 6.59 Active

MPRL E&P 8 5 1.54 2.08 2.5 6.12  

AYA Bank 9 NA 0.77 2.5 0.93 4.2  

Dagon Group of Companies 10 8 1.02 1.39 1.33 3.74 Active 3

KMD Co., Ltd. 11 12 1.41 0.69 1.33 3.43  

Asia World Group of Companies 12 37 2.04 0 0.5 2.55 Active 3

Golden Key Group of Companies 13 NA 0 1.67 0.17 1.84  

(Mikko Group)

Myanmar Citizen Bank 14 NA 0 1.46 0.33 1.79  

MK Group 15 10 0 1.39 0.17 1.56  

Capital Diamond Star 16 18 0 1.11 0.17 1.28  

Company Limited

KMA Group of Companies 17 11 0 1.11 0.17 1.28  3

Myanmar Golden Star 18 13 0 1.11 0.17 1.28  3

United Paints Group 19 31 0 1.11 0.17 1.28 Advanced 

Dawn (Ah Yone Oo) Construction 20 NA 0 1 0.17 1.17  

Myan Shwe Pyi Tractors 21 NA 0 0.83 0.33 1.16  

Apex Gas and Oil Public Limited 22 NA 0 0.56 0.33 0.89  

Myanmar Distribution Group 23 19 0 0.56 0.33 0.89  

Ta Gaung Bwar 24 26 0 0.7 0.17 0.87  

ACE Group of Companies 25 14 0 0.83 0 0.83  
Sein Wut Hmon 26 NA 0 0.56 0.17 0.73  3

Sin Phyu Kyun 27 NA 0 0.56 0.17 0.73  

TZTM 28 20 0 0.56 0.17 0.73  

Eleven Media Group 29 21 0 0.56 0.17 0.73  

Tun Foundation Bank 30 NA 0 0.42 0.19 0.61  
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Myanmar Oriental Bank 31 NA 0 0.42 0.17 0.59 

New Day Energy 32 51 0 0.42 0.17 0.59 

A1 Group of Companies 33 17 0 0.56 0 0.56 3

Asia Myanmar 34 NA 0 0.56 0 0.56 3

Business Organization (AMBO)

Myanmar Shwe Tharaphu (MGC) 35 NA 0 0.28 0.19 0.47 

Loi Hein 36 22 0 0.28 0.17 0.45 

Myanma Awba Group 37 46 0 0.28 0.17 0.45 

Naing Group of Companies 38 24 0 0.28 0.17 0.45 

Super One International 39 25 0 0.28 0.17 0.45 

Myanmar Consolidated 40 34 0 0 0.33 0.33 

Media Holdings

Htoo Group of Companies 41 32 0 0.14 0.17 0.31 Active (AGD Bank, 3

 Apex Petrollum)

Original Group 42 27 0 0.14 0.17 0.31 

Zaw Gyi Premier 43 30 0 0.14 0.17 0.31 

Aung Kan Bo 44 NA 0 0.28 0 0.28 

International Beverages 45 NA 0 0.28 0 0.28 

Trading Co., Ltd. (IBTC)

Myat Eaindray 46 NA 0 0.28 0 0.28 

Group of Companies

OK Group 47 NA 0 0.28 0 0.28 

KY Kyaw Kyaw Business Group 48 NA 0 0.14 0.08 0.22 

Nawng Tung Hotels Group 49 NA 0 0 0.17 0.17 

Ya Thar Cho Industries 50 58 0 0 0.17 0.17 

AA Group of Companies 51 NA 0 0.14 0 0.14 

Eden Group of Companies 52 42 0 0.03 0.03 0.06 3

Union of Myanmar 53 55 0 0.02 0.02 0.04 

Economic Holdings (UMEHL)

International Group of 54 45 0 0 0.03 0.03 3

Entrepreneurs (IGE)

Yuzana Group of Companies 55 59 0 0 0.03 0.03 3

ESI Food 56 NA 0 0 0 0

Farmer Phoyarzar Company Limited 57 NA 0 0 0 0

Global Treasure Bank (MFLB) 58 NA 0 0 0 0

Myat Noe Thu 59 NA 0 0 0 0

New Golden Gate 1991 Co., Ltd. 60 NA 0 0 0 0

Super Seven Stars 61 35 0 0 0 0



Transparency in Myanmar Enterprises Second Report    15

 Companies that do not have a website

those in Section 3.  

Media companies, who should be expected to be leading the way in terms of publishing 
information could also increase their corporate transparency.  Shwe Thanlwin continues 
to have no website, while Myanmar Consolidated Media and Eleven only publish a small 
amount of corporate information.  

There was a slight improvement in the percentage of companies establishing websites. 
Five companies29 which last year were reported not to have a website were found to 
have developed one.  Sixty-one of the 100 companies assessed had websites, although 
of these, five companies only had websites for some subsidiaries and were therefore 
scored on a pro rata basis (see footnote 25).  Furthermore, one of them was ‘Under 
construction’ with no information30 and therefore scored zero. Of the two military-owned 
companies, Myanmar Economic Corporation makes available to visitors a hard copy report 
with information about its businesses and structure.  But it does not have a website and 

29   Asia World, Myanma Awba Group, New Day Energy, OK Group, and Yathacho.
30   Myat Noe Thu Company.

 Asia Metal construction 

 Aung Chan Thar Construction and Service

 Aya Jade 

 Ayer ShweWah 

 AyeyarYadanar 

 Ben Hur Group 

 Diamond Mercury (UNGC Active)

 Eastern Yoma Estate Investment

 Ever Winner

 First Private Bank

 Fisheries & Marine Product 2000

 Gold Uni Investment Co., Ltd

 Green Light Treasure Co., Ltd

 Khine Khine Phyo International Trading Co., Ltd

 Lighthouse Enterprises Ltd.

 Mother Trading & Construction Co., Ltd

 Myanmar Economic Corporation 

 Myanmar Might Industrial Co., Ltd

 Myanmar Ta Kaung Gems & Trading Co., Ltd

 Myit Mahar Trading Co., Ltd

 Pinya Manufacturing Co., Ltd. (PMC)

 Punyoma International Co., Ltd

 Ruby Dragon Group of Companies *
 Rural Development Bank Ltd

 Sein LomTaung Tan Gems Jade, 
 Mining and Co-operative Marketing Co., Ltd.

 Sein Ngwe Mya Trading Co., Ltd.

 Shu San Trading Enterprise (SSTE)

 Shwe Gaung Gaung Gems Co., Ltd

 Shwe Me’ Co., Ltd

 ShweThan Lwin Group of Companies

 Six Winner Brothers Co., Ltd

 Smile World Co., Ltd

 Taw Win General Trading Co-op., Ltd

 Thitsar Shwe War Co., Ltd

 Tin Win Tun International Trading Co., Ltd

 Tunn Akaree Co., Ltd

 Unity Gems Co., Ltd

 Yangon City Bank Ltd

 Zaykabar Co., Ltd *

* Media/Civil Society Feedback
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therefore continues to score zero.  The Union of Myanmar Economic Holdings was this 
year scored for Myawadi Trading’s website but there is negligible information available 
on this.

For many companies, including many of the most transparent, the websites and in particular 
corporate governance information was in English only. Some companies appeared to be 
using Facebook pages for Burmese language posting.  Myanmar Awba was an exception 
to this, having only a Burmese language website. Lack of updated Burmese language 
websites raises questions for communication with their main stakeholders, as well as 
employee awareness of and understanding of policies.  Certain scores were adjusted this 
year so that a 1.0 score required the company to publish Burmese language documents 
where these were applicable to all employees e.g. employee or anti-corruption codes31.  

Finally, MCRB has continued concern about the lack of transparency of some of these 
large companies involvement as traders and as miners in the multibillion dollar jade 
sector32.   Forthcoming research by Global Witness is expected to shine a light on which 
companies are believed to be involved.  Given the value of the sector, and the commercial 
taxes paid by those who participate in the government’s auctions, the TiME list of 100 
companies inevitably contains a high proportion involved in jade.  Those multi-sector 
conglomerates with websites who are involved in the sector such as Asia World, Htoo 
and KBZ publish minimal information on their jade-related activities.33 Many companies 
involved in jade as traders or miners have no websites34.  

Those companies in the TiME Index who are in the jade sector and have commitments 
to anti-corruption and HSE need to  demonstrate how they are able to apply these in the 
sector, given its conflict and poor governance.  One of the ways they can demonstrate 
their commitment to tackling corruption is by making early disclosure of data in line with 
the EITI standard, such as what mining licences they hold, what they are paying to the 
government in taxes and other fees, what their production levels are, what the terms of 
their contracts are and who their ultimate beneficial owners are. Those who claim to have 
left the sector should publish full details of their exit.

31   CityMart, Parami, KBZ, Max, SPA and SMART all have published employee codes of conduct in Burmese.
32   Forthcoming research by Global Witness is expected to shine a light on which companies are believed to be in-
volvedthe sector’s main players.  
33   Max Myanmar claims to have exited the sector.  See http://www.maxmyanmargroup.com/index.php/news-room/
news-release/189-max-myanmar-group-ceased-jade-mining-activities-since-2012
34   Examples of jade trading and mining companies without websites include Ayar Yadana,  Ever Winner, Gold Uni, 
Green Light Treasure,  MEC, Myanmar Ta Kaung Gems & Trading Co,  Ruby Dragon Group,  Sein Lom Taung Tan 
Gems Jade, Mining and Co-operative Marketing Co, Shwe Gaung Gaung Gems Co, Shwe Thanlwin, UMEHL and 
Unity Gems.



Transparency in Myanmar Enterprises Second Report    17

Performance by section
Anti Corruption Programming (ACP)

 
Only 12 companies out of 62 reported on ACP, making it the section with the least 
amount of published information. 
 
Principle 10 of the UN Global Compact, to which a number of the companies in the 
TiME Index have committed, says that ‘Businesses should work against corruption in 
all its forms, including extortion and bribery’. The UNGC suggests that this should be 
implemented both through organisational change at the company level35 and through 
collective action at the country level such as multi-stakeholder dialogue, and integrity 
or compliance pacts with industry peers.  To date, there has been no such collective 
action in Myanmar. The companies listed in the above chart could initiate this as a way 
of reinforcing their commitment and leadership, perhaps focussed on advocating for 
improved transparency of government tender processes, or customs clearance.  

35   Under the UNGC Guidance for the 10th principles, companies are asked to integrate anti-corruption and com-
pliance measures into their business strategies and operations; develop their own code of conduct, including the 
implementation of a zero tolerance policy and a range of rules and regulations concerning gifts, political contribu-
tions, charities and travel; and apply these policies, by implementing a range of actions, including the establishment 
of anonymous hotlines, employee training, supply chain management, risk assessment and disciplinary measures.  
See https://www.unglobalcompact.org/take-action/action/anti-corruption-in-business for more information

KBZ
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Max Myanmar, SMART, SPA

City Mart, Parami

Asia World

MPRL E & P

KMD

Shwe Taung

Dagon

AYA Bank
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Also, the current Myanmar legal regime concerning corruption is still not completely in 
line with Myanmar’s obligations under the UN Convention Against Corruption (UNCAC) 
to address private sector corruption. The UN Office of Drugs and Crime (UNODC) is 
supporting Myanmar’s Anti-Corruption Commission (ACC) as the country undergoes its 
first review of UNCAC implementation in 2015/2016.  This is expected to identify specific 
gaps in its legal and enforcement frameworks in comparison to the provisions of the 
UNCAC and how to address them.   In particular, Article 26 of UNCAC requires that 
Myanmar establishes liability of legal persons for participation in corruption offences, 
whereas Myanmar’s Anti-Corruption Law (2013), Penal Code and Myanmar Commercial 
Act (1914) appear to suggest that both domestic and foreign firms based in Myanmar 
are not liable for participating in corruption offences.  There are also no penalties or 
sanctions (i.e. dissolution, debarment from public contracts, significantly higher monetary 
penalties for legal persons, etc) that are specifically targeted at firms which are involved 
in corruption.

More Myanmar companies are encouraged to get ahead of future legislative changes and 
introduce effective anti-corruption measures as well as demonstrating leadership from 
the top.  

Organizational Transparency
Out of 62 companies with websites, 51 companies reported on Organizational Transparency, 
making it the section which Myanmar companies report on most.   The top performing 
companies are in the chart below:

SPA

0 0.5 1 1.5 2 2.5 3 3.5

Max Myanmar

AYA Bank, KBZ

City Mart

Golden Key Mikko

Myanmar Citizen Bank

Dagon, MK

SMART, Parami, MPRL E & P

Shwe Taung

 During this period, in addition to clarifying corporate structures, several leading companies 
added more financial data on actual tax payments.  Previously the government taxpayers 
list only provided information on a range for which the company’s taxes.  A few companies 
- mostly banks – also scored higher by publishing their audited financial documents.
However a number of the leading private companies declined to do this as it is not a legal
requirement in Myanmar.
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HSE, Human Rights and Land
This  - the area of most interest to the core mandate of MCRB  - was the area of greatest 
improvement for the leading companies.  As mentioned above, the ten questions in 
this third section were adjusted slightly in  2015 to put greater weight on reporting on 
implementation of policies.  In 2016, this element  might be further strengthened to 
differentiate between leading companies, many of whom now have a full suite of policies 
and processes. Reporting implementation of HSE and human rights policies with real case 
studies and statistics is a challenge that even the best multinationals struggle with. 
 

36   http://www.mprlexp.com/images/Grievance_Mechanism_Progress_Update.pdf

Max, Shwe Taung
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SPA

City Mart

MPRL E & P, KBZ

Parami

Dagon, KMD

Aya Bank

SMART

Asia World

Particular improvements in this year’s report were the publication of safety statistics 
(Q31) by SMART, MPRL and SPA, and environmental and social impact assessments 
by Max, SPA, Shwetaung and Dagon (Q34).  While the conduct and quality of most of 
these EIAs is generally not in line with international standards, their publication is a first 
start towards a time where impact assessments and the associated environmental and 
social management plans as a means of promoting corporate accountability.  Once the 
government’s EIA procedures are finalised, there will be legal requirements for transparent 
consultation processes and publication.  Currently what is required is a grey area.  

Several companies, including City Mart, Aya Bank, Max and MPRL, showed good practice 
on stakeholder engagement (Q26) and grievance procedures (Q35).  MCRB tested 
the Contact Points given on websites to see whether they worked, but has not tested 
grievance mechanisms.  MPRL’s public reporting on the implementation of its grievance 
mechanism36 stands out not only as the leading practice in Myanmar but internationally. 
Principles 29 and 31 of the UN Guiding Principles for Business and Human Rights give more 
information about what constitutes an effective grievance mechanisms. It particular they 
should be legitimate, accessible, predictable, equitable, transparent, rights-compatible, 
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and a source of continuous learning. They should be designed in collaboration with 
potential users of the grievance mechanism.

Section 3 also covers policies on land acquisition and resettlement (Qs 32 and 33).  These 
issues are the subject of many of the media reports recorded about the 100 companies.  
However many of those companies most criticised in the media for land grabs such as 
Asia World, Yuzana and Zaykaba do not make any claims to have policies on land or 
resettlement or to apply international standards. 
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Recommendations 
To Myanmar companies :
• Establish websites with corporate information (including that contained in the 

35 TiME questions) ideally in Myanmar and English languages, as one means to 
communicate with employees and stakeholders.   

 • Public reporting could also include the corporate mission and values,  
 how these values are integrated into daily operations, and how the company 

  is identifying and mitigating financial and non-financial risks.
• Adopt a recognised reporting framework such as the UN Global Compact (and 

make use of associated reporting guidance to achieve a high quality COP), or the 
Global Reporting Initiative.  Ensure that these reports are easily accessible from 
the company website.

• Establish and implement anti-corruption programmes for the company. Publish 
annual information about the implementation of these programmes – including 
training and dissemination undertaken, and any major incidents - on the company 
website.

 • Transparency International’s ‘Business Principles for Countering Bribery' 
  (SMEs edition) provides guidance for companies. A Burmese translation is 
  available from MCRB’s website.
• Pursue collective action with other businesses to combat corruption, for example 

concerning advocacy on public tender processes, or customs clearance.
• Publish complete details of subsidiaries, affiliates, joint ventures and other related 

entities, and data about numbers of employees
• Publish the audited financial accounts submitted to the Myanmar government, and 

environmental and social impact assessments
• Publish other implementation data such as health and safety statistics, details of 

human rights due diligence, and how complaints under the grievance mechanisms 
have been handled, in particular where the company is involved in the jade sector, 
or other high-risk sectors such as mining, oil and gas, or hydropower.

• For jade or gems mining and trading companies, make early disclosure of data in 
line with the EITI standard, such as what mining licences they hold, what they are 
paying to the government in taxes and other fees, what their production levels are, 
what the terms of their contracts are and who their ultimate beneficial owners are. 

• Ensure relevant staff attend MCRB training courses and resources on these issues 
and use the resources on www.mcrb.org.mm) 
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To the Myanmar government :
• Include a requirement37 in the revision to the Myanmar Companies Act (Article 

131A (Directors report)) for non-financial reporting for large Myanmar companies 
to encourage large Myanmar companies to increase the amount of information 
they make public on issues such as corruption, company organisation, HSE, labour, 
human rights.  

• Include similar disclosure requirements for companies listing on the Myanmar 
Stock Exchange. For example, in the Rules implementing the Securities Exchange 
Law which are currently in draft.

• Establish a free online searchable registry of companies, including their directors 
and shareholdings, and submitted reports and accounts

• Require all companies in receipt of an Myanmar Investment Commission (MIC) 
Permit to:

 1. Publish, within six months of the end of the company’s financial year, an 
  annual sustainability report in Myanmar language, (and other languages 
  where appropriate).  This report should address how the company has 
  invested responsibly in Myanmar (see above for guidance). It should be 
  published on the company website. The web link for the report should be 
  notified to DICA.
 2. Establish, within six months of receipt of the MIC Permit, an effective  

 grievance mechanism designed in collaboration with affected stakeholders.  
  This should be notified to DICA, and any relevant line ministry, together 
  with the name and contact details of the responsible officer.  This mechanism 
  should be publicised on the company’s website as well as being accessible 
  to those who the company may affect.    A short report on the implementation 
  of the grievance mechanism should be included in the annual sustainability 
  report.
• Include non-financial criteria relating to responsible business conduct in public 

tendering  and procurement processes, and ensure these processes are conducted 
transparently

• In addition to meeting requirement 3.12b of the EITI Standard (which requires that 
the EITI Report documents the government’s policy on disclosure of contracts 
and licenses that govern the exploration and exploitation of oil, gas and minerals), 
take steps to disclose contracts and agreements that establish the terms for the 
exploitation of oil, gas and minerals (as encouraged under 3.12a).

37   When designing such a requirement, the Myanmar government could look to the requirement for a Strategic 
Report in the UK Companies Act and specifically draw on key elements of Article 4141A of The Companies Act 2006 
(Strategic Report and Directors’ Report) Regulations 2013.  Article 19A (Non-financial statement) of the EU Direc-
tive 2014/95/EU on disclosure of non-financial and diversity information by certain large undertakings and groups 
which applies to large undertakings with more than 500 employees is also relevant.  This requires large companies to 
include in the management report a non-financial statement containing information to the extent necessary for an 
understanding of the undertaking’s development, performance, position and impact of its activity, relating to, as a 
minimum, environmental, social and employee matters, respect for human rights, anti-corruption and bribery mat-
ters.
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To Parliament :
• Take the above recommendations concerning the draft Companies Act and draft 

Investment Law into account when making amendments
• Continue to press for transparent public tendering and procurement processes and 

publicly highlight questionable decisions 

To the investor community :
• Engage with Myanmar companies to ensure that they meet or exceed international 

standards on responsible business conduct and report robustly on how they 
manage risks and impacts associated with their operations, including their supply 
chains

• Press for companies to supply reliable data, audited by a third party.

To Myanmar civil society organisations, 
including the media :
• Use the data published by companies to hold them accountable and monitor their 

public commitments to respecting human rights, HSE and labour rights. Raise with 
companies any examples where they are failing to live up to those commitments 

• Participate in consultations and other forms of stakeholder engagement
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Annex 1 : Scoring Schedule
Reporting on anti-corruption programmes

1) Does the company have a publicly stated commitment to anti-corruption?
1.0 point - If there is an explicit statement of “zero tolerance to corruption” or equivalent

(i.e the commitment to fight any corrupt activities) 
0.5 point - If there is no general anti-corruption statement, but only reference to public 

sector/governmental corruption
If there is a weaker, less direct statement
If a company is a signatory of the UNGC and it explicitly underscores its 
commitment to the 10th principle

0 point - If there is no explicit statement/ commitment, even if relevant policies are 
there 
If a company is a signatory of the UNGC, but there is no explicit reference 
to commitment to the 10th principle

2) Does the company publicly commit to be in compliance with all relevant laws,
including anti-corruption laws?
1.0 point - If there is an explicit statement of such a commitment for all jurisdictions in

which a company operates
A reference to all laws shall be deemed to include anti-corruption laws, 
even if they are not specifically mentioned

0 point - If there is no explicit reference to compliance with laws or the reference to 
compliance with laws excludes or omits anti-corruption laws

3) Does the company leadership (senior member of management or board)
demonstrate support for anti-corruption?
1.0 point - If the company leadership (senior member of management or board) issues

a personal statement that specifically highlights the company’s commitment 
to anti-corruption
If the company leadership (senior member of management or board) issues 
a personal letter of support for company’s code of conduct or equivalent 
and the code of conduct includes anti-corruption policies

0 point - If the statement fails to specifically refer to corruption or is not inserted into 
a code of conduct
If the statement is not issued by the appropriate individual 
If there is no such statement 

4) Does the company’s code of conduct/anti-corruption policy explicitly apply to all
employees and directors? (Directors= Board of Directors = Supervisory Board)
1.0 point - If the policy explicitly mentions that it applies to all employees and

directors, regardless of their position in corporate hierarchy. There can be
no exception for any country of operation
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0.5 point - If the policy applies to all employees, but does not explicitly mention 
directors
If the policies apply to a selected group of employees only, i.e., to managers

0 point - If there is no explicit statement that the code of conduct applies to all 
employees and directors

5) Does the company’s anti-corruption policy explicitly apply to persons who are
not employees but are authorised to act on behalf of the company or represent it
(for example: agents, advisors, representatives or intermediaries)?
1.0 point - If such persons must comply with the policy
0 point - If such persons are only encouraged to comply with the policy

If such persons are not covered by anti-corruption policy or they are 
specifically excluded from the policy

6) Does the company’s anti-corruption programme apply to non-controlled persons
or entities that provide goods or services under contract (for example: contractors,
subcontractors, suppliers)?
1.0 point - If all of the following three elements are fulfilled:

1) Such persons/ entities are required to comply with the company’s
anti-corruption programme, its equivalent or with a supplier code issued by
the company; and
2) The company performs anti-corruption due diligence on such
persons/entities; and
3) The company monitors such persons/ entities

0.5 point - If such persons/ entities are only “encouraged” to comply with the policy or 
if only one or two of the three elements above are present

0 point - If there is no reference to such persons/ entities; or they are not specifically 
required to comply with the company’s policy or equivalent

7) Does the company have in place an anti-corruption training programme for its
employees and directors? (Directors= Board of Directors = Supervisory Board)
1.0 point - If the company states in public documents that such a programme is in

place for employees and directors (the reference to the training programme 
may focus explicitly on training on the anti-corruption policies, but it can 
also refer to training on the code of conduct, if it includes anti-corruption 
provisions. It should give data on numbers of staff trained.)

0.5 point - If the company states in public documents that such a training programme 
is in place for employees but not for directors (or vice versa)
If there is public information about a training programme for employees 
and directors on all ethical/ integrity issues, and from other sources, we can 
infer that includes anti-corruption policies

0 point - If there is no public reference to such a training programme
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8) Does the company have a policy on gifts, hospitality and expenses?
1.0 point - If the company has a policy regulating the offer, giving and receipt of gifts,

hospitality or expenses. The policy must cover the following elements:
1) Either offer or giving of such items,
2) Receipt of such items,
3) A definition of thresholds (descriptive or quoted as amounts) for

acceptable gifts, hospitality or expenses, as well as procedures and
reporting requirements.

Attention : The exact guidance for employees does not have to be publicly available. There 
must  be publicly available information that such guidance exists and that it includes all 
required elements.
0.5 point - If some but not all of the elements enumerated above are present
0 point - If the company does not disclose that it has such policy

9) Is there a policy that explicitly prohibits facilitation payments?
‘Facilitation payments” are payments made to expedite or secure the performance of a
routine governmental action, by an official, political party, or party official.
Attention : facilitation payments are illegal in most countries but they are not prohibited
under the foreign bribery laws of some countries, such as the U.S Foreign Corrupt Practices 
Act. Nevertheless, we expect them to be prohibited in all countries in which a company
operates
1.0 point - If there is an explicit prohibition and not only simple discouragement of

such payments (recognising that exceptions may be made for life or health 
threatening situations)

0 point - If such payments are discouraged or regulated internally (i.e allowed after 
being approved by the manager)
If such payments are “allowed if permitted by local law”
If there is no reference to facilitation payments or they are specifically 
permitted

10) Does the programme enable employees and others to raise concerns and report
violations (of the programme) without risk of reprisal?
1.0 point - If the publicly-available policy specifies that no employee will suffer

demotion, penalty or other reprisals for raising concerns or reporting 
violations (whistle-blowing)

0 point - If there is no explicit policy prohibiting such retaliation

11) Does the company provide a channel through which employees can report
suspected breaches of anti-corruption policies, and does the channel allow for
confidential and/or anonymous reporting (whistle-blowing)?
1.0 point - If there is public provision of such a channel in a form that assures full

confidentiality and/or anonymity, and two-way communication with the 
whistle-blower for any needed follow-up on the disclosure 
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0.5 point - If there is such a channel, but two-way communication with the whistleblower 
  is not assured
0 point - If there is no such channel or the channel allows for neither confidential, 
  nor anonymous reporting

12) Does the company carry out regular monitoring of its anti-corruption programme 
to review the programme’s suitability, adequacy and effectiveness, and implement 
improvements as appropriate?
“The enterprise should establish feedback mechanisms and other internal processes 
supporting the continuous improvement of the Programme. Senior management of the 
enterprise should monitor the Programme and periodically review the Programme’s 
suitability, adequacy and effectiveness, and implement improvements as appropriate” 
(from TI’s Business Principles for Countering Bribery).
1.0 point - If there is public information on regular or continuous monitoring of all the 
  anti- corruption programme including outcomes.
0.5 point - If there is information on regular or continuous monitoring of all sustainability 
  issues (without specific reference to anti-corruption policies and procedures) 
  and additionally some implicit information that company’s anti-corruption 
  programme should be included
0 point - If there is information on some monitoring, but it is not a regular or 
  continuous process
  If there is only compliance-related monitoring in place without specific 
  reference to the review of programme’s suitability, adequacy and 
  effectiveness
  If there is only oversight or audit of the report (which mentions the 
  programme) 
  If no monitoring is publicly mentioned

13) Does the company have policy on political contributions that either prohibits 
such contributions or if it does not, requires such contributions to be publicly 
disclosed?
“Political contributions” refers to contributions of cash or in-kind support for a political 
party, cause or candidacy. Both direct and indirect contributions, i.e., through associations 
to which a company is a member will be considered.
Attention : It is not required that companies prohibit political contributions, but it requires 
transparency in this field. Such transparency can be achieved by either publicly disclosing 
all contributions or by prohibiting them.
1.0 point - If a company either publicly discloses or prohibits its political contributions 
  (in all its countries of operations)
0 point - If political contributions are regulated but not disclosed or prohibited (e.g. 
  there is a special internal approval procedure and internal reporting system 
  for such contributions, but the actual payments are not made public)
  If political contributions are disclosed only for certain countries, e.g. for 
  company’s home country



28    Transparency in Myanmar Enterprises Second Report

  If a company’s policy refers only to contributions by employees but not to  
  contributions by a company
  If political contributions are not regulated and/or disclosed

Reporting on organizational transparency

14) Does the company disclose all of its fully consolidated subsidiaries?  I.e. 
number of companies having a CEO/Chairman duality.
1.0 point - If there is a full list of such subsidiaries
0.5 point - If there is a list of material/ main subsidiaries
0 point - If there is only list of domestic subsidiaries or incomplete list of subsidiaries/ 
  if there is no such list of subsidiaries

15) Does the company disclose percentages owned in each of its fully consolidated 
subsidiaries? 
# of point - See guidance for question 14

16) Does the company disclose countries of incorporation for each of its fully 
consolidated subsidiaries? 
# of point - See guidance for question 14

17) Does the company disclose countries of operations for each of its fully 
consolidated subsidiaries? 
# of point - See guidance for question 14

18) Does the company disclose all of its non-fully consolidated holdings? 
For question 18-21: “non-fully consolidated holdings” include all non-fully consolidated 
entities, such as associated companies, joint ventures, entities consolidated by equity 
method.
1.0 point - If there is a full list of such companies 
0.5 point - If there is a list of material/ principal/ significant/ main companies
0 point - If there is no list of such companies
  If there is only a list of domestic entities or other incomplete information
  N/A – If a company does not have any non-fully consolidated entities (the 
  question will not be used to calculate the scores)

19) Does the company disclose percentages owned in each of its non-fully 
consolidated holdings? 
# of point - See guidance for question 18
  N/A – If a company does not have any non-fully consolidated entities (the  
  question will not be used to calculate the scores)
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20) Does the company disclose countries of incorporation for each of its non-fully 
consolidated holdings? 
# of point - See guidance for question 18
  N/A – If a company does not have any non-fully consolidated entities (the 
  question will not be used to calculate the scores)

21) Does the company disclose countries of operation for each of its non-fully 
consolidated holdings?
# of point - See guidance for question 18
  N/A – If a company does not have any non-fully consolidated entities (the 
  question will not be used to calculate the scores)

22) Does the company disclose the names of each of its beneficial owner i.e 
the natural person (s) who directly or indirectly ultimately owns or controls the 
corporate entity?
1.0 point - If the company reports all of their beneficial owners
0.5 point - If the company reports some of their beneficial owners 
0 point - If there is no report on the names of the beneficial owners

23) Does the company disclose information about its size such as the number of 
employees?
1.0 point - If the company reports the total number of employees at the Group Level
0.5 point - If the company reports its size for some subsidiary companies
0 point - If the company does not report on its size

24) Does the company publish audited financial reports?
1.0 point - If the company publishes audited financial reports
0 point - If there is no publication of audited financial reports

25) Does the company disclose what taxes and other payments it makes to the 
government?
1.0 point - If the company provides a complete picture of all the tax and other payments
0.5 point - If the company reports some tax or payment it makes to the government 
0 point - If there is no report of anything regarding tax and payment it makes to 
  the government

Human Rights, including Land, and 
Health, Safety and Environment (HSE)

26) Does the company explain how it identifies and engages with its stakeholders 
and provide a contact point for enquiries from stakeholders?
1.0 point - If the company explains its approach to proactively engaging with 
  stakeholders and how it implements this engagement, and provides a 
  named and functioning contact point for inquiries from stakeholders.
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0.5 point - If a functioning contact point is provided but there is no commitment to 
  proactive engagement with stakeholders
0 point - There is no functioning contact point.

27) Does the company have a public human rights policy commitment, consistent 
with international standards, which includes a commitment to recognising and 
respecting the rights of those who may be affected by the company’s operations 
and identifies the main human rights risks its operations may create?
1.0 point - If the company has a published policy commitment (a standalone policy or 
  human rights commitment as part of a broader policy or code of conduct) 
  that refers to specific human rights and international standards such as the 
  International Bill of  Human Rights, the UN Guiding Principles on Business 
  and Human Rights, ILO Core Conventions and IFC Standards
0.5 point - If the company has a published human rights policy or has made statements 
  on respecting human rights, but has not been specific about its risks 
0 point - If there is no public human rights policy or any related commitments.
 
28) Is the company publicly committed to carrying out human rights due diligence 
and does it report on the implementation of this commitment?
1.0 point - If there is a public commitment to carrying out human rights due diligence 
  and reporting on how this commitment is implemented.
0.5 point - If there is a commitment, but no reporting on implementation, or vice versa
0 point - If there is no evidence of such a commitment.

29) Does the company have an employment policy which covers:
 a.  just and favourable remuneration
 b.  freedom of association and collective bargaining
 c.  non-discrimination including recruitment promotion and daily activities at 
  the workplace?
 d.  forced labour
 e.  child labour
1.0 point - If the company has a published employment policy that covers at least four 
  of these aspects.
0.5 point - If the company has a published employment policy that covers two or three 
  of these aspects
0 point - If there is no evidence of such an employment policy on the website
 
30) Does the company have health, safety and environment (HSE) policies and 
procedures and report on their implementation?
1.0 point - If the company has public HSE policies and reports on their implementation
0.5 point - If there are relevant published policies on elements of HSE, but no reporting 
  of implementation, or there is some reporting of implementation of the 
  companies approach but no policies
0 point - If there is no evidence of an HSE policy or reporting on implementation 
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31) Does the company publish statistics on health and safety incidents in its 
operations?
1.0 point - If full statistics on health and safety incidents in its operations (including 
  among any contractors) are reported on the website.
0.5 point - If some information about health and safety incidents is provided
0 point - If there is no reporting of health and safety statistics
 
32) Does the company have a policy or procedures on how it acquires, uses and 
manages land, and report on its implementation including identifying the specific 
land holdings which form part of its operations?
1.0 point - If there is such a policy/procedure which is consistent with international 
  standards and the company reports on its implementation, and lists land 
  holdings
0.5 point - If there is no such policy/procedure, but the company provides some 
  explanation of how land has been acquired, used and managed (or vice 
  versa)
0 point - If there is no information about on land acquisition, use or management

33) Does the company have a policy which deals with the displacement or 
resettlement of people caused by its operations and report on its implementation?
1.0 point - If the company has a policy on dislocation and resettlement that meets 
  international standards (eg IFC Performance Standard 5), including a 
  commitment to restoration of livelihoods, and provides information on how 
  this has been implemented?
0.5 point - If there is no such policy but there is information on resettlement is provided, 
  or vice versa.
0 point - No evidence of a policy or information about resettlement.
 
34) Does the company conduct and publish any environmental and social impact 
assessments and management plans which it is required to undertake, or chooses 
to do, and do these take human rights impacts into account?
1.0 point - If the company publishes all impact assessments and management plans 
  and these take human rights impacts into account.
0.5 point - Some publication of impact assessments and management plans.
0 point - No published impact assessments and management plans. 

35) Does the company have publicly available mechanisms to address complaints/
grievances from its workforce and local communities?
1.0 point - If there are mechanisms to address complaints/grievances from both the 
  workforce and local communities and these are made public, including 
  information on their implementation 
0.5 point - If there are mechanisms and processes to address complaints/grievances 
  for both workforce and local communities but the process and its 
  implementation is not made public.  
0 point - If there is no evidence of public complaint/grievance mechanisms
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Annex 2 : Summary of media reports 
and civil society feedback

Methodology
MCRB scanned media reports between 2011 and June 2015 for criticism relating to 
HSE, human rights and stakeholder engagement, using predominantly online sources, 
in Burmese and English, including the Parliament’s Farmland Investigation Commission.  
Those reports listed below are not a comprehensive representation of media, civil society 
and public criticism of the companies concerned, and represents reports which were 
easy to identify with a link to the issues covered in TiME.  There are likely to be other 
reports, including those not online, and those where the company’s name has not been 
mentioned. It is only recently that Myanmar’s domestic media has felt able to carry critical 
reports of large companies’ business practices.  

At the launch of the research phase in March, MCRB also invited inputs from the public, 
including civil society organisations (CSOs) on specific grievances concerning the 
company’s activity.  Respondents were asked to state whether they had sought to raise 
these grievances with the company and what the results had been.  

As with claims to adoption and implementation of policies on company websites, MCRB 
has not been able to verify whether the allegations contained in these reports are correct, 
and in most cases has not been able to find any media reporting of whether they have 
been resolved.  The company’s website - where present - was examined for any comment 
or response. Where possible, a summary was also sent to the company for comment.    
Companies were encouraged to provide information about the issues via their website, 
including corrections to any misreporting.  Only SPA (Pan Hlaing golf course) and Max 
Myanmar responded (concerning taking of sand from Ngapali beach).

A 1

Local opposition to plans for a coal-fired power plant to be built by A1 and Mitsubishi on 
the coast of Irrawaddy Region at Nga Yoke Kaung, particularly due to concerns about 
health impacts and pollution.  See: Irrawaddy Division Minister Says No Coal Power 
Without Public’s OK, The Irrawaddy, 25 November 2014 and Facebook:  Stop-Dirty-Coal-
Power-Plants-in-MyanmarBurma
 
Asia World
Relocation of Htone Bo village, 14 miles from Taungoo, due to Thauk Ye Khat Dam, lack 
of local benefits (eg electricity), inadequate compensation/livelihood restoration. See the 
following reports on Karennews.org: Villagers claim Company compensation not enough, 
22 December 2012;  Htone Bo villagers demand Asia World Company give back their 
land, 7 March 2013; and Villagers Protest Hydropower Dam – “This Is Our Land – We 
Want It Back…”, 19 May 2015

http://www.irrawaddy.org/burma/irrawaddy-division-minister-says-coal-power-without-publics-ok.html
https://www.facebook.com/pages/Stop-Dirty-Coal-Power-Plants-in-MyanmarBurma-%E1%80%B1%E1%80%9E%E1%80%99%E1%80%84%E1%80%B9%E1%80%B8%E1%80%90%E1%80%99%E1%80%94%E1%80%B9%E1%80%85%E1%80%BC%E1%80%99%E1%80%B9%E1%80%B8%E1%80%A1%E1%80%84%E1%80%B9/1556529521266437?sk=info&tab=page_info
https://www.facebook.com/pages/Stop-Dirty-Coal-Power-Plants-in-MyanmarBurma-%E1%80%B1%E1%80%9E%E1%80%99%E1%80%84%E1%80%B9%E1%80%B8%E1%80%90%E1%80%99%E1%80%94%E1%80%B9%E1%80%85%E1%80%BC%E1%80%99%E1%80%B9%E1%80%B8%E1%80%A1%E1%80%84%E1%80%B9/1556529521266437?sk=
http://karennews.org/2012/12/villagers-claim-company-compensation-not-enough.html/
http://karennews.org/2013/03/htone-bo-villagers-demand-asia-world-company-give-back-their-land.html/
http://karennews.org/2015/05/villagers-protest-hydropower-dam-this-is-our-land-we-want-it-back.html/
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Displaced people seeking to return to their villages in Tanintharyi have found their 
lands taken by companies like Asia World, Yuzana and Htoo and others to run palm oil 
plantations. See Displaced, Relocated And Our Land Given To Companies…9 January, 
2014, Karen News)

Relocation of villagers from the site of Myitson dam in Kachin State to sites where they 
cannot maintain livelihoods, inadequate standards of replacement housing construction. 
See extensive press reporting include: Myitsone Dam Project on Hold, but Far From Dead, 
Irrawaddy, 6 November 2013  and ‘Model Villages are not a Model’, Kachin Development 
Networking Group, June 2013  

Farmers from Ela Village in Lewe Township  claimed inadequate compensation offered 
for paddy fields on 20 April 2011 for expansion of Naypyitaw Airport and said they have 
filed complaints to the president. See: Complaint about airport land grab submitted to 
President (in Burmese), Myanmar Times 22 May 2013

A report from a member of the public received by MCRB reports that Asia World and its 
subcontractor company Hopin was using heavy machinery and dredging machines to take 
sand from Mazin beach at Ngapali for hotel/airport construction in mid-May 2015.

AMBO 
Confiscation of land in Chaung Thar for hotel without adequate compensation. ‘We must 
accept the President’s decision’ (in Burmese), Myanmar Times, 27 December 2012

Dagon International Company
Following the confiscation of 70 acres for plantations by companies including Yuzana, 
Dagon International in around 2011, virtually all residents in the forest area except those 
under 18 have been charged under section 40(a) of the Forestry Law for illegally residing 
in forest areas. See: Farmers from Dekkhinathiri township in Nay Pyi Taw face new 
forestry law charges, Myanmar Times, 24 September 2012 and Myanmar Eleven, 14 
January 2015
 

Eden Group of Companies
The coal mine part-owned by Eden Group and associated coal-fired power plant in Tikyit, 
Southern Shan State, has resulted in health problems, loss of land and livelihoods, 
including as a result of pollution and reduction of water resources. See Behind Tigyit Coal 
Project (In Burmese only), Myanmar Times, 5 February 2015 and Poisoned Clouds, Pa-Oh 
Youth Organisation, 2011.

Htoo Group
Displaced people seeking to return to their villages in Tanintharyi have found their 
lands taken by companies like Asia World, Yuzana and Htoo and others to run palm oil 

http://www.irrawaddy.org/burma/myitsone-dam-project-hold-far-dead.html
http://burmacampaign.org.uk/reports/model-villages-are-not-a-model-2/
http://myanmar.mmtimes.com/index.php/national-news/nay-pyi-taw/5184-2013-05-22-04-58-20.html%29
http://myanmar.mmtimes.com/index.php/national-news/nay-pyi-taw/2836-2012-12-27-04-17-10.html
http://myanmar.mmtimes.com/index.php/national-news/nay-pyi-taw/2836-2012-12-27-04-17-10.html
http://www.mmtimes.com/index.php/national-news/nay-pyi-taw/1774-nay-pyi-taw-farmers-face-new-forestry-law-charges.html
http://myanmar.mmtimes.com/index.php/national-news/13415-2015-02-06-12-03-32.html
http://www.burma-center.org/en/publications/reports/item/296-poison-clouds-lessons-burmas-largest-coal-project-tigyit/
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plantations. See Displaced, Relocated And Our Land Given To Companies…9 January, 
2014, Karen News)

International Group of Entrepreneurs (IGE)
The Minetong 700 MW Hydropower Plant Project, in which IGE has a share, is opposed 
by local communities and civil society organisations. Dam public consultation ends in 
protest, criticism, Myanmar Times 18 March 2015 

KMA 
Several farmers from Dagon Seikkan Township were injured in a clash with workers from 
the KMA Group of Companies when the farmers tried to stop the company workers from 
forcibly attempting to erect a fence around a 50-acre plot of farmland.
Download PDF - Myanmar Eleven E-Paper (February 11, 2014)

Farmers have tried to reclaim their farmland intended to for a KMA teak plantation near 
Taungoo, following a dispute over payment.
http://www.elevenmyanmar.com/local/bago-farmers-reclaim-land

Max Myanmar Company
Max Myanmar was accused of pumping sand from Ngapali beach and constructing an 
illegal sea wall for its hotel. See Max Myanmar in hot water over Ngapali allegations, 
Myanmar Times, 13 January 2014. Max subsequently issued a statement and also 
became the first company to publicly support the alliance against the sand-mining which 
is currently destroying beaches at Ngapali.

Myanmar Golden Star (MGS)
Farmland Investigation Commission received complaints that MGS took 169 acres of 
land in Ma-U-Bin Township and 520 acres of land in Seik Phyu Township. See Report of 
Farm land Investigating commission, August, 2013

Ruby Dragon Company
Reported by public to MCRB that the company has taken sand from Ngapali beach for 
construction at Jade Marina Hotel, Ngapali. 

Sein Wut Hmon
Sein Wut Hmon was accused of taking land in Northern Shan State for rubber plantations 
in collaboration with the military. See: Guns, Cronies and Crops Global Witness, March 
2015.

Serge Pun and Associates Group
The second report of the Parliament’s Farmland Investigation Commission (available at 
http://www.mylaff.org/document/view/2488) noted that inter alia the, the land acquisition 
process of Department of Human Settlement and Housing Development (DHSHD) of 
Ministry of Construction in early 1990s relating to the tract of land, which include the land 
to be Pan Hlaing golf course and housing, were not complete in terms of completion of 
the processes as per the existing laws on land confiscation, by-laws, and prescribed 
procedures, rules and regulations and made recommendations for addressing this. In 
late 1990s, while adhering to respective existing laws, DHSHD sold the land to the joint 

www.mmtimes.com/index.php/national-news/13453-dam-public-consultation-ends-in-protest-criticism.html
www.mmtimes.com/index.php/national-news/13453-dam-public-consultation-ends-in-protest-criticism.html
http://www.mmtimes.com/index.php/national-news/9208-max-myanmar-in-hot-water-over-ngapali-allegations.html
https://www.globalwitness.org/campaigns/land-deals/guns-cronies-and-crops/
http://www.mylaff.org/ document/view/2488)
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venture company which SPA has the majority shareholding for the development the 
said golf course. SPA briefed MCRB how these legacy irregularities had been amicably 
resolved in conjunction with respective parties involved.

Yuzana Group of Companies
Locals complain of air and water pollution from a Yuzana-owned cassava processing 
factory in Kachin State. Waste water has polluted streams causing fish deaths. Civil 
society source reporting to MCRB.

Six villages were forcibly relocated to a ‘model village’ for Yuzana cassava plantation, 
and suffered loss of livelihood and other social impacts.  Company also practises forced 
labour by failing to pay workers and withholding NRC cards.  See: ‘Model Villages are not 
a Model’, Kachin Development Networking Group, June 2013  

In 2010, Kachin activists and farmers sued Yuzana Company after receiving no response 
to their complaints about a 2006 landgrab of over 3,000 acres in the Hukawng Valley for 
sugar and cassava. In 2014 they announced that they would take a further case ‘Kachin 
farmers to sue Yuzana U Htay Myint’, Myanmar Times, 29 May 2014

Displaced people seeking to return to their villages in Tanintharyi have found their 
lands taken by companies like Asia World, Yuzana and Htoo and others to run palm oil 
plantations. See Displaced, Relocated And Our Land Given To Companies…9 January, 
2014, Karen News)

45 out of 53 workers of Yuzana Palm Oil Company sent a complaint to the Department 
of Labor, Employment and Social Security of Kawthaung for the company’s failure to pay 
wages. See: The Myanmar Post, 1 April 2015

125 villagers continuing to live and farm on land allocated for plantations to companies 
including Yuzana and Dagon International were charged under section 40(a) of the 
Forestry Law for illegally residing in forest areas. See: Naypyidaw farmers in face new 
forestry law charges, Myanmar Times, 24 September 2012

Zaykaba
Residents beaten and houses destroyed by 300 thugs on land owned by Zaykaba company 
at Shwe Paukkan, northern Yangon. See:  Four injured in Shwe Paukkan conflict (in 
Burmese), Radio Free Asia, 13 June 2015 and ‘Sinbon villagers beaten by a gang of 300’ 
(in Burmese), 7 Day Daily, 14 June 2015.  

The 2nd report of the Parliament’s Farmland Investigation Commission noted that ‘Conflict 
continues between the permitted company and the original entitled farmers over the 
lands of Yangon Industrial Zone 4. Zaykaba Company should follow the decision and 
instruction of the Yangon Division Government, and continue with project activities only 
after the prescribed process of land confiscation have completed.

http://www.kdng.org/publication/323-model-villages-are-not-a-model.html
http://www.mmtimes.com/index.php/national-news/yangon/10550-kachin-farmers-to-sue-yuzana-u-htay-myint.html
http://www.mmtimes.com/index.php/national-news/yangon/10550-kachin-farmers-to-sue-yuzana-u-htay-myint.html
http://www.mmtimes.com/index.php/national-news/nay-pyi-taw/1774-nay-pyi-taw-farmers-face-new-forestry-law-charges.html
http://www.mmtimes.com/index.php/national-news/nay-pyi-taw/1774-nay-pyi-taw-farmers-face-new-forestry-law-charges.html
http://www.rfa.org/burmese/news/shwepaukkan-conflict-injuries-06132015113415.html
http://7daydaily.com/story/39460
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tESpfcsKyf
 t*wdvkdufpm;rIwkdufzsufa&;? tzGJUtpnf;qkdif&myGifhvif;jrifomrI? vlYtcGifhta&;? usef;rma&;? vkHNcKHpdwfcs&rIESifh 

obm0ywf0ef;usif (HSE) wkdYtwGuf ar;cGef; 35 ckjzihf vkyfief;yrmPBuD;rm;aomjrefrmukrÜPD 100 \ aumfykd&dwf 

0bfqkd'frsm;ukd qef;ppfavhvmonfh 'kwd,ajrmuf yGifhopfp  tpD&ifcHpmudk jrefrmhpD;yGm;a&;u@ wm0ef,lrI&Sda&; 

taxmuftuljyKXmeu xkwfjyefcJhonf/ 

 yGifhvif;jrifomrIt&SdqkH; ukrÜPD 10 ck odkYr[kwf trsm;pkrSm 2014 wGif yGifhvif;jrifomrIt&SdqkH; ukrÜPD 

trsm;pkESifh twlwlyifjzpfonf/ okdYaomfvnf; eHygwfpOfrsm; ajymif;oGm;cJhonf/ 2015 wGif trSwftrsm;qkH;&&Sdonfh 

ukrÜPDrsm;rSm Serge Pun and Associates(SPA)? rufpfjrefrmESifh aubDZuftkyfpkwkdY jzpfMuonf/ xdyfqkH;wGif&Sdaeonfh 

ukrÜPDrsm;onf b@ma&;tcsuftvufrsm;? epfemrIukpm;a&; ,EÅ,m;rsm;? obm0ywf0ef;usifESifh vlrIb0 ouf 

a&mufrI avhvmqef;ppfrIrsm; xkwfjyefjcif;ponfh e,fy,frsm;wGif wkd;wufrIrsm;&SdcJhonf/ okdYaomfvnf; tjcm; 

ukrÜPDrsm;pGm (qef;ppfavhvmcJhonfh ukrÜPDrsm;\ 39 &mckdifEIef;)wGif 0bfqkd'fr&Sdjcif; odkYr[kwf t*wdvkdufpm;rI 

wkdufzsufa&; tpDtpOfrsm;r&Sdjcif; tygt0if tcsuftvuftenf;i,fom xkwfjyefcJhMuonf/ 

 jrefrmukrÜPDrsm;? tpkd;& (txl;ojzifh jrefrmEkdifiH ukrÜPDtufOya'ESifh jrefrmEkdifiH &if;ESD;jr§KyfESHrIOya'wkdY

jyefvnfjyifqifjcif;ESifh pyfvsOf;NyD;)? jrefrmvTwfawmf? tzGJUtpnf;qkdif&m &if;ESD;jr§KyfESHolrsm;? t&yfbuf tzGJUtpnf; 

rsm;ESifh rD'D,mwkdYukd ,cktpD&ifcHpmwGif tBuHjyKcsufrsm; ay;xm;onf/ 
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1/ http://www.myanmar-responsiblebusiness.org/news/first-pwint-thit-sa-time-report.html

2/ jrefrmhpD;yGm;a&;u@wm0ef,lrI&Sda&; taxmuftuljyKXme? atmufwkdbm 2014?Briefing paper on CSOs and extractives industries

2014 tpD&ifcHpmtay: xif[yfrIrsm;
 2014 ZlvkdifvwGif yxrqkH;tBudrf yGifhopfp tpD&ifcHpmukd MCRB u xkwfjyefcJhonf/1 &nf&G,fcsufrSm 

4if;wkdY\ yGifhvif;jrifomrItwGuf 4if;wkdYtm; trsm;jynfa&SUarSmufwGif todtrSwfjyKjcif;jzifh jrefrmukrÜPDrsm;udk 

owif;tcsuf trsm;tjym;xkwfjyefay;jcif;tydkif;wGif rufvkH;ay; qGJaqmif&efjzpfonf/ 

 c½kdeD0g'ESifh t*wdvkdufpm;rIwkdYESifhywfoufNyD; oHo,rsm;&Sdaejcif;aMumifh jrefrmhpD;yGm;a&;vkyfief;u@ukd 

wdrfov’mzkH;aeqJjzpfonf/ xkdokdYaomtajctaeaMumifh jynfwGif; oufqkdifywfoufolrsm;? jrefrmEkdifiHESifh ukef 

oG,f&efESifh jrefrmEkdifiHwGif &if;ESD;jr§KyfESH&efBudK;yrf;aeonfh pD;yGm;a&;vkyfief;rsm;ESifh tpkd;&rsm; okdYr[kwf EkdifiHwum 

b@ma&;tzGJUtpnf;rsm;uJhokdY EkdifiHwum oufqdkifywfoufolrsm;ukdyg pkd;&drfylyefrIrsm;jzpfapcJhonf/ jrefrmjynf 

olrsm;\ tjrifwGif us,fus,fjyefYjyefYjzpfay:aeonfrSm (csJUum;ajymqkd&rnfqkdvSsif) 1998-2010 twGif; vkyfief; 

aqmif&GufcJhonfh rnfonfhukrÜPDrqkd t*wdvkdufpm;onfh tavhtxrsm;ESifh c½kdeD0g'wkdYjzifhjzifh aqmif&GufcJhMujcif; 

jzpfonf[k ,kHMunfaeMuonf/ 2014 ckESpfwGif pwifxlaxmifcJhNyD; o,HZmwwl;azmfxkwf,la&; vkyfief;rsm;tay: 

OD;wnfapmifhMunfhonfh t&yfbuftzGJUtpnf;wpfckjzpfaom Myanmar Alliance for Transparency and Accountability 

(MATA)\ tzGJU0ifrsm;u jrefrmEkdifiHwGif &if;ESD;jr§KyfESHonfh ukrÜPDrsm;onf twdwfu rSm;,Gif;rIrsm;ukd ukpm;&efESifh 

yGifhvif;jrifomNyD; wm0ef,lrI&Sdaom pD;yGm;a&;vkyfief;tavhtxrsm;ukd usifhokH;aqmif&Gufjcif;r&Sdonfh ]c½kdeDrsm;ESifh 

4if;wkdY\ rdom;pk0ifrsm;ponfh vlyk*¾Kdvfrsm;? ukrÜPDrsm;ESifh pD;yGm;a&;vkyfief; vkyfudkifjcif;rjyKoifh}[k qkdcJhMuonf/2

tpkd;&vkyfaqmifrItwGuf vuf&SdtcGifhtvrf;rsm;
 jrefrmEkdifiHwGif vuf&Sdaqmif&Gufaeaom odomxif&Sm;onfh pD;yGm;a&;ESifh EkdifiHa&;jyKjyifajymif;vJrIrsm; 

atmifjrifrI&&SdNyD; jynfolvlxk ,kHMunfrI&&Sda&;wGif pD;yGm;a&;vkyfief;\ tpdwftykdif;wGifyg0ifaom yGifhvif;jrifomrI 

onf r&Sdrjzpf vkdtyfonf/ EdkifiHhacgif;aqmifrsm;uvnf; yGifhvif;jrifomrIESifhoufqdkifaom uwdu0wfrsm;udk 



xkwfazmfajymqdkvmMuonf/3 pD;yGm;a&;vkyfief;rsm;ESifhywfoufNyD; yGifhvif;jrifomrI ykdrkdjr§ifhwif&ef jrefrmtpkd;&u 

ckdifrmonfhaqmif&GufrItcsKdUudk jyKvkyfcJhNyD;jzpfonf/ xkdokdYaqmif&GufrIrsm;wGif jynfwGif; tcGefrsm;OD;pD;Xmeu xkwf 

jyefonfh ukefoG,fvkyfief;cGefESifh 0ifaiGcGefay;aqmifol xdyfwef; 1000 ukd xkwfjyefjcif;vnf; yg0ifonf/ xkd 

pm&if;xkwfjyefjcif;aMumifh jrefrmukrÜPDrsm;tMum; tcGefxrf;aumif;rsm;jzpfaMumif;jyo&ef rSefuefonfh,SOfNyKdifrIwpf&yf 

jzpfxGef;apcJhonf/ tpkd;&u aqmif&GufcJhaom yGifhvif;jrifomrIqkdif&m tjcm; aqmif&GufrIrsm;rSm o,HZmwwl;azmf 

xkwf,la&;vkyfief;e,fy,frsm; yGifhvif;jrifomrItzGJU4\ tzGJU0iftjzpf avSsmufxm;jcif;? yGifhvif;tpkd;&rdwfzuf(OGP)

ukd pdwf0ifwpm;&Sdjcif;ESifh (tm;vkH;r[kwfonfhwkdif) tpkd;&ifwif'g vkyfief;pOftcsKdUwkdY jzpfonf/5

 ukrÜPD yGifhvif;jrifomrIudk jr§ifhwif&ef tokH;jyKEkdifrnfh aqmif&GufqJ Oya'a&;&mjyKjyifajymif;vJrIrsm; &Sd 

onf/ tm&SzGHUNzdK;a&;bPf6\ ulnDaxmufyHhrIjzifh &if;ESD;jr§KyfESHrIESifh ukrÜPDrsm; nTefMum;rIOD;pD;Xme (DICA) u 

aqmif&Gufaeonfh ukrÜPDtufOya' jyKjyifajymif;vJa&;onf Oyrmtm;jzifh ,cktcsdefü ta&twGuf okdYr[kwf 

pD&ifcsufrsm;7twGuf udpö&yftjzpf wu,fjzpfaeaomtEå&m,fjzpfEkdifajcrsm;ESifh ywfoufNyD; ukrÜPDu ykdrkdaumif;rGef 

onfh tpD&ifcHjcif;vkdtyfojzifh pepfusaomukrÜPDjzpf&ef yGifhvif;jrifomrIvkdtyfcsufrsm;twGuf tcGifhtvrf;wpf&yfudk 

ay;Ekdifrnfjzpfonf/ b@ma&;r[kwfaom tEå&m,fjzpfEkdifajcrsm; xkwfjyefjcif;onfvnf; vkdtyfcsufjzpfovkd 

pawmhtdwfcsdef;rsm;tygt0if rsm;pGmaom Oya't& aqmif&GufrIenf;vrf;rsm;jzifh wkdufwGef;tm;ay;vmcJhonf/ 

,if;onf 2015 tvGef a&&SnfwnfwHhckdifjrJaom zGHUNzdK;rIyef;wkdifrsm;wGif pD;yGm;a&;vkyfief;rsm;\ yg0ifjznfhqnf;EkdifrIESifh 

ywfoufonfh tacstwifaqG;aEG;yGJ\ tpdwftykdif;wpf&yfvnf;jzpfvmonf/ DICA \ vuf&Sd ukrÜPDtufOya'Murf; 

tykd'f 221(2)yg 'g½kdufwm\tpD&ifcHpmwGif ukrÜPD&ifqkdifae&onfh tEå&m,fjzpfEkdifajcrsm;ESifh ra&&mrIrsm;? tjcm; 

aom taMumif;udpöwpf&yf&yfwkdYudk &Sif;vif;azmfjyrIwpf&yf yg&Sd&rnf[k xnfhoGif;jyXmef;xm;onf/ okdYaomf tjcm; 

aomjyXmef;csufrsm;onf ,if;okdYaom tpD&ifcHrIrsm;udk ykd&Sif;vif;aprnfh jyXmef;csufrsm;yg0ifonf/8

3/ jrefrmEkdifiHü yGifhvif;jrifomrI&SdaompD;yGm;a&;vkyfief;vkyfxkH;vkyfenf;rsm;udk jr§ifhwif&ef? &if;ESD;jr§KyfESHolrsm;\ ,kHMunfrIwnfaqmuf&ef? 

wm0ef,lrI&Sdaom &if;ESD;jr§KyfESHrIudk jr§ifhwif&ef tpkd;&\aqmif&GufrIrsm;udk 2013 wGif or®wOD;odef;pdefu ajymMum;cJhonf/ yGifhvif; 

jrifomrI\ ta&;BuD;ykHudka':atmifqef;pkMunfuvnf; ]yGifhvif;jrifomrIr&Sd&if wm0efcHrIvnf; &SdrSmr[kwfygbl;/ yGifhvif;jrifomrIom 

r&Sdbl;qkd&if &if;ESD;jr§KyfESHrIawG[m jynfolawGtwGuf tusKd;jzpfovm;? 'grSr[kwf tcGifhxl;cH vlenf;pkqDyJa&mufaeovm; qkdwm 

usrwkdYajymEkdifrSmr[kwfygbl;}[k ajymMum;cJhonf/ 

4/ http://myanmareiti.org/

5/ jrefrmEkdifiHwGif rMumrMum ukd;um;&onfh wif'gac:,ljcif; taumif;qkH;tavhtxrSm urÇmhbPf tultnDjzifh aqmif&GufcJhonfh 

2013 rkdbkdif;zkef;vkdifpif wif'gac:jcif;jzpfonf/ rMumrMum ukd;um;Muavh&Sdonfh nHhzsif;aomtavhtxrSm txl;ojzifh tdrfNcHajr 

aqmufvkyfa&;twGuf tpkd;&ykdifajrrsm; wif'gay;jcif;wGifjzpfonf/ rMumao;rDurl a&ul;toHvTifh½kH0if;twGuf wif'gac:,lrIvkyfief; 

pOfudk y,fcscJhonf/ 

Oyrm This is a huge ploy, Mr. President!  Eleven, June 2015.

6/ tm&SzGHUNzKd;a&;bPf TA 47268-001: Strengthening Institutions for a Better Investment Climate.

7/ Ekd0ifbm 2014? ACCA/KPMG yl;wGJokawoe'Balancing rules and flexibility: A study of corporate governance requirements across 25 

markets' wGif aumfykd&dwftkyfcsKyfrI vkdtyfcsufrsm;ESifh enf;vrf;rsm;twGuf jrefrmEkdifiHonf 25 EkdifiHü tqifh 23 om &&SdcJhonf/

8/ Oyrm-2014 EU non-financial reporting directive t& ukrÜPDrsm;onf 4if;wkdY\ pDrHcefYcGJa&;tpD&ifcHpm? rl0g'qkdif&m owif; tcsuf 

tvufrsm;? obm0ywf0ef;usif? vlrIb0ESifh 0efxrf;a&;&mwkdYESifhpyfvsOf;onfh tEå&m,fjzpfEkdifajcrsm;ESifh &v'frsm;? vlUtcGifhta&; 

av;pm;vkdufemrI? t*wdvkdufpm;rIwkdufzsufa&;ESifh vmbfay;vmbf,ludpö&yfrsm;? 4if;wkdY 'g½kdufwmbkwftzGJU0if trsKd;rsKd;wkdYudk azmfjy 

&rnfjzpfonf/
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9/ 2013 pawmhtdwfcsdef;Oya'\ tykd'f 20 t& pawmhtdwfcsdef;ukrÜPDonf (*)jyXmef;csufrsm;ESifhtnD aumfr&SifxHokdY pm&if;ppf0if 

NyD;aom tpD&ifcHpm wifoGif;jcif;ESifh (i) jyXmef;csufrsm;ESifhtnD aumfr&SifxHokdY vkyfief;tpD&ifcHpm wifoGif;jcif;wkdY jyKvkyf&rnfjzpf 

onf/ tykd'f 35t& trsm;ykdifukrÜPDwpfckonf (c) trsm;jynfolodkY &S,f,ma&mif;csonfhtcg 4if;\ em;vnfrIpmcRefvTmESifh ukrÜPD 

pnf;rsOf;pnf;urf;rsm;ESifhtwl ukrÜPD\ tcsuftvufrsm;yg0ifonfh pm&if;rsm;udkxkwfjy&rnf/ okdYaomf pawmhtdwfcsdefpm&if;0ifxm;onfh 

ukrÜPDrsm;onf owif;tcsuftvufrsm; ykdNyD; ykHrSefxkwfjyef&eftwGuf vkdtyfcsufrsm;r&Sday/ 

10/ 2014 yGifhopfptpD&ifcHpmukd tBudrf 1000 ausmf a'gif;vkyfqGJ,lcJhMuNyD; pmtkyf 2000 ausmfudk jzefYa0cJhNyD;jzpfonf/ 

11/ http://www.treasury.gov/resource-center/sanctions/Programs/pages/burma.aspx. ukrÜPDwpfck/ vlyk*¾KdvfwpfOD; ('*kH? OD;0if;atmif)onf 

,cktpD&ifcHpm jyKpkaecsdefwGif tar&duef\ vlyk*¾KdvfwpfOD;csif;tm; ypfrSwfxm;ta&;,lrIpm&if;rS vGwfoGm;cJhNyDjzpfonf/

 ckdifrmonfh jrefrmEkdifiH&if;ESD;jr§KyfESHrIOya'wpf&yfukd rlMurf;a&;qGJjcif;onfvnf; yGifhvif;jrifomrIESifh wm0efcHrI 

wkd;jrifh&ef tcGifhtvrf;rsm;&&Sdaponf/ Oyrm-jrefrmEkdifiH&if;ESD;jr§KyfESHrIaumfr&Sif(MIC)u ygrpfwpfckukd ukrÜPDu&&Sd 

&ef vkdtyfcsufwpfcktjzpf xda&mufNyD; &yf&GmtwGuf'DZkdif;a&;qGJxm;onfh vkyfief;vnfywfrIqkdif&m epfepfrIukpm;a&; 

enf;vrf;rsm; (ar;cGef;eHygwf 35)ukd usifhokH;&ef tpkd;&u pwifjyXmef;Ekdifonf/ tvm;wlyif jrefrmEkdifiHü pawmh 

tdwfcsdef; wnfaxmif&mwGifvnf; pm&if;wGifyg0ifonfh ukrÜPDrsm;u yGifhvif;jrifomrI&Sd&ef  tcGifhtvrf;wpfckudk 

ay;Ekdifrnfjzpfonf/9

 tpkd;&cGifhjyKcsufay;jcif; vkyfief;pOfrsm;(txufwGif½Iyg)? obm0o,HZmw uefx½kdufpmcsKyfrsm; xkwf 

jyefjcif;(txl;ojzifh a&eHESifhobm0"mwfaiGU? owåKwGif;? a&tm;vSsyfppf)? jrefrmEdkifiH EITI \ tpdwftykdif;wpf&yftjzpf 

vkyfEkdifonfh tcGifhtvrf;? ESIA aemufqkH;tpD&ifcHpmrsm;? rlMurf;rsm;ESifh obm0ywf0ef;usifESifh vlrIb0pDrHcefYcGJa&; 

tpDtrHrsm;tygt0if owif;tcsuftvufxkwfjyefa&;ESifh tcsdefukduf wkdifyifn§dEIdif;aqG;aEG;jcif;wkdY aygif;pnf;xm; 

onfh xda&mufaom obm0ywf0ef;usifESifh vlrIb0oufa&mufrI avhvmqef;ppfa&;vkyfief;wpfw&yfukd jyXmef;NyD; 

taumiftxnfazmfjcif;wkdYuJhokdY yGifhvif;jrifomrI wkd;wufa&;twGuf tjcm;aom pnf;Muyfa&; tcGifhtvrf;rsm; 

vnf; &Sdonf/ 

EkdifiHwum ukrÜPDrsm;rS tjrifrsm;
 2014 ckESpf yGifhopfp tpD&ifcHpmonf jrefrmukrÜPDrsm;ESifhywfoufNyD; ykdrkdodvkdMuonfh EkdifiHwum pD;yGm;a&; 

vkyfief;ESifh tpkd;&tokdif;t0kdif; ESpf&yfpvkH;\ pdwf0ifpm;rIukd&&SdcJhonf/10 taemufwkdif;rSomru MCRB ESifh awGUqkH 

cJhaom EkdifiHjcm;&if;ESD;jr§KyfESHolrsm;ESifh 4if;wkdY\twkdifyifcHrsm;u tvGefw&m odvkdMuonfrSm olwdkYtrSefwu,fvufwGJ 

rnfh okdYr[kwf vufwGJ&ef tvm;tvm&Sdonhf jynfwGif;vkyfief;vkyfazmfukdifzufrsm;u yGifhvif;jrifomrIudk rnfokdY 

aqmif&GufMuonf? pD;yGm;a&;vkyfief; *kPfodu©m? usef;rma&;? vHkNcKHpdwfcsrIESifh obm0ywf0ef;usif(HSE) rsm;ukd 

4if;wkdY rnfodkYjznfhqnf;aqmif&GufonfESifh vlUtcGifhta&; av;pm;vkdufemrI &Sdr&SdwkdYyifjzpfonf/ 

 jrefrmukrÜPDrsm;onf ,cifta&;,lydwfqkdYxm;rIrsm;ESifh jrefrmukrÜPDrsm;ESifh vlyk*¾Kdvfrsm;yg0ifaeao;onfh 

tar&duef\ Specially Designated Nationals (SDN)11 ta&;,lydwfqkdYrIpm&if;wkdY\ tusKd;qufaMumifh tenf;qkH; 

r[kwfbJ tvm;tvm&Sdonfh pD;yGm;a&;vkyfief;rdwfzufrsm;\ tpdwftykdif;tjzpf Oya'a&;&m oufa&mufrIrsm;udk 

BudKwifodjrif&efESifh xdckdufapaomtaMumif;rsm;ukd BudKwifwm;qD;jcif;vkyfief;rsm; (Due Diligence)wGif ysrf;rSs 
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txufwGif&Sd&ef vkdtyfrnfjzpfonf/ ,if;pm&if;rsm;wGif ryg0ifonfhukrÜPDrsm;onfyif ppfwyf okdYr[kwf EkdifiHa&; 

t& qufpyfaeonhfyk*¾Kdvfrsm;12ESifh 4if;wkdYMum; tcsdwftqufrsm;&Sdaejcif;? t*wdvkdufpm;rI tavhtxrsm;ESifh vlY 

tcGifhta&; csKd;azmufrIpGyfpGJcsufrsm;jzifh ykHrSefoufa&mufrIrsm;udk BudKwifodjrif&efESifh xdckdufapaomtaMumif;rsm;ukd 

BudKwifwm;qD;jcif;vkyfief;rsm;wGif jypfcsufrsm;&SdaeEkdifayrnf/ ykdif&SifESifh &S,f,m&Siftrnfrsm;jzifh tcsdefESifhwajy;nD 

jzpfNyD; jynfhpkHaom ukrÜPDrSwfykHwifjcif;rsm;uJhokdY owif;tcsuftvufrsm;ukdvnf; tvG,fwul r&Ekdifao;ay/ 

(jrefrmukrÜPDrsm;ESifh 4if;wkdY\ 'g½kdufwmrsm;ESifh ywfoufNyD; www.opencorporates.com wGif rjynfhpkHonfh owif; 

tcsuftvufrsm; &Ekdifonfhwkdif) ukrÜPDtufOya'ESifhywfoufNyD; DICAukday;onfh tm&SzGHUNzdK;rIbPf\ tul 

tnDwGif tGefvdkif;ukrÜPDrSwfykHwif pepfwpfckxlaxmif&ef tultnDwpfckvnf;yg0ifonf/ 

 jrefrmEkdifiHwGif pD;yGm;a&;vkyfief;vkyfudkifonfh ukrÜPDwpfckck txl;ojzifh ajrmuftar&du okdYr[kwf Oa&my 

rSvmonfh ukrÜPDrsm;onf pD;yGm;a&;vkyfief;ESifh vlYtcGihfta&;qkdif&m ukvor*¾vrf;nTeftajccHrlrsm;ESifh tnD 

vlYtcGihfta&;qkdif&m BuKdwifodjrif&efppfaq;jcif;? xdckdufapaomtaMumif;rsm;tm; BuKdwifwmqD;jcif;vkyfief;rsm;

(Human Rights Due Diligence) ukd aqmif&Gufonfh rufvkH;&Sdaom vmtkd? uarÇm'D;,m; okdYr[kwf AD,uferfwkdYwGif 

&if;ESD;jr§KyfESHrIrsm;&mwGif &ifqkdif&avhr&Sdonfh yrmPtwkdif;twmwpfcktxd 4if;wkdY\vkyfief;vnfywfrIrsm;udk 

jcGif;csuftm;jzifh pdppfrIudk &ifqkdif&ayrnf/13

 wm0ef,lrI&Sdaomrl0g'ESifh &if;ESD;jr§KyfESHrIrsm;udk wkdufwGef;tm;ay;&ef ,if;pdppfrIudk Oya't& vkdtyfcsuf 

wpfcktjzpf tar&dueftpkd;&uvkyfaqmifcJhNyD; jrefrmEkdifiHwGif; &if;ESD;jr§KyfESHvSsuf&Sdonfh rdrd\ EkdifiHom;rsm;twGuf 

tpD&ifcHa&;vkdtyfcsufrsm;udk pwifrdwfqufcJhonf/14 2015? ZGefv 22 wGif tpD&ifcHpmudk xkwfjyefcJhNyD; jrefrmEkdifiH 

wGif &if;ESD;jr§KyfESHNyD; jrefrmEkdifiHESifhukefoG,frIjyKvkyfonfhtcg tar&duefukrÜPDrsm;aqmif&Guf&rnfh vlYtcGihfta&; 

qkdif&m BuKdwifodjrif&efppfaq;jcif;? xdckdufapaomtaMumif;rsm;tm; BuKdwifwm;qD;jcif; vkyfief;rsm;ESifhywfoufNyD; 

tokH;0ifaom owif;tcsuftvuftcsKdUudk xnfhoGif;azmfjycJhonf/15 jrefrmukrÜPDrsm; txl;ojzifh SDN pm&if;wGif 

yg0ifaom ukrÜPDrsm;ukdvnf; 4if;wkdY\vkyfief;vnfywfrIESifhywfoufNyD; tvm;wlyGifhvif;jrifomrIrsdK;udk xnfhoGif; 

pOf;pm;&ef tar&dueftpdk;&u wkdufwGef;tm;ay;cJhonf/ yGifhopfptpD&ifcHpm\ tykdif; 3 wGif ,if;wkdYudkxnfhoGif; 

xm;jcif;tm;jzifh jrefrmhpD;yGm;a&;u@ wm0ef,lrI&Sda&; taxmuftuljyKXmeuvnf; tar&dueftpD&ifcHa&; vkdtyf 

csufrsm;ukdvnf; xnfhoGif;xm;cJhonf/ 

12/ guidance from the OECD's Financial Action Task Force (FATF) wGif EkdifiHa&;t& xdawGUqufqHrI&Sdonfh yk*¾Kdvf(PEP) qkdonfudk xif 

&Sm;aom trsm;jynfolESifhqkdifaom vkyfief;wpfckwGif yg0ifaqmif&GufcJhaom okdYr[kwf yg0ifaqmif&Gufaeoltjzpf t"dyÜm,fzGifhqkdxm;onf/

13/ http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf

14/ tar&dueftpD&ifcHa&; vkdtyfcsufrsm;wGif azmfjyxm;onfrSm ]twdwfumvu jrefrmEkdifiH&Sd EkdifiHjcm;&if;ESD;jr§KyfESHrIrsm;ESifh ywfouf 

NyD; trsm;jynfol owif;tcsuftvuf&&SdrIESifh yGifhvif;jrifomrI r&SdcJhjcif;rsm;aMumifh t*wdvkdufpm;rIESifh tpkd;&&efykHaiGrsm; tvGJokH;rIrsm; 

jzpfay:apcJhNyD; trsm;jynfol,kHMunfrI ysufjym;apcJhum vlrIa&;rwnfNidrfrIrsm; txl;ojzifh wkdif;&if;om;vlenf;pka'orsm;wGif jzpf 

ay:cJhum tpkd;&ESifh ppfwyfwkdY\ ESdyfuGyfrIESifh vlYtcGifhta&; csKd;azmufrIrsm;vnf; jzpfay:cJhonf/ xkdYaMumifh owif;tcsuftvufrsm; 

trsm;jynfolodatmif xkwfjyefjcif;onf tar&duef&if;ESD;jr§KyfESHrIrsm;tm; yGifhvif;jrifomrI wkd;jr§ifjcif;ESifh tpkd;&jyKjyifajymif;vJa&;taxmuf 

tuljyK&ef[laom jrefrmEkdifiHwGif tar&dueftpkd;&\ t"du EkdifiHjcm;a&;rl0g'wpf&yfudk taxmuftuljzpfaprnf/ 

15/ http://burma.usembassy.gov/reporting-requirements.html
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16/ http://business-humanrights.org/en/search-responses-by-company-name-myanmar-foreign-investment-tracking-project

17/ http://www.legislation.gov.uk/ukpga/2015/30/section/54/enacted

 pD;yGm;a&;ESifh vlYtcGifhta&;&if;jrpfpifwm (BHRRC) uvnf; jrefrmEkdifiH&Sd EkdifiHjcm; &if;ESD;jr§KyfESHrIrsm;tm; 

ajc&mcHjcif;pDrHcsuf16jzifhvnf; wrlxl;uJpGmjzifh jrefrmEkdifiH&Sd 4if;wkdY\ vkyfief;vnfywfrIrsm;ESifhywfoufNyD; tao; 

pdwf tcsuftvufrsm;ukd azmfjy&eftwGuf 4if;wkdYtm; wkdufwGef;tm;ay;&ef ukrÜPDrsm;tm; tm;oGefcGefpkduf quf 

oG,fcJhonf/ 2015 {NyDva&mufcsdfefwGif qufoG,fcJhonfh ukrÜPD 118 ck\ 66 ck (56 &mckdifEIef;)u wkHYjyefrIrsm; 

jyKvkyfcJhMuonf/ 

 EkdifiHjcm;ukrÜPDrsm;ESifhywfoufNyD; tjcm;aom Oya'a&;&m vkdtyfcsufrsm;rSm 4if;wkdY\vkyfief;rsm;tygt0if 

4if;wkdYpD;yGm;a&;vkyfief; rdwfzufrsm;\ vkyfief;rsm;\ vlYtcGifhta&;qkdif&m oufa&mufrIrsm;ESifhywfoufaom 

owif;tcsuftvufrsm;udkyg xkwfjyef&efjzpfonf/ Oyrm ,lau\ acwfopfaus;uRefjyKjcif;qkdif&m tufOya' 

2015 wGif ukrÜPDrsm;onf 4if;wkdYukd,fykdifvkyfief;ESifh 4if;\ ukefpnfESifh0efaqmifrIywfvrf;wGif aus;uRefjyKjcif;ESifh 

vlarSmifckd ukeful;jcif;rsm; rjyKvkyfap&ef? ukrÜPDu jyKvkyfcJhonfh vkyfaqmifrIwpfckck&SdvSsif aus;uRefjyKjcif;ESifh 

vlarSmifckd ukeful;jcif;qkdif&m &Sif;vif;csuf ESpfywfvnftpD&ifcHpmwif&rnfh tqifhrsm;twkdif; aqmif&Guf&ef 

vdktyfonf/17 Oyrmtm;jzifh tvkyform; yGJpm;crsm;onf taMuG;jzifh csnfaESmifjcif;jzpfapovm; okdYr[kwf 

tvkyform;rsm;\ rSwfykHwif pm&Gufpmwrf;rsm;udk odrf;xm;ovm;qkdonfh ar;cGef;rsm; yg0ifEkdifayrnf/ ,if; 

tEå&m,fjzpfEkdifajcrsm;ukd uif;&Sif;atmif rdrdwkdYpDrHcefYcGJaeaMumif; trsm;jynfolodatmifjyoEkdifonfh jrefrmukrÜPDrsm; 

onf rdcifEkdifiH Oya'rsm;t& ,if;odkYaom vkdtyfcsuftrsKd;tpm;rsm;ESifh ukdufnD&rnfh EdkifiHjcm;pD;yGm;a&;vkyfief; 

rdwfzufrsm;udk tNydKifqGJaqmif&rnfhtcsdefwGif tcGifhomrI &vdrfhrnfjzpfonf/ 

t&yfbufvlYtzGJUtpnf;rsm;rS tjrifrsm;
 t&yfbuftzGJUtpnf;rsm;ESifh vlYtcGifhta&;vIyf&Sm;rIrsm;ESifh awGUqkHrIrsm;pGmwGif 2014 yGifhopfptpD&ifcHpmESifh 

ywfoufNyD; jrefrmhpD;yGm;a&;u@ wm0ef,lrI&Sda&; taxmuftuljyKXmeu &Sif;vif;ajymMum;cJhNyD; 2015 tpD&ifcHpm 

\ 'DZkdif;a&;qGJ&mwGif taxmuftuljzpfap&ef 2015 azazmf0g&DwGif tMuHjyKaqG;aEG;yGJwpf&yfudk usif;ycJhonf/ 

 ukrÜPD\ wm0efcHrI&Sdatmif aqmif&Guf&mwGif t"dupdefac:rIrsm;teufwpfckrSm epfemrIrsm;ukd vufcHNyD; 

aqmif&Gufjcif;ESifh oufqdkifywfoufolrsm;ESifh xdawGUaqmif&Gufjcif;twGuf wm0ef,lvkdonfh ukrÜPD0efxrf;udk 

&SmazG&jcif;jzpfonf[k MCRB tm; t&yfbuftzGJUtpnf;rsm;u ajymMum;Muonf/ ,if;onf txl;ojzifh ukrÜPDu 

0efBuD;Xmetay: vTJcs okdYr[kwf a'oqkdif&mtmPmykdifrsm;u ukrÜPDudkjyefvTJcs ponfjzifhjzpfwwfaom tpkd;&ESifh 

yl;wGJvkyfudkifonfh vkyfief;rsm;wGif ,if;odkY pdefac:rIrsm;ESifh BuHK&onf[kqdkonf/ 

 xkdYjyif jrefrmukrÜPDtcsKdUuom jyify oufqkdifywfoufolrsm;ESifhywfoufNyD; wkHYjyefajz&Sif;a&;udk wm0ef,l 

xm;onfh Xmeudk xm;&SdMuonf/ (&SdrnfqkdvSsif &yf&Gm? jynfol? jyify okdYr[kwf aumfykd&dwfqufqHa&; okdYr[kwf 
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a&&SnfwnfwHa&;Xme[k ac:qkd&ayrnf)/ ,if;vkyfief;rsm;twGuf vltm;? aiGtm; pkdufxkwfokH;pGJonfh ukrÜPD 

rsm;onf yGifhopfptpD&ifcHpm\ yGifhvif;jrifomrInTef;udef;wGif pGrf;aqmifrItaumif;qkH;rsm; jzpfMuayrnf/ 4if;wkdY 

onf ,if;XmeudkxlaxmifNyD; aumif;rGefaom EkdifiHwumtavhtxrsm; a&;qGJ&ef EkdifiHjcm;tMuHay;rsm;udk &Hzef&Hcg 

ac:avhvnf; &SdMuonf/ 

 ,ckESpftpD&ifcHpm\ ar;cGef;eHygwf 26 rSm oufqdkifywfoufol xdawGUqufqHjcif;taMumif;jzpfNyD; 

ar;cGef;eHygwf 35 rSm vkyfief;vnfywfrIqkdif&m epfemrIukpm;a&;,Eå,m;rsm; (OMGs) rsm;taMumif;jzpfonf/ 

OGMs rsm;&Sdonfqkdaom ukrÜPDrsm;\ jznfhqnf;aqmif&GufrIukdprf;oyf&eftwGuf ukrÜPDuwm0efcH&ef ,if;okdYaom 

,Eå,m;rsm;toHk;jyK&ef udpö&yfrsm;ESifh epfemrIrsm;&SdvSsif prf;oyfMu&ef CSO rsm;tm;jrefrmhpD;yGm;a&;u@wm0ef 

,lrI&Sda&; taxmuftuljyKXmeu wkdufwGef;tm;ay;cJhonf/ ukrÜPDu wkHYjyefajz&Sif;rI&Sd? r&SdESifhywfoufNyD; jrefrmh 

pD;yGm;a&;u@ wm0ef,lrI&Sda&; taxmuftuljyKXmeukd jyefvnfajymjy&efvnf; 4if;wkdYtm; rdrdwkdYu wkdufwGef;tm; 

ay;cJhonf/ 

 t&yfbuftzGJUtpnf;rsm;wifjyonfh 'kwd,tcsufrSm ukrÜPD\ykdifqkdifrIrsm;ESifh ywfoufonfh owif; 

tcsuftvufrsm; ykdrkdxkwfjyefap&ef qE´&Sdjcif;jzpfNyD; txl;ojzifh rnfonfhae&mwGif rnfokdYaom vkyfief;&nf&G,f 

csufrsm;ESifh rnfonfhajr,mrsm;udk ykdifqkdifxm;Muoenf; qkdonfyifjzpfonf/ 2015 tpD&ifcHpmwGif jyifqifxm;aom 

ar;cGef;eHygwf 32 t& ukrÜPDvkyfief;vnfywfrIrsm;\ tpdwftykdif;wpf&yftjzpf ykdifqdkifxm;onfh wpfpkHw&maom 

ajr,mrsm;ukd azmfxkwfjcif;tygt0if 4if;\ vkyfief;taumiftxnfazmfjcif;tpD&ifcHpm? ajr,m&,lrIrsm;? tokH;jyKrI 

rsm;ESifh pDrHcefYcGJrIrsm;udk ukrÜPDu rnfokdYaqmif&Gufoenf;qkdonfh rl0g'wpf&yf odkYr[kwf vkyfxkH;vkyfenf;rsm; 

&Sdoavm qkdonftay: trSwfay;jcif;jzpfonf/ 

jrefrmpD;yGm;a&;vkyfief;rsm;rS tjrifrsm;-yGifhvif;jrifomrItwGuf pD;yGm;a&;vkyfief;avhvmrI
 jrefrmukrÜPDrsm;u pwiftodtrSwfjyKvmMuonfh jrefrmukrÜPDyGifhvif;jrifomrItwGuf &Sif;vif;aom udpö 

&yfwpfckjzpfonf/ 2015 ZGefva&mufcsdefwGif jrefrmpD;yGm;a&;vkyfief; 222 ckonf UN Global Compact18 tzGJU0if 

tjzpfcJhMuum a&TawmifESifh autrf'DwkdYuJhodkYaom ukrÜPDrsm;pGmonf t&nftaoG;jynfh0aom ESpfpOfqufqHa&; 

wkd;wufrI (Communication on Progress)udk xkwfjyefcJhMuonf/ ,if;pD;yGm;a&;vkyfief;rsm;onf wm0ef,lrI&Sdaom 

pD;yGm;a&;vkyfief; jzpf&eftwGuf (UN Global Compact \ tajccHrl 10 csufudk vdkufemjcif;jzifh) EkdifiHwumpHcsdef 

pHnTef;ESifh ukdufnDatmifaqmif&Guf&onfhwefzkd;ukd todtrSwfjyKcJhMuonf/ ,if;tajccHrl 10csuf- Oyrm-vlYtcGifh 

ta&;? tvkyform;tcGifhta&;? obm0ywf0ef;usifESifh t*wdvkdufpm;rI ponfhwkdYESifhpyfvsOf;NyD; 4if;wkdY\ wm0ef 

,lrI&Sdaom pD;yGm;a&;vkyfief; aqmif&GufrIrsm;udk yGifhvif;jrifompGmvnf; aqmif&GufMuonf/ ,if;okdY aqmif&Guf 

vmjcif;onf y&[dwvSL'gef;rIrsm;\ "mwfykHrsm;udkomazmfjyonfh jrefrmukrÜPDrsm;\ tpOftvm CSR  qufqHa&; 

rSonf tqifhwpfck ajymif;vmjcif;jzpfonf/ 

18/ https://www.unglobalcompact.org/what-is-gc/participants
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 yGifhvif;jrifomrIt&SdqkH; 0bfqkd'frsm;&SdMuonfh 2014 yGifhopfptpD&ifcHpmwGif todtrSwfjyKrI &cJhonfh 

OD;aqmifukrÜPDtrsm;pkonf trSwfay;Z,m;&Sd 4if;wkdY\ tqifhudk trsm;jynfolodatmif xkwfjyefvkdpdwf jyif;jyif; 

jyjy &SdMuonf/ wu,fwrf;wGif yGifhopfptpD&ifcHpmwGifryg0ifaom yrmPao;i,fonfh ukrÜPDtcsKdUuvnf; 

trSwfay;rIwGif 4if;wkdYyg0ifEkdifrnfavm[k jrefrmhpD;yGm;a&;u@ wm0ef,lrI&Sda&; taxmuftuljyKXmeokdY ar;jref; 

cJhjcif;uvnf; ,if;odkYaom todtrSwfjyKrIrsKd;onf EkdifiHjcm;vkyfief;rsm;ESifh &if;ESD;jr§KyfESHolrsm;(txufwGif½Iyg)ESifh 

vufwGJaqmif&GufcGifhrsm; wkd;yGm;aponhf tcGifhtvrf;wpf&yf[k 4if;wkdY ½IjrifMujcif;aMumifhjzpfonf/ 2015 \ 

t"du tpD&ifcHpmwGif aemufqufwGJtjzpf qE´tavsmufaqmif&GufMurnfh yrmPao;i,faom ukrÜPDrsm;\ 

aemufxyf qef;ppfrIwpfckaqmif&Guf&ef jzpfEkdifzG,f&Sdrnfvm;qkdonfudk jrefrmhpD;yGm;a&;u@wm0ef,lrI&Sda&; 

taxmuftuljyKXmeu xnfhoGif; pOf;pm;oGm;rnfjzpfonf/  

 xkdYjyif pD;yGm;vkyfief;twGif; avhvmzG,fudpö&yfwpfckvnf;jzpfonf/ 0bfqkd'fwpfckESifh azhpfbGwfpmrsufESm 

wpfckwkdYonfvnf; ukrÜPDwpfcktwGuf rdrd\0efxrf;rsm;ESifh xdawGUqufqH&ef? today;&efESifh pdwfcGeftm;ay;zG,f&m 

y"meusaom enf;vrf;wpf&yfvnf;jzpfonf/ jrefrmEkdifiHwGif rkdbkdif;vfzkef;ESifh tifwmeufxkd;azmufrIonf wpfESpf 

rjynfhrDumvtwGif; 7 &mckdifEIef;rS 45 &mckdifEIef;txd wkd;wufcJhonf/ 0bfqkd'fay:wGif ukrÜPD\ wm0ef,lrI&Sdaom 

pD;yGm;a&;vkyfief; enf;vrf;rsm;ESifhywfoufonfh aemufqkH;& owif;tcsuftvufrsm;ukd tvG,fwul &,lEkdifonfh 

0efxrf;rsm;onf 4if;wkdY\ tvkyfcGifwGif ,if;enf;vrf;udk ykdNyD;tokH;jyKvmEkdifMuayrnf/ xkdolwkdYonf jyify ouf 

qkdifywfoufolrsm;ESifh ukrÜPDMum; qufqHa&;twGuf ykdrkdaumif;rGefonfh oHwrefrsm;vnf; jzpfvmayrnf/ yGifh 

vif;jrifomonf[k emrnf*kPfowif;&Sdonfh ukrÜPDjzpf&ef vkyfudkif&jcif;onf jrefrmukrÜPDrsm;pGm ajymMuonfh 

tjzpftrsm;qkH; jyóemwpfckjzpfaom 0efxrf;rsm;ac:,ljcif;ESifh vkyfief;cGifjrJapjcif;twGufvnf; tm;ay;rIwpfck 

jzpfoifhonf/ tu,fí owif;tcsuftvufrsm; tvG,fwul&&SdrnfqkdvSsif ukrÜPDonf rdrd\vkyfief;aqmif&GufrI 

rsm;ESifh ywfoufí ykdrkddwdusaom rD'D,mazmfjycsufrsm;udkvnf; Munfhoifhonf/ 

 2014 yGifhopfptpD&ifcHpm xkwfjyefcJhNyD;uwnf;u ,cktpD&ifcHpmwGifyg0ifonfh ukrÜPD 100 ukdomrubJ 

yGifhopfptpD&ifcHpmwGifyg0ifonfh e,fy,frsm;wGif rdrdwkdY\pGrf;aqmif&nf wkd;wufvkdonfh jrefrmukrÜPDrsm;ukd 

taxmuftulay;&ef jrefrmhpD;yGm;a&;u@ wm0ef,lrI&Sda&;taxmuftuljyKXmeu BudK;yrf;cJhonf/ t*wdvkdufpm;rI 

wkdufzsufa&; (pufwifbm 2014)19? tcGifhta&;rl0g'rsm; (atmufwkdbm 2014)ESifh vlYtcGifhta&; tpD&ifcHjcif; 

(Ekd0ifbm 2014)20ESifh rauseyfrIrsm;udkwdkifMum;jcif;ESifh epfemrIrsm;udkajz&Sif;jcif;qdkif&m xda&mufrI&Sdaomvkyfief;pOf 

azmfxkwfa&; tvkyf&HkaqG;aEG;yGJ(ZGef 2015)21 ponfh tvkyf½kHaqG;aEG;yGJrsm;ukd usif;ycJhonf/ ,if; tvkyf½kHaqG;aEG;yGJ 

rsm;\ aqG;aEG;wifjycsufrsm;tm;vkH;ukd jrefrmhpD;yGm;a&;u@ wm0ef,lrI&Sda&;taxmuftuljyKXme 0bfqkd'fwGif 

&,lEkdifygonf/

19/ http://www.myanmar-responsiblebusiness.org/news/workshop-anti-corruption-programmes.html.  This workshop was accompanied by the 

distribution of a Burmese translation of Transparency International s, Business Principles for Countering Bribery (SMEs edition)

20/ http://www.myanmar-responsiblebusiness.org/news/pwint-thit-follow-up-mcrb-workshops.html

21/ http://www.myanmar-responsiblebusiness.org/news/workshop-developing-effective-grievance-mechanism.html
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jrefrmEkdifiH\ vuf&Sdtaetxm;t& 0bfqkd'frsm;tm; ar;cGef; 35 ckjzifh avhvmtrSwfay;jcif;onf jynfwGif; 

ukrÜPDrsm;twGuf jrifhrm;onfh pHowfrSwfcsufwpf&yf jzpfayrnf/ a'owGif;&Sd oufwrf;&ifh tajccdkifNyD;aom 

ukrÜPDrsm;pGmyif ,if;pHEIef;rsm;udk tjynfht0 rrDay/ xkdYaMumifh tMuHjyKEkdifonfhtcsufrSm yrmPao;i,faom 

jrefrmukrÜPDrsm;onf yGifhvif;jrifomrIwkd;jr§ifh&ef BuD;pGmaomtm;xkwfrIudk qufvufaqmif&Guf&efomjzpfonf/ 

txufwGifazmfjyxm;ovkdyif pD;yGm;a&;vkyfief;\ yGifhvif;jrifomrIykdkrkd&Sdjcif;onf ukrÜPD0bfqkd'frsm; vTifhwif 

xm;jcif;xufykdonf/ ,if;wGif rD'D,mtygt0if t&yfbuftzGJUtpnf; oufqkdifywfoufolrsm;? pD;yGm;a&; vkyfief; 

rsm;ESifh tpkd;&wkdYuaqmif&Gufonfh vkyfief;rsm;udk azmfjy&efvnf;vdktyfonf/ ,refESpftpD&ifcHpmtay: tMuHjyK 

csufrsm;t& ,ckESpfwGif jrefrmhpD;yGm;a&;u@wm0ef,lrI&Sda&;taxmuftuljyKXmeu ukrÜPDrsm;? tpkd;&? &if;ESD; 

jr§KyfESHolrsm;? rD'D,mESifh t&yfbuftzGJUtpnf;rsm;okdY tMuHjyKcsufrsm;vnf; ay;tyfxm;ygonf/
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pDrHcsufaqmif&Gufjcif;ESifh pepfwusaqmif&GufykHtqifhqifh
 tjynfjynfqkdif&myGifhvif;jrifomrItzGJUBuD;(TI) \ Transparency in Corporate Reporting(TRAC)-Assessing the 

World s Largest Companies  TRAC report22 udk twk,lNyD; yxrqkH;tBudrf yGifhopfptpD&ifcHpmonf yrmPBuD;rm; 

aom jrefrmukrÜPD 60 \ 0bfqkd'frsm;ukd avhvmcJhonf/ TRAC \ pepfwus vkyfaqmifykHtqifhqifhrSm ukrÜPD 

rsm;ukd 4if;wkdY\0bfqkd'fay:wGif xkwfjyefxm;onfh owif;tcsuftvufrsm;ukd avhvmqef;ppfjcif;tay: tm;jyK 

onf/ avhvmokH;oyfonfh e,fy,fokH;&yfrSm t*wdvkdufpm;rIwkdufzsufa&;? tzGJUtpnf;qkdif&m yGifhvif;jrifomrIESifh 

tcGefay;aqmifrItygt0if ta&;ygaom b@ma&;tcsuftvufrsm; azmfjyjcif;wkdYjzpfonf/ tifwmeufay:wGif 

owif;xkwfjyefNyD; us,fus,fjyefYjyef&&SdEdkifonfh owif;tcsuftvufrsm;tay:wGifom trSwfay;jcif;onf tpD&if 

cHpm\ &nf&G,fcsufjzpfonf/

,if;udk jrefrmEkdifiH\ pD;yGm;a&;vkyfief;tajctaersm;ESifhudkufnDatmif MCRB u jyKvkyfcJhonf/ jrefrm 

ukrÜPDrsm;onf EdkifiHpkHaumfydka&;&Sif;BuD;rsm;r[kwfonfhtwGuf trsKd;rsKd;aom w&m;pD&ifa&;rsm;atmufwGif tcGefay; 

aqmif&ef rvkday/ jrefrmEdkifiHESifh oufqkdifolrsm;onf ajr,m? vlYtcGifhta&;ESifh HSE rsm;udk txl;tm½kHpdkufonf/

xdkYaMumifh &v'ftm;jzifh yGifhopfppDrHcsufwGif atmufyg e,fy,fokH;&yfukdavhvmonf/ ,if;wkdYrSm

1/ t*wdvkdufpm;rIwkdufzsufa&;- 4if;wkdY\ pD;yGm;a&;vkyfief;ESifh ukefpnf0efaqmifrIywfvrf;rsm;twGif; t*wd 

vkdufpm;rIudk wkdufzsuf&ef ukrÜPDu rnfokdYvkyfaqmifonfukd t*wdvdkufpm;rIwkdufzsufa&; tpD&ifcHjcif;u 

jyoonf/ 

2/ tzGJUtpnf;qkdif&m yGifhvif;jrifomrI- 4if;wkdY\yrmP? zGJUpnf;wnfaqmufykHESifh pD;yGm;a&;vkyfief;rsm;ESifhyuf 

oufNyD; ukrÜPDwpfckonf rnfokdYyGifhvif;jrifomrI&Sdonfudkjyoonfh tajccHusqkH; nTef;udef;wpfckjzpfonf/  

3/ vlYtcGifhta&;? usef;rma&;? vkHNcKHpdwfcs&rIESifh obm0ywf0ef;usif(HSE)- ,if;e,fy,frsm;wGif usifhokH;onfh 

rl0g'rsm;udk xkwfazmfNyD; 4if;wkdY\ taumiftxnfazmfrIrsm;udk tpD&ifcHjcif;onf pD;yGm;a&;vkyfief;wpfcku 

4if;\ tvkyform;rsm;ESifh obm0ywf0ef;usifudk rnfokdYumuG,fonf? vltcGifhta&; csKd;azmufrIrsm;udk 

rnfokdY BuKdwifumuG,fonfESifh xda&mufaomukpm;rIwpfck &cGifhtwGuf taxmuftyHhjzpfovm; qkdonfudk 

jyoonf/ 

22/ http://gateway.transparency.org/tools/detail/310© Transparency International. All Rights Reserved. For more information,

visit http://www.transparency.org.
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 ,if;0bfqkd'frsm;udk trSwfay;&ef ar;cGef; 35 ckudk MCRB u jyifqifcJhonf/ yxr trsd;tpm;ESpfckjzpfonfh 

t*wdvkdufpm;rIwkdufzsufa&;ESifh tzGJUtpnf;qkdif&m yGifhvif;jrifomrIu@rsm;twGuf ar;cGe;frsm;udk TRAC\pepf 

wus aqmif&GufykHtqifhqifhrS ,lxm;onf/ wwd,trsKd;tpm;twGufrl jrefrmEkdifiHtwGuf tar&duef tpD&ifcHpm 

wifoGif;jcif; vkdtyfcsufrsm;? urÇmvkH;qkdif&m tpD&ifcHa&;tzGJU(GRI)23ESifh vlYtcGifhta&; tpD&ifcHjcif;ESifh vkdufem 

aqmif&Gufa&; rlabmifrsm;tzGJU(RAFI)24ESifh tjcm;uRrf;usifol tMuHay;csufrsm;rS aumufEkwfjyKpkxm;onf/ 2015 

ckESpfwGif 0bfqkd'frsm;udk trSwfay;&ef tokH;jyKxm;onfh ar;cGef; 35 ckudk rsm;rsm;pm;pm; ajymif;xm;jcif;r&Sday/ 

(aemufqufwGJwGif ½Iyg)/ okdYaomfvnf; t&yfbuf tzGJUtpnf;rsm;\ tMuHjyKcsufudk xif[yfap&ef jzpfovkd 

vlYtcGifhta&;qkdif&m EkdifiHwumtpD&ifcHjcif; tavhtxrsm;twkdif;jzpfap&ef ajr,m? vlYtcGifhta&;? usef;rma&;? 

vkHNcKHpdwfcs&rIESifh obm0ywf0ef;usif(HSE)wkdYyg0ifonfh wwd,ykdif;wGif tajymif;tvJtcsKdU jyKvkyfxm;onf/ 

ukrÜPDa½G;cs,fjcif;
 2014 wGif tokH;jyKcJhonfh okawoeESifh trSwfay;jcif; pepfwusvkyfaqmifykHtqifhqifhudkyif tokH;jyKxm; 

aomfvnf; jrefrmukrÜPD 100 yg0ifap&ef pm&if;udk wkd;csJUxm;onf/ 2013-2014 b@ma&;ESpftwGuf jynfwGif; 

tcGefrsm;OD;pD;Xmeu xkwfjyefonfh tcGefxrf; xdyfwef; 1000 pm&if;udk tajccHNyD; ukefoG,fvkyfief;cGefESifh okdYr 

[kwf 0ifaiGcGefyrmP trsm;tjym;ay;aqmifolrsm;rS ,if;ukrÜPDrsm;ukd MCRB u a&G;cs,fcJhonf/ 2013-2014 

wGif tcGefyrmP trsm;tjym;ay;aqmifcJhjcif;r&Sdaomfvnf; jrefrmhpD;yGm;a&;wGif xif&Sm;onfhtcef;u@ü &Sdaeonfh 

ukrÜPDrsm;udk xyfrHxnfhoGif;cJhonf/ 2014 tpD&ifcHpmwGifyg0ifcJhonfh ukrÜPDtrsm;pkudkvnf; jyefvnfavhvmcJh 

onfhwkdif tcGefxrf;pm&if;wGif ryg0ifojzifh ukrÜPDtenf;i,fudk csefvSyfxm;cJhonf/ 

tkyfpkrsm;
 jrefrmEkdifiHwGif tkyfpk[lonfh pum;vkH;udk a&SUaemufnDnGwfrIr&SdbJ tokH;jyKMuonf/ tcsKdUaom tkyfpkrsm;  

onf ukrÜPDcGJrsm;jzifh &Sif;vif;aomOya'aMumif;t& zGJUpnf;wnfaqmufykHwpf&yf&Sdonf/ tcsKdUtkyfpkrsm;onf 

tkyfpkwpfcktjzpf trsm;odxm;onfh avsmh&J&J zGJUpnf;rI&SdMuaomfvnf; Oya'aMumif;t& ckdifrmonfhzGJUpnf;ykHr&SdMuay/ 

ukrÜPDrsm;wGif a,bk,susaom t"du &S,f,m&SifwpfOD;&Sdaomfvnf; uGJjym;jcm;em;aom vkyfief;u@rsm;wGif 

vkyfudkifaeNyD; ,if;wkdYonf uGJjym;aomvkyfief;rsm;tjzpf pDrHcefYcGJNyD; aiGpm&if; xm;&SdMuykHay:ojzifh ,ckESpfavhvmrI 

wGif oD;jcm;cGJxkwfNyD; avhvmcJhonf/25 okdYaomfvnf; tkyfpkrsm;ESifh 4if;wkdY\ zGJUpnf;wnfaqmufykHrsm;ESifh ywfoufNyD; 

yGifhvif;jrifomrIr&Sdojzifh ukrÜPD\ tzGJUtpnf;qkdif&m zGJUpnf;wnfaqmufykHrsm;ESifhywfoufNyD; &Sif;vif;rItwGuf 

qufoG,far;jref;onfhtcg tcsKdUukrÜPDrsm;u jyefvnfajzMum;jcif;r&Sdojzifh avhvmrItwGuf tkyfpkwpfckudk &SmazG 

23/ www.globalreporting.org

24/ http://www.shiftproject.org/project/human-rights-reporting-and-assurance-frameworks-initiative-rafi

25/ ,ckar;cGef;wGif oD;jcm;cGJNyD; qef;avhvmcJhonfhukrÜPDrsm;rSm rufpfjreftkyfpkESifh {&mbPf(OD;aZmfaZmfu &S,f,mtrsm;qkH;ykdif)

ESifh OD;odef;xGef;u t"duykdifaom Myanmar Golden Star? xGef;azmifa';&Sif;bPfESifh Myanmar Consolidated Media (jrefrmwkdif;rfudkykdifaom) 

wkdY jzpfMuonf/
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azmfxkwf&ef ,ckESpftpD&ifcHpmwGif tokH;jyKonfhenf;vrf;onf wpfxyfwnf;usrnf r[kwfay/ ukrÜPD zGJUpnf;wnf 

aqmufykHESifhywfoufonfh owif;tcsuftvufrsm; ykdrkd&&SdvmonfhtcgwGif tem*wfumvü ,if;udk jyefvnfjyif 

qifoGm;&ef MCRB u BudK;yrf;oGm;rnfjzpfonf/ 

0bfqkd'f&Sdonfh ukrÜPDcGJrsm;
 ukrÜPDcGJrsm;onf a,bk,stm;jzifh 4if;wkdY\rdcifukrÜPD okdYr[kwf tkyfpkatmufwGif tpkvkduf&SdMuonf/ 

2014 wGif aqmif&GufcJhouJhokdYyif 0bfqkdufavhvmrItwGuf y"meusaom &nfnTef;csuftjzpf tkyfpk\0bfqkd'fudk 

tokH;jyKcJhonf/ okdYaomfvnf; ,ckESpfwGifrl tkyfpk0bfqkd'fr&Sdonfh ukrÜPDrsm;twGufrl ukrÜPDcGJ0bfqkd'frsm;udk 

xnfhoGif;avhvm trSwfay;cJhonf/ oufqkdifonfh owif;tcsuftvufrsm;awGU&Sdonfhtcg tjcm;ukrÜPDcGJrsm;u 

,if;rl0g'rsm;udk usifhokH;jcif;r&Sd[laom ,lqcsufjzifh rSsNyD; trSwfay;onfhpepft& ,if;0bfqkd'frsm;udk trSwfay; 

onf/ xkdokdY trSwfay;cJh&jcif;aMumifh ,if;wkdY\tkyfpkwGif ukrÜPDwpfck odkYr[kwf wpfckxufykdaom ukrÜPDrsm;wGif 

0bfqkd'f&Sd½kHrSsjzifh trSwfay;Z,m;wGif 2014 ü trSwfr&onfh ukrÜPDtcsKdU &SdcJhjcif;jzpfonf/26

ukrÜPDrsm;ESifh qufoG,fjcif;
 ukrÜPDrsm;udk tqifhrsm;tcsdKUwGif qufoG,fcJhonf/ rwfvwGif ukrÜPDtoD;oD;\ ½kH;csKyfrsm;okdY rdwfquf 

pmrsm;ay;ykdYcJhNyD; qufoG,f&ef tD;ar;vdyfpm odkYr[kwf MCRB ESifh vlyk*¾Kdvfcsif;odonfh ukrÜPD&Sd yk*¾Kdvfrsm;xHokdY 

tD;ar;vfvnf; ykdYcJhonf/ pmrsm;onf MCRB u okawoeudk pwifjyKaeNyD;jzpfaMumifhESifh pDrHcsuf\ tykdif;toD;oD; 

twGuf aemufqkH;owfrSwf&ufrsm;tm; ukrÜPDrsm;okdY taMumif;Mum;jcif;jzpfonf/ 

 ukrÜPD0bfqkd'frsm;udk okawoejyKvkyfNyD;aemuf arv yxrywfwGif ukrÜPDrsm;okdY trSwfay;jcif; vrf;nTef 

ESifhtwl ueOD;&rSwfrsm; ay;ykdYcJhonf/ &rSwfrsm;onf 2015 ZGefvukefwGif 0bfqdk'fwGifawGU&Sdonfh tcsufrsm; 

tay: tajccHxm;aMumif; ukrÜPDrsm;udk taMumif;Mum;cJhonf/ udpö&yfrsm;udk &Sif;vif;&ef? azmfjyxm;onfh 

oD;jcm;tcsuftvufrsm;usefaevSsif today;&ef? 0bfqkd'frsm;wGif owif;tcsuftvufopfrsm; wif&efESifh wkd;csJU&ef 

wkdYtwGuf MCRB ESifh qufoG,faqmif&Guf&ef 4if;wkdYtm; wkdufwGef;cJhonf/ 2014 wGif jzpfouJhokdYyif 0bfqkd'f 

r&Sdjcif;aMumifh tcsKdUaomukrÜPDrsm;ESifh rdrdwkdY qufoG,fEdkifrIwGif t[efYtwm;jzpfcJh&NyD; tm;udk;xkdufaom tquf 

toG,f owif;tcsuftvufrsm;jzifhom tokH;jyKcJh&onf/ ukrÜPDrsm;wGif 0bfqkd'fwpfck&Sdonfhwkdif yGifhopfp 

pDrHcsufESifhywfoufaom owif;tcsuftvufrsm;onf oufqkdif&m refae*smrsm;xHodkY a&mufykHray:ay/ tcsKdUukrÜPD 

rsm;wGif ,if;odkYaompDrHcsufrsm;udk ukdifwG,f&ef aumfykd&dwfXme r&Sdjcif;aMumifh ra&muf&SdMuay/ 

26/ ukrÜPDcGJrsm;\ 0bfqkd'f&Sdjcif;aMumifh {'iftkyfpk(jrefrmha&SUaqmifbPfESifh {'if[kdw,frsm;)? International Group of Entrepreneurs 

(IGE) ([kdw,ftr&)? KY KyawKyaw (Steel King Co)? jrefrmhpD;yGm;a&;OD;ykdif (jr0wDa&mif;0,fa&;)? ,kZetkyfpk (,kZe[kdw,f) wkdYtm; 

ysrf;rSs trSwfrsm;ay;cJhonf/
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 odkYaomfvnf; ukrÜPD 20 ausmftm;27 MCRB 0efxrf;u vlukd,fwkdif qufoG,fjcif; okdYr[kwf vufcH&&Sd 

aMumif;pmudk MCRB okdYqufoG,fay;ykdYjcif; wpfenf;enf;udk jyKvkyfcJhMuonf/ ukrÜPDrsm;pGmonf wkHYjyefrItjzpf 

4if;wkdY\ 0bfqkd'frsm;wGif; owif;tcsuftvuftrsm;tjym;udk wifcJhMuonf/ tcsKdUukrÜPDrsm;url trSwfay;rIwGif 

ryg0ifvkdaMumif; MCRB odkY qufoG,fajymMum;cJhonf/ okdYwkdif ukrÜPDa&G;cs,f&mwGif tcGefxrf;pm&if;udk tokH;jyK 

NyD; t&G,ftpm;tay: tajccHcJhojzifh MCRB \ okawoeenf;vrf;t& z,fxm;&efrjzpfEkdifacs/ 

t&Sdw&m;ppfaq;rIrsm;
 ,ckokawoe\ pepfwusaqmif&GufykHtqifhqifhqkdif&m t"dutm;enf;csufrSm usef;rma&;? vkHNcKHpdwfcs&rIESifh 

obm0wfywf0ef;usif (HSE)? vlYtcGifhta&;ESifh t*wdvkdufpm;rIwkdufzsufa&;qkdif&m ukrÜPD\ pGrf;aqmifrIrsm;tm; 

wkdif;wmrI rjyKvkyfEkdifjcif;yifjzpfonf/ ,ckenf;wGif ukrÜPD0bfqkd'ftoD;oD;wGif xkwfjyefxm;onfh owif;tcsuf 

tvufrsm;\ yrmPudkom wkdif;wmEdkifonf/ xkwfjyefxm;onfh owif;tcsuftvufrsm;\ wdusrIudk ppfaq;jcif; 

okdYr[kwf azmfjyxm;onfh rl0g'rsm;ESifh pHcsdefpHnGTef;rsm;udk ukrÜPDwGif;üvnf;aumif;? ukrÜPDjyifyüvnf;aumif; 

ukrÜPDu rnfokdYtokH;jyKaeoenf;qkdonfudk avhvmqef;ppf&ef MCRB u rjyKvkyfEkdifcJhay/ okdYaomfvnf; 4if;wkdY\ 

0bfqkd'frsm;wGif ,if;udpö&yfrsm;ukd ukrÜPDrsm;u udkifwG,fajz&Sif;aeNyD; ,if;okdYaom rl0g'rsm;onf 4if;wkdYtwGuf 

ta&;BuD;rIudk todtrSwfjyKcJhMuonf[k rdrdwkdYu pwif,lqonf/ xkdYjyif ,if;\ vkyfief;rsm;?uwdu0wfrsm;ESifh 

ywfoufNyD; yGifhvif;jrifomonfh ukrÜPDonf ,if;tiftm;aMumifh uwdu0wfrsm;rsm;udk wm0ef ,l?r,ludk ukrÜPD 

ESifh oufqkdifywfoufolrsm;? t&yfbuftzGJUtpnf;rsm;u todrSwfjyKEdkifNyD; vufawGUwGif ykdrkdaumif;rGefaom 

pGrf;aqmif&nfwpfckqDokdY a&muf&Sdrnfjzpfonf/ 

 okdYwkdif ,if;pkd;&drfylyefrIrsm;udk ajz&Sif;&efrSm qGJaqmifrI&Sdaom ½kH;csKyfrl0g'rsm;udk a&;qGJxkwfjyefNyD; vufawGU 

wGif taumiftxnfazmfjcif;r&Sdonfh ukrÜPDrsm;twGuf ,ckESpfwGif MCRB u tajymif;tvJESpfckukd 

jyKvkyfxm;onf/ yxrtajymif;tvJrSm tpD&ifcHpm\ tykdif; 3(vlYtcGifhta&;? ajr,m? HSE ? oufqkdifywfoufol 

xdawGUqufqHrI)&Sd ar;cGef;rsm;ukdjyKpk&mwGiff taumiftxnfazmfjcif;qkdif&m tpD&ifcHjcif;udk ykdrkdtav;xm; aygif;pyf 

xnfhoGif;xm;jcif;jzpfonf/ 

 'kwd,tajymif;tvJrSm t&Sdw&m;ppfaq;rIwpf&yftjzpf trsm;jynfolxHrS txl;ojzifh t&yfbuftzGJUtpnf;rsm; 

xHrS ukrÜPD 100 ESifhywfoufaom xifjrifcsufrsm;ESifh tao;pdwfusaom epfemrIrsm;ukd &,l&efBudK;yrf;cJhjcif; 

jzpfonf/ azazmf0g&D 24 wGif usif;ycJhaom pDtufpftkdrsm;ESifhawGUqkHyGJwGif rSwfcsufrsm;ay;&ef zdwfac:cJhonf/ 

tMuHjyKcsufay;a&;enf;vrf;udk owif;pm&Sif;vif;yGJ jyKvkyfonfhtcsdefwGif aMunmcJhNyD; tMuHjyKvTmrsm;udk MCRB 

27/ at0rf; ukrÜPDtkyfpk? Asia Metal Construction (Moattama Holdings [k trnfajymif;jcif;ukd rdrdwkdYtm; taMumif;Mum; - Asia Metal 

Company Ltd onf 2013 'DZifbmwGif US SDN pm&if;wGif xnfhoGif;cHcJh&onf)? {&mbPf? Capital Diamond Star Company? City Mart 

Holdings Limited? {'if? tDvJAif;rD'D,m? Farmer Phoyarzar? Gold Uni? xl;? IGE? aubDZuf? jrefrmMobm? rufpfjrefrm? MPRL? Myanmar 

Consolidated Media Holdings? MDG? Parami Energy? Pinya Manufacturing? SPA? a&Tawmif? SMART? xGef;azmifa';&Sif;bPf? UPG? Zawgyi 

Premier/
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0bfqkd'fwGif vTifhwifxm;cJhonf/ okdYaomfvnf; pDtufpftkdrsm;xHrS tao;pdwfusaom tMuHjyKcsuf ta&twGuf 

tvGeftenf;i,fom vufcH&&SdcJhonf/ 2011 aemufykdif; rD'D,mazmfjycsufrsm;ESifh tjcm;trsm;jynfolod a0zefrIrsm; 

udkvnf; MCRB u avhvmcJhonf/ 4if;wkdY\ 0bfqkdifrsm;ESifhywfoufNyD; xGufay:vmonfh tcsufrsm;udk rSwfcsuf 

jyK&ef odkYr[kwf ajz&Sif;&ef ukrÜPDrsm;xHokdY ZGefvwGif jzpfEkdiforSsay;ykdYcJhonf/ 4if;wdkUudk aemufqufwGJwGif azmfjy 

xm;onf/

trSwfay;jcif;

 trSwfay;jcif; pepfwusvkyfaqmifykHtqifhqifhonf EkdifiHwum yGifhvif;jrifomrItzGJU\ enf;vrf;ukd jyefjyif 

okH;xm;jcif;jzpfonf/ ar;cGef; 25 cktwGif ar;cGef;wpfckpDvSsif 0bfqkd'fwGifazmfjyxm;onfh owif;tcsuftvuf 

yrmPtay:rlwnfNyD; 1? 0.5 okdYr[kwf 0 rSwfay;onf/ (aemufqufwGJwGif ½Iyg)/ tu,fí ar;cGef;wpfckonf 

tzGJUtpnf;ESifh rqDavsmfvSsif roufqkdif[kay;xm;NyD; trSwfrsm;a&wGuf&mwGifvnf; xnfhoGif;wGufcsufjcif; rjyK 

yg/ trSwfukd pHowfrSwfcsuftrSwftjzpf trsm;qkH; 10 ay;&ef tykdif;toD;oD;rS&&Sdvmonfh trSwfrsm;\ ysrf;rSsudk 

wGufcsufjcif;jzifh ysrf;rSstrSwf&&Sdvmonfhtay: 0 rS 10 txd jyefay;jcif;jzpfonf/ EkdifiHwum yGifhvif;jrifomrItzGJU\ 

pepfwus vkyfaqmifykHtqifhqifhESifh tvm;wlyifjzpfonf/ tykdif;toD;oD;twGuf trSwfrsm;rsm; &&Sdjcif;onf 

ukrÜPD\ w&m;0if0bfqkd'fwGif oufqkdfif&m owif;tcsuftvufrsm;rsm; xkwfjyefxm;jcif;aMumifhjzpfonf/ 
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&v'frsm;

jcHKiHkokH;oyfcsuf
 a,bk,stm;jzifh NcHKMunfhvSsif 2014 wGif yGifhvif;jrifomrIt&SdcJhqkH; ukrÜPDrsm;onf 2015 wGifvnf; 

xkwfazmfjyrIrsm; jyKvkyfcJhNyD; 4if;wkdY\ yGifhopfp&rSwfvnf; wdk;vmcJhonf/ ,refESpfu xdyfwef;ukrÜPD 10 ckeD;yg; 

onf ,ckESpfwGifvnf; xdyfwef; 10 ckwGif yg0ifvmaomfvnf; trSwfpOfajymif;oGm;onf/ yGifhvif;jrifomrI 

t&SdqkH; ukrÜPDjzpf&ef ,if; acgif;aqmifrItkyfpkMum;NydKifyGJonf tMudwfte,f &SdvSonf/ 2014 wGif OD;aqmifcJhonfh 

yg&rDuJhokdYaom ukrÜPDrsm;onf ,ckESpfpm&if;wGif trSwfpOf usoGm;cJhaomfvnf; ,if;wkdY\ yGifhvif;jrifomrI us 

oGm;cJhjcif; r[kwfay/ wu,fwrf;ü a,bk,stm;jzifhMunfhvSsif ,if;wkdYonfvnf; wkd;wufvmcJhonf/ okdYaomf 

tjcm;ukrÜPDrsm; txl;ojzifh SPA/Yoma ukrÜPDonf tm;xkwfrIBuD;BuD;rm;rm; jyKvkyfcJhojzifh tm;xkwfrItavsmuf 

trSwfpOf ajymif;oGm;cJhjcif;jzpfonf/ 

 2015 wGif trSwftrsm;qkH;&&Sdonfh ukrÜPDrsm;rSm Serge Pun and Associates(SPA)? rufpfjrefrmESifh aubDZuf 

tkyfpkwkdY jzpfMuonf/ 4if;wkdY\ txl;tm;omcsufrsm;ukd atmufygtydkif;wGif tao;pdwfazmfjyxm;onf/ SPA 

onf 2014 wGif tqifh 9 &SdcJh&mrS 2015 wGif tqifh 1 odkY a&muf&Sdvmjcif;rSm 0bfqkd'fwGif tcsuftvufopfrsm; 

ododomom wifjcif;aMumifhomr[kwfbJ obm0ywf0ef;usifESifh vlrIb0pDrHcefYcGJrIpepfrsm;aMumifhvnf; jzpfonf/ 

SAP/Yoma onf ½kd;rbPftm; b@ma&;taxmuftyHhESifh &if;ESD;jr§KyfESHrsm;jyKvkyfaeaom EkdifiHwum b@ma&; 

aumfykda&;&Sif;(IFC) xHrS tBuHay;rIrsm;&&SdcJhjcif;ESifh Landmark Myanmar pDrHcsufwkdY\ tusKd;aus;Zl;udkcHpm;&jcif;jzpf 

onf/ pifumylpawmhcftdwfcsdef;wGif pm&if;oGif;xm;onfh Yoma Strategic onf tmqD,H aumfykd&dwftkyfcsKyfrI 

trSwfay;Z,m; 201428 wGifvnf; yrmPtBuD;rm;qkH; pifumylpawmhtdwfcsdef;pm&if;0if ukrÜPD 100 wGif tqifh 

18 tjzpf todtrSwfjyKvnf; cHxm;&onf/ okdYaomfvnf; yGihfopfppDrHcsufonf pifumylpawmhaps;uGuf\ tpD&if 

cHa&; vkdtyfcsufrsm;xuf pHowfrSwfcsufrsm; ykdrkdjrifhrm;pGm csrSwfxm;onf/ 

28/ http://www.yomastrategic.com/attachment/2015050609355017_en.pdf
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&v'fZ,m;
 OD;aqmiftkyfpkrsm;\atmufwGif NyD;cJhonfh 12 vtwGif; yGifhvif;jrifomrIwkd;wuf&ef vkyfaqmifrI tenf; 

i,fomjyKvkyfjcif; okdYr[kwf vkH;0rjyKvkyfjcif;rsm;&SdcJhMuNyD; tcsKdUukrÜPDrsm;onf 0bfqkd'fyifvTifhwif xm;jcif;r&SdMu 

ao;ay/ {'if([Dvfwef)? yif;,ukefxkwfvkyfa&;(udkumukdvm)ESifh IGE (Petronas) wkdYuJhokdYaom  EkdifiHwumrdwfzufrsm; 

&Sdonfh ukrÜPDtcsKdUwGif tkyfpk0bfqkdf'frsm;r&SdMuay/ 0bfqkd'f&Sdonfh tjcm;ukrÜPDrsm;onfvnf; owif;tcsuftvuf 

tenf;i,fom&SdMuNyD; txl;ojzifh 4if;wkdY\ t*wdvkdufpm;rIwkdufzsufa&;tpDtpOf rsm;wGifjzpfonf/ ,if;wkdYwGif 

jrefrmta&SUwkdif;bPf (IFC)? IBTC(Heineken)? Myanmar Golden Star(Carlsberg)? Myanmar Distribution Group(Nestle)? 

pdef0wfrIef(BAT) wkdYjzpfMuonf/ EkdifiHwumukrÜPDrsm;\ vlYtcGihfta&;qkdif&m BudKwifodjrif&efppfaq;jcif;? xdckduf 

apaom taMumif;rsm;tm; BudKwifwmqD;jcif;vkyfief;rsm;(Due Deligence) udk ausmfjzwfNyD; rdwfzuftjzpfxlaxmif&efrSm  

jrefrmukrÜPDrsm;onf t*wdvkdufpm;rIwkdufzsufa&;ESifhywfoufNyD; jznfhqnf;aqmif&GufrIrsm;ESifh xdef;csKyfrIrsm;udk 

rvGJraoGjyKvkyf&efvkdtyfNyD; ,if;wkdYudkvnf; trsm;jynfolodatmif xkwfjyef&rnfjzpfonf/ EkdifiHwumukrÜPDrsm;u 

vnf; rdrdwkdY\ jrefrmrdwfzufrsm;tm; tykdif; 3 tygt0if tjcm;e,fy,frsm;wGif yGifhvif;jrifomrIydkrkd&Sdvmatmif 

4if;wkdYtawGUtBuKHrsm;udk rSsa0jcif;ESifh wkdufwGef;tm;ay;jcif;rsm;jyKvkyfMurnf[k MCRB u arSsmfvifhxm;onf/

 

 owif;tcsuftvufrsm; xkwfjyefjcif;ESifhywfoufNyD; OD;aqmifae&mwGif&Sdrnf[k arSsmfvifh&rnfh rD'D,mukrÜPD 

rsm;onfvnf; 4if;wkdY\ aumfydk&dwfyGifhvif;jrifomrIukd wkd;jr§ifh&Ekdifrnfjzpfonf/ a&ToHvGifonf 0bfqkd'fr&SdbJ 

qufvuf&SdaejrJjzpfNyD; Myanmar Consolidated Media ESifh Eleven rD'D,mwkdYonfvnf; aumfykd&dwf owif;tcsuftvuf 

yrmP tenf;i,fom azmfjyxm;onf/ 

 0bfqkd'fvTifhwifvmMuonfh ukrÜPD&mckdifEIef; tenf;i,fwkd;yGm;vmcJhonf/ ,refESpfu 0bfqkd'fr&SdonfhukrÜPD 

5 ck29 onf ,ckESpfwGif 0bfqkd'frsm;&SdvmMuonf/ avhvmcJhonfh ukrÜPD 100 ckteuf 62 ukrÜPD wGif 0bfqkdf'f 

rsm;&SdvmMuNyD; ukrÜPDig;ckonf tcsKdUaomukrÜPDcGJrsm;twGuf 0bfqkd'frsm;&Sdojzifh trSwfrSsay;onfhpepfudk usifhokH; 

cJh&onf/ (atmufajcrSwfpk 25 udk ½Iyg)/ xkdYjyif ,if;wkdYteuf ukrÜPDwpfckonf 0bfqkd'fwnfaqmufqJjzpfNyD; 

owif;tcsuftvuf r&Sdojzifh30 trSwf oknom ay;cJh&onf/ ppfwyfydkifukrÜPDESpfckteuf jrefrmhpD;yGm;a&;aumf 

ykda&;&Sif;onf 4if;wkdYxHvma&mufMuolrsm;ukd 4if;\ pD;yGm;a&;vkyfief;ESifh zGJUpnf;wnfaqmufykHrsm;ukd pm&Gufjzifh&,l 

EdkifatmifpDpOfxm;onf/ okdYaomf 0bfqkd'fr&Sdojzifh &rSwf oknudkom qufvufay;xm;onf/ jrefrmhpD;yGm;a&; 

OD;ykdiftm; ,ckESpftwGuf jr0wDukefoG,fa&;0bfqkd'ftwGuf trSwfay;cJhaomfvnf; ,if;ESifhywfoufaom owif; 

tcsuftvufrsm; r&&SdcJhay/ 

 yGifhvif;jrifomrIt&SdqkH; ukrÜPDrsm;pGmtygt0if ukrÜPDrsm;pk\ 0bfqkd'frsm;wGif txl;ojzifh aumfydk&dwf 

tkyfcsKyfrI owif;tcsuftvufrsm;udk t*Fvdyfbmomjzifhom azmfjyxm;onf/ tcsKdUukrÜPDrsm;url jrefrmbmom 

29/ at;&Sm;a0gvf? jrefrmhMobmtkyfpk? New Day Energy? OK Group ESifh &omcsKd/ 

30/ jrwfEkd;olukrÜPD
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ukrÜPD 2015 2014 t*wdvdkufpm;rI tzGJUtpnf;qkdif&m HSE &rSwf UNGC rD'D,m^t&yfbuf 
trnf tqifh tqifh wdkufzsufa&; yGifhvif;jrifomrI &rSwf pkpkaygif; tzGJU0if tzGJUtpnf;

   tpDtpOf&rSwf &rSwf    tBuHjyKcsuf

Serge Pun and 1 9 2.95 3.33 3 9.28 Active  3  

Associates Group        

Max Myanmar 2 3 2.95 3.12 3.16 9.23 Active 3

Group of Companies       (Max Energy) 

KBZ (Kambawza)  3 1 3.07 2.5 2.5 8.07 Active 

Group of Companies

City Mart Holdings 4 7 2.69 2.22 2.83 7.74 Active 

Company Ltd. (CMHL)

SMART Technical Services 5 6 2.95 2.08 2.33 7.36  

Parami 6 2 2.69 2.08 2.16 6.93 Active 

Shwe Taung 7 4 2.18 1.25 3.16 6.59 Active

MPRL E&P 8 5 1.54 2.08 2.5 6.12  

AYA Bank 9 NA 0.77 2.5 0.93 4.2  

Dagon Group of Companies 10 8 1.02 1.39 1.33 3.74 Active 3

KMD Co., Ltd. 11 12 1.41 0.69 1.33 3.43  

Asia World Group of Companies 12 37 2.04 0 0.5 2.55 Active 3

Golden Key Group of Companies 13 NA 0 1.67 0.17 1.84  

(Mikko Group)

Myanmar Citizen Bank 14 NA 0 1.46 0.33 1.79  

MK Group 15 10 0 1.39 0.17 1.56  

Capital Diamond Star 16 18 0 1.11 0.17 1.28  

Company Limited

KMA Group of Companies 17 11 0 1.11 0.17 1.28  3

Myanmar Golden Star 18 13 0 1.11 0.17 1.28  3

United Paints Group 19 31 0 1.11 0.17 1.28 Advanced 

Dawn (Ah Yone Oo) Construction 20 NA 0 1 0.17 1.17  

Myan Shwe Pyi Tractors 21 NA 0 0.83 0.33 1.16  

Apex Gas and Oil Public Limited 22 NA 0 0.56 0.33 0.89  

Myanmar Distribution Group 23 19 0 0.56 0.33 0.89  

Ta Gaung Bwar 24 26 0 0.7 0.17 0.87  

ACE Group of Companies 25 14 0 0.83 0 0.83  
Sein Wut Hmon 26 NA 0 0.56 0.17 0.73  3

Sin Phyu Kyun 27 NA 0 0.56 0.17 0.73  

TZTM 28 20 0 0.56 0.17 0.73  

Eleven Media Group 29 21 0 0.56 0.17 0.73  

Tun Foundation Bank 30 NA 0 0.42 0.19 0.61  
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Myanmar Oriental Bank 31 NA 0 0.42 0.17 0.59  

New Day Energy 32 51 0 0.42 0.17 0.59  

A1 Group of Companies 33 17 0 0.56 0 0.56  3

Asia Myanmar 34 NA 0 0.56 0 0.56  3

Business Organization (AMBO)

Myanmar Shwe Tharaphu (MGC) 35 NA 0 0.28 0.19 0.47  

Loi Hein 36 22 0 0.28 0.17 0.45  

Myanma Awba Group 37 46 0 0.28 0.17 0.45  

Naing Group of Companies 38 24 0 0.28 0.17 0.45  

Super One International 39 25 0 0.28 0.17 0.45  

Myanmar Consolidated 40 34 0 0 0.33 0.33  

Media Holdings

Htoo Group of Companies 41 32 0 0.14 0.17 0.31 Active (AGD Bank, 3

       Apex Petrollum) 

Original Group 42 27 0 0.14 0.17 0.31  

Zaw Gyi Premier 43 30 0 0.14 0.17 0.31  

Aung Kan Bo 44 NA 0 0.28 0 0.28  
International Beverages 45 NA 0 0.28 0 0.28  

Trading Co., Ltd. (IBTC)

Myat Eaindray 46 NA 0 0.28 0 0.28  

Group of Companies

OK Group 47 NA 0 0.28 0 0.28  

KY Kyaw Kyaw Business Group 48 NA 0 0.14 0.08 0.22  

Nawng Tung Hotels Group 49 NA 0 0 0.17 0.17  

Ya Thar Cho Industries 50 58 0 0 0.17 0.17  

AA Group of Companies 51 NA 0 0.14 0 0.14  

Eden Group of Companies 52 42 0 0.03 0.03 0.06  3

Union of Myanmar 53 55 0 0.02 0.02 0.04  

Economic Holdings (UMEHL)

International Group of 54 45 0 0 0.03 0.03  3

Entrepreneurs (IGE)

Yuzana Group of Companies 55 59 0 0 0.03 0.03  3

ESI Food 56 NA 0 0 0 0

Farmer Phoyarzar Company Limited 57 NA 0 0 0 0

Global Treasure Bank (MFLB) 58 NA 0 0 0 0

Myat Noe Thu 59 NA 0 0 0 0

New Golden Gate 1991 Co., Ltd. 60 NA 0 0 0 0

Super Seven Stars 61 35 0 0 0 0
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0bfqdk'fr&Sdaom ukrÜPDrsm;pm&if;

 Asia Metal construction 

 Aung Chan Thar Construction and Service

 Aya Jade 

 Ayer ShweWah 

 AyeyarYadanar 

 Ben Hur Group 

 Diamond Mercury (UNGC Active)

 Eastern Yoma Estate Investment

 Ever Winner

 First Private Bank

 Fisheries & Marine Product 2000

 Gold Uni Investment Co., Ltd

 Green Light Treasure Co., Ltd

 Khine Khine Phyo International Trading Co., Ltd

 Lighthouse Enterprises Ltd.

 Mother Trading & Construction Co., Ltd

 Myanmar Economic Corporation 

 Myanmar Might Industrial Co., Ltd

 Myanmar Ta Kaung Gems & Trading Co., Ltd

 Myit Mahar Trading Co., Ltd

 Pinya Manufacturing Co., Ltd. (PMC)

 Punyoma International Co., Ltd

 Ruby Dragon Group of Companies *
 Rural Development Bank Ltd

 Sein LomTaung Tan Gems Jade, 
 Mining and Co-operative Marketing Co., Ltd.

 Sein Ngwe Mya Trading Co., Ltd.

 Shu San Trading Enterprise (SSTE)

 Shwe Gaung Gaung Gems Co., Ltd

 Shwe Me’ Co., Ltd

 ShweThan Lwin Group of Companies

 Six Winner Brothers Co., Ltd

 Smile World Co., Ltd

 Taw Win General Trading Co-op., Ltd

 Thitsar Shwe War Co., Ltd

 Tin Win Tun International Trading Co., Ltd

 Tunn Akaree Co., Ltd

 Unity Gems Co., Ltd

 Yangon City Bank Ltd

 Zaykabar Co., Ltd *

pum;jzifh azhpfbGwfpmrsufESmrsm;wGif wifxm;MuonfudkawGU&onf/ jrefrmMobmurl jcGif;csuftjzpf&SdaeNyD; jrefrm 

bmompum;jzifh 0bfqkd'fom&Sdonf/ jrefrmbmompum;jzifh 0bfqkd'fwGifrwifjcif;aMumifh 4if;wkdY\ t"du oufqkdif 

ywfoufolrsm;ESifh qufqHa&;twGuf ar;cGef;rsm;xkwfvmMuovkd rl0g'rsm;tm; 0efxrf;rsm;em;vnfrIESifh od&SdrI 

twGufvnf; ar;cGef;xkwfMuonf/ 1 rSwftjynfh&&ef 0efxrf;tm;vkH;twGuf oufa&mufonfh Oyrm-t*wdvkduf 

pm;rIwkdufzsufa&; usifh0wfrsm;uJhokdYaom pm&Gufpmwrf;rsm;ukd jrefrmbmompum;jzifh xkwfjyef&ef vkdtyfonfqkdaom 

tcsufrsKd;udk ,ckESpfwGif jyefjyifxm;cJhonf/31

 aemufqkH;taejzifh a':vmbdDvD,Haygif;rsm;pGmjzifh vkyfudkifaeaom ausmufpdrf;vkyfief;u@wGif ukefonf 

taejzifh4if;? wl;azmfoltaejzifh4if; yg0ifywfoufaeonfh yrmPBuD;rm;aom ukrÜPDBuD;tcsKdU\ yGifhvif;jrifomrI 

r&Sdjcif;ESifh ywfoufNyD; MCRB u qufvufpkd;&drfaeqJjzpfonf/32 u@\wefzdk;BuD;rm;rIt& tpdk;&avvHrsm;wGif 

* rD'D,m^t&yfbuftzGJUtpnf; tBuHjyKcsuf

31/ pD;wDrwf? yg&rD? aubDZuf? Max? SPA ESifh SMART wkdYonf jrefrmbmomjzifh 0efxrf;rsm;vkdufem&rnfhusifh0wfrsm;udk xkwfjyef 

xm;Muonf/ 

32/ Global Witness u xkwfjyefawmhrnfh okawoeonf vkyfief;u@\ t"duvkyfaqmifaeolrsm;udkjyornf[k arSsmfvifhxm;onf/
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yg0ifNyD; ukefoG,fcGefyrmP rsm;rsm;ay;xm;olrsm;onf yGifhopfppm&if;wGif yg0ifrnfjzpfovkd ausmufpdrf;u@ 

wGif yg0ifrnfrSmrvGJay/ xdkvkyfief;BuD;rsm;teuf 0bfqdk'f&SdNyD; yg0ifywfoufrIvnf; &Sdonfh at;&Sm;a0gvf? xl; 

ESifh aubDZufwdkUu ausmufpdrf;ESifhywfoufonfh taMumif;t&mrsm;udk azmfjyxm;Muonf/33 ausmufpdrf;vkyfief;wGif 

yg0ifywfoufvkyfudkifaom ukrÜPDtrsm;pkwGif 0ufbfqdk'fyifr&Sday/34

 ausmufpdrf;vkyfief; vkyfudkifaeNyD; t*wdvkdufpm;rIwkdufzsufa&;ESifh HSE wkdYudk aqmif&Gufonfh yGifhopfp 

trSwfay;Z,m;yg ukrÜPDrsm;onf 4if;wkdYvkyfukdifaeaom vkyfief;e,fy,f\ y#dyu©rsm;ESifh tkyfcsKyfrItm;raumif;jcif; 

ponfhtajctaewkdY &Sdojzifh ,if;u@wGif rnfokdYusifhokH;Edkifrnfudk azmfjy&rnfjzpfonf/ t*wdvdkufpm;rIESifhywfoufí 

4if;wdkY udkifwG,faqmif&GufyHkudk jyoEdkifonhf enf;vrf;rsm;teuf wpfckrSm rnfonfh owåKwGif;vdkifpifrsdK; &xm; 

onf? tpdk;&udk tcGefESifhtjcm;aMu;rsm; rnfrSsay;xm;onf? xkwfvkyfrItqifh? oabmwlpmcsKyfwGif rnfonfh 

tcsufrsm; yg0ifonfESifh ukrÜPD\ tusdK;cHpm;cGifh&Sdolu rnfolrsm;jzpfonf ponfwdkUudk EITI pHESKef;rsm;ESifhtnD 

aqmvsifpGm azmfjyxm;jcif;yifjzpfonf/ 

 tqkdygu@wGif vkyfudkifawmhjcif;r&Sdqkdaom ukrÜPDrsm;onfvnf; 4if;wkdYxGufcJh&onfh taMumif;&if; 

tao;pdwfudk azmfjyoifhonf/ 

33/ ,if;vkyfief;u@rS xGufcGmcJhNyD;jzpfonf[k rufpfjrefrmu qkdonf/ 

See http://www.ma_myanmargroup.com/inde_.php/news-room/news-release/1Ä9-ma_-myanmar-group-ceased-jade-mining-activities-since-2012

34/ Oyrm{&m&wem? tJAm;0if;? Gold Uni? Green Light Treasure? MEC? jrefrmwaumif; ausmufrsuf&wemESifh a&mif;0,fa&;ukrÜPD? 

ywåjrm;e*g;tkyfpk? SeinLomTaung Tan Gems Jade, Mining and Co-operative Marketing Co.? Shwe Gaung Gaung Gems Co.? a&ToHvGif? UMEHL 

ESifh Unity Gems wkdYtyg0if ausmufpdrf;a&mif;0,fa&;ukrÜPDrsm;ESifh owåKwl;azmfa&; ukrÜPDrsm;onf 0bfqkd'frsm; r&SdMuay/ 
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tykdif;tvkduf pGrf;aqmif&nf

t*wdvkdufpm;rIwkdufzsufa&; tpDtpOf (ACP) 

 
KBZ

0 0.5 1 1.5 2 2.5 3 3.5

Max Myanmar, SMART, SPA

City Mart, Parami

Asia World

MPRL E & P

KMD

Shwe Taung

Dagon

AYA Bank

 ACP ESifhywfoufNyD; azmfjyonfh ukrÜPD 62 ckteuf 12 ckonfom owif;tcsuftvuf yrmPtenf;qkH; 

xkwfjyefMuonf/ 

 yGifhopfp trSwfay;Z,m;yg ukrÜPDtrsm;pk vkdufemaqmuf&GufMuonfh UN Global Compact \ tajccHrl 

10 csufwGif pD;yGm;a&;vkyfief;rsm;onf vmbf,ljcif;ESifh vmbfay;jcif;tygt0if t*wdvkdufpm;rIykHpH tm;vkH;ESifh 

qefYusifwkdufzsufNyD; aqmif&Gufoifhonf[k qkdxm;onf/ ,if;wkdYudk ukrÜPDtqifhwGif tzGJUtpnf;qkdif&m tajymif; 

tvJESifh EkdifiHtqifhwGif oufqkdifywfoufolrsKd;pkH yg0ifaom pkaygif;aqmif&GufrIjzifhvnf;aumif;? vkyfief;wlrsm;ESifh 

*kPfodu©mESifh vkdufemaqmif&GufrIqkdif&m oabmwlnDcsufrsm;jzifh taumiftxnfazmfoifh onf[k UNGC u 

tBuHjyKxm;onf/35 ,aeYtcsdeftxdrl jrefrmEkdifiHü ,if;odkYaom pkaygif;aqmif&GufrIrsKd; r&Sdao;ay/ txufyg 

35/ UNGC vrf;nTeftajccHrl 10 csuft& t*wdvkdufpm;rIwkdufzsufa&;ESifh vkdufemaqmif&Gufa&;vkyfief;rsm;ukd rdrdwkdY\ vkyfief; 

r[mAsL[mrsm;ESifh vkyfief;vnfywfrIrsm;wGif aygif;pnf;xnfhoGif;&rnfjzpfNyD; vufaqmifrsm;? EkdifiHa&;xnfh0ifrIrsm;? tvSLtwef;ESifh 

c&D;oGm;jcif;wkdYESifhywfoufNyD; pnf;rsOf;pnf;urf;rsm;ESifh vkH;0onf;rcHjcif; rl0g'rsm;udk taumiftxnfazmfjcif; tygt0if rdrdwkdY\

ukd,fykdifusifh0wfudk a&;qGJ&rnfjzpfonf/ trnfrazmfbJwkdifMum;Ekdifonfhpepfrsm; xm;&Sdjcif;? 0efxrf;rsm;udk oifwef;ay;jcif;? ukefpnf 

ESifh 0efaqmifrIywfvrf;pDrHcefYcJGrI? tEå&m,fjzpfEkdifajcqef;ppfjcif;ESifh pnf;urf;xdef;odrf;a&;vkyfief;rsm;tygt0if taumiftxnfazmfjcif; 

vkyfief;rsm;udk aqmif&Gufjcif;jzifh ,if;rl0g'rsm;udk tokH;jyK&rnf/ 
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Z,m;wGifyg0ifonfh ukrÜPDrsm;onf rdrdwkdY\ jznfhqnf;aqmif&GufrIESifh acgif;aqmifrIukd tm;jznfhjcif;enf;vrf;

wpf&yftjzpf OD;pD;OD;aqmifjyKvkyfEkdifNyD; tpkd;&wif'gvkyfief;pOfrsm; odkYr[kwf taumufcGef &Sif;vif;a&;vkyfief;pOfrsm;\ 

yGifhvif;jrifomrIwkd;wufa&;twGuf rl0g'ydkif;qkdif&m pnf;½kH;vIHYaqmfjcif;tay: OD;wnfNyD; aqmif&Guf&zG,f&Sdonf/ 

 t*wdvkdufpm;rIESifhywfoufaom jrefrmEdkifiH vuf&SdOya'onfvnf; yk*¾vduu@ t*wdvkdufpm;rIudk 

ukdifwG,fajz&Sif;&ef t*wdvkdufpm;rIwkdufzsufa&;qkdif&m ukvor*¾oabmwlpmcsKyf(UNCAC)t& jrefrmEkdifiH vkduf 

emaqmif&Guf&rnfhtcsufrsm;ESifh tjynfht0 udkufnDrIr&Sdao;ay/ 2015-2016 wGif UNCAC taumiftxnfazmfjcif;\ 

yxrokH;oyfrIukd jrefrmEkdifiHu vkyfaqmifcsdefwGif jrefrmEkdifiH\ t*wdvkdufpm;rI wkdufzsufa&;aumfr&Sif (ACC) 

ukd rl;,pfaq;0g;ESifh &mZ0wfrIqkdif&m ukvor*¾½kH;(UNODC) u tultnDay;vSsuf&Sdonf/ UNCAC jyXmef;csuf 

rsm;ESifh ,if;wkdYudk rnfokdYudkifwG,fajz&Sif;&rnfqkdonfukd EIdif;,SOfavhvm&mwGif 4if;\ Oya'ESifh touf0ifazmf 

aqmifrIMum;&Sd tao;pdwfusaom uGm[csufrsm;udk &SmazGazmfxkwf&ef arSsmfrSef;xm;onf/ jrefrmEkdifiH\ t*wd 

vkdufpm;rI wkdufzsufa&;Oya' (2013)? &mZowfBuD;yk'frESifh jrefrmEkdifiH ul;oef;a&mif;0,fa&;tufOya'(1914)

wkdYt& jynfwGif;ukrÜPDrsm;ESifh jrefrmEkdifiHwGif tajcpkdufonfh EkdifiHjcm;vkyfief;rsm;onf  t*wdvkdufpm;rIjypfrIrsm;wGif 

yg0ifjcif;twGuf ta&;,lcH&jcif;r&Sd[k qkd&rnfjzpfojzifh txl;ojzifh UNCAC \ tykd'f 26 t& t*wdvkdufpm;rI 

jypfrIrsm;wGif yg0ifjcif;twGuf Oya't& wm0ef,l&rnfol wpfOD;? wpfzGJUudk jrefrmEkdifiHu jyXmef;&rnfjzpfonf/ 

t*wdvkdufpm;rIwGif yg0ifywfoufonfh vkyfief;rsm;udk txl;OD;wnfonfh jypf'Pfrsm; odkYr[kwf ta&;,lrIrsm; 

(Oyrm- zsufodrf;jcif;? tpkd;&uefx½kdufrsm; avSsmufxm;cGifhydwfyifjcif;? Oya't& wm0ef&Sdolrsm;twGuf yrmP 

jrifhjrifhrm;rm;&Sdonfh aiG'Pfrsm; tp&dSonfjzifh)vnf; r&Sday/ tem*wfwGif Oya'jyifqifrIrsm;ESifh xda&mufaom 

t*wdvdkufpm;rI wkdufzsufa&;vkyfief;rsm; usifhokH;rIrsm;rwkdifrDwGif xdyfykdif;rS acgif;aqmifrI jyojcif;rsm;jyKvkyf&ef 

jrefrmukrÜPDrsm;udk ykdrkdwkdufwGef;tm;ay;ygonf/ 

tzGJUtpnf;qkdif&m yGifhvif;jrifomrI
 0bfqkd'f&Sdonfh ukrÜPD 62 ckteuf 51 cku tzGJUtpnf;qkdif&myGifhvif;jrifomrIudk azmfjyMuNyD; jrefrmukrÜPD 

rsm; azmfjyrIt&SdqkH; tykdif;jzpfonf/ pGrf;aqmif&nftaumif;qkH; ukrÜPDrsm;rSm atmufygZ,m;twkdif; jzpfonf/  

SPA

0 0.5 1 1.5 2 2.5 3 3.5

Max Myanmar

AYA Bank, KBZ

City Mart

Golden Key Mikko

Myanmar Citizen Bank

Dagon, MK

SMART, Parami, MPRL E & P

Shwe Taung
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 aumfykd&dwfzGJUpnf;wnfaqmufykH &Sif;vif;azmfxkwfjcif;tjyif ,ckumvtwGif; rsm;pGmaom OD;aqmifukrÜPDrsm; 

onf trSefwu,f tcGefay;aqmifrIrsm;ESifhywfoufNyD; b@ma&;tcsuftvufrsm; ykdrkdazmfjyvmcJhonf/ ,cifurl 

tpkd;&uxkwfjyefonfh tcGefxrf;pm&if;wGif yg0ifolrsm;uom ukrÜPD\ tcGefrsm;\ yrmPESifhywfoufaom 

owif;tcsuftvufrsm;udk xkwfjyefMuonf/ ukrÜPDtenf;i,f (trsm;tm;jzifh bPfrsm;)u 4if;wkdY\ pm&if;ppf 

0ifNyD;aom b@ma&;taxmuftxm; pm&Gufpmwrf;rsm;ukd xkwfjyefjcif;aMumifh &rSwfjrifhrm;Muonf/ okdYaomf 

OD;aqmif yk*¾vduukrÜPD tawmfrsm;rsm;url xkdtcsufonfh jrefrmEkdifiHü Oya'aMumif;t& vkdtyfcsufwpf&yfr[kwf[k 

y,fcsMuonf/ 

usef;rma&;? vHkkNcHKpdwfcs&rI? obm0ywf0ef;usif? vlYtcGifhta&;ESifh ajr,m
 MCRB \ r@Kdifusaomvkyfief;t& pdwf0ifpm;rIt&SdqkH; e,fy,fjzpfonf ,if;e,fy,fwGif OD;aqmifukrÜPD 

rsm; wkd;wufrIt&SdqkH; e,fy,frsm;jzpfcJhonf/ txufwGifazmfjyxm;cJhovkdyif rl0g'rsm;\ taumiftxnfazmfrIqkdif&m 

xkwfjyefjcif;rsm; ykdNyD;csdefn§dEIdif;&ef wwd,ykdif;&Sd ar;cGef; 10 ckukd 2015 wGif tenf;i,f jyifqifxm;cJhonf/ 

,cktcsdef rl0g'rsm;ESifh vkyfief;pOfrsm; tjynfhtpkH &SdaeMuNyD;jzpfonfh OD;aqmifukrÜPDrsm;Mum;wGif uGJjym;rIjzpfap&ef 

2016 wGifrl ,if;tykdif;onf aemufxyftm;aumif;atmif aqmif&GufrIrsm;udk jyKvkyf&rnfhtykdif; jzpfvmrnf/ 

wu,fjzpf&yfavhvmrIrsm;ESifh pm&if;tif;rsm;ESifhtwl HSE ESifh vlYtcGifhta&; taumiftxnfazmfjcif; azmfjyrIrsm; 

onf taumif;qkH; EkdifiHwumukrÜPDBuD;rsm;yif ½kef;uef&ifqkdifae&onfh pdefac:rIwpf&yfjzpfonf/ 

 

Max, Shwe Taung
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City Mart
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Aya Bank

SMART

Asia World

 ,ckESpftpD&ifcHpmwGif txl;ojzifh wkd;wufrIrsm;jzpfcJhonfrSm SMART? MPRL ESifh SPA wkdYu xkwfjyefonfh 

vkHNcKHpdwfcs&rI pm&if;tif;rsm; (ar;cGefeHygwf 31)ESifh rufpf? a&TawmifESifh '*kHwkdYu xkwfjyefonfh obm0ywf0ef;usifESifh 

vlrIb0 oufa&mufrIavhvmqef;ppfrIrsm;(ar;cGef;eHygwf 34) wkdYjzpfMuonf/ ,if; EIA trsm;pk vkyfaqmifrIESifh 

t&nftaoG;onf EkdifiHwum pHcsdefpHnTef;rsm;ESifh rnDonfhwkdif oufa&mufrI avhvmqef;ppfrIrsm;ESifh obm0 

ywf0ef;usifqkdif&mESifh vlrIb0 pDrHcefYcGJrIwkdYESifhqufpyfaom tpDtrHrsm; xkwfjyefcsdefrIrsm;onf aumfykd&dwfwm0efcHrIudk 

jr§ifhwifjcif;tjzpf yxrqkH;ajcvSrf;udk pwifjcif;jzpfonf/ tpkd;&\ EIA vkyfxkH;vkyfenf;rsm; tacsmowf xGuf 
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36/ See https://www.unglobalcompact.org/take-action/action/anti-corruption-in-business for more information

vmonfhtcg yGifhvif;jrifomrI n§dEIdif;wkdifyifaqG;aEG;jcif; vkyfief;pOfrsm;ESifh xkwfjyefrIrsm;twGuf Oya't& vkd 

tyfcsufrsm; &Sdvmrnfjzpfonf/ vuf&SdtcsdefwGif rnfonfht&mvkdtyfoenf;qkdonfrSm &Sif;&Sif;vif;vif;r&Sdao;ay/ 

 pD;wDrwf? {&mbPf? rufESifh MPRL wkdYtygt0if rsm;pGmaomukrÜPDwkdYonf oufqkdifywfoufol xdawGU 

qufqHrI (ar;cGef;eHygwf 26)ESifh epfemrIukpm;a&;vkyfxkH;vkyfenf;rsm; (ar;cGef;eHygwf 35)wkdYESifh ywfoufNyD; 

aumif;rGefaom tavhtxrsm;udk jyocJhonf/ 4if;wkdYvkyfaqmifaeovm;udk od&Sd&ef 0bfqkd'frsm;wGifazmfjyxm;onfh 

qufoG,f&efrsm;odkY MCRB u prf;oyfqufoG,fcJhaomfvnf; epfemrIukpm;a&;,Eå,m;rsm;udk rprf;oyfcJh&ay/ 

MPRL u 4if;\ epfemrIukpm;a&;,Eå,m;36taumiftxnfazmfrIudk xkwfjyefcJh&mwGif jrefrmEkdifiHwGif OD;aqmif 

tavhtxwpf&yf jzpf½kHomru EkdifiHwumtm;jzifhvnf; OD;aqmiftavhtxwpf&yf jzpfaecJhonf/ pD;yGm;a&;vkyfief; 

ESifh vlYtcGifhta&;qkdif&m ukvor*¾vrf;nTeftajccHrlrsm;\ tajccHrl 29 ESifh 31 wGif xda&mufaom epfemrIukpm;a&; 

,Eå,m;wpf&yfwGif rnfonfht&mrsm; yg0if&rnfqkdonfESifhywfoufaom owif;tcsufrsm; ykdrkdawGU&SdEkdifonf/ 

txl;ojzifh ,if;wkdYonf w&m;0ifjzpfrI? vufvSrf;rD&,lokH;pGJEkdifrI? cefYrSef;EkdifrI? tnDtrSsjzpfrI? yGifhvif;jrifomrI? 

tcGifhta&;ESifhudkufnDrI ponfwkdYyg0ifoifhNyD; pOfqufrjywf avhvmoif,lae&rnfh &if;jrpfwpfckjzpfonf/ epfemrI 

ukpm;a&;,Eå,m; tokH;jyK&ef tvm;tvm&Sdolrsm;ESifh yl;aygif;aqmif&GufNyD; ,if;wkdYudk 'DZkdif;a&;qGJoifhonf/ 

 tykdif; 3 onf ajr,m&,ljcif;ESifh jyefvnfae&mcsxm;jcif; (ar;cGef;eHygwf 32 ESifh 33) wkdYESifhywfoufaom 

rl0g'rsm;vnf; yg0ifonf/ ,if;udpö&yfonf ukrÜPD 100 ESifhywfoufNyD; pHcsdefwif rD'D,mazmfjyrIrsm;pGmcH&onfh 

taMumif;jzpfonf/ okdYaomf at;&Sm;a0gvf? ,kZeESifh aZurÇmwkdYuJhodkYaom ajr,modrf;,lrItwGuf rD'D,mwGifa0zefrI 

trsm;qkH;cH&onfh ,if;ukrÜPDrsm;pGmonf ajr,mrl0g'rsm; okdYr[kwf jyefvnfae&mcsxm;rIrsm; okdYr[kwf EdkifiHwum 

pHcsdefpHnTef;rsm; usifhokH;&efwkdYESifhywfoufNyD; rnfokdYrS ajymqkdaqmif&Gufjcif;r&Sday/ 
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tMuHjyKcsufrsm;

jrefrmukrÜPDrsm;odkY
l pHtm;jzifh jrefrmbmomESifh t*Fvdyfbmomrsm;jzifh (yGifhopfppDrHcsuf ar;cGef;35ckwGifyg0ifonfh) aumfykd&dwf 

owif;tcsuftvufrsm;udk azmfjyxm;onfh0bfqkd'frsm;ukd 0efxrf;rsm;ESifh oufqkdif ywfoufolrsm;tm; 

qufoG,f&ef enf;vrf;tjzpf vTifhwifyg/ 

 m trsm;jynfolodatmif xkwfjyefjcif;wGif aumfykd&dwfrpf&SifESifh wefzkd;rsm;? ,if;wefzkd;rsm;udk aeYpOf 

vkyfief;vnfywfrIrsm;wGif rnfokdYaygif;pyfxm;rnfESifh b@ma&;ESifh b@ma&;r[kwfaom tEå&m,fjzpf 

Ekdifajcrsm;ukd ukrÜPDu rnfokdYazmfxkwfowfrSwfNyD; avSsmhcsrnfponfwkdYvnf; yg0ifEkdifonf/ 

l urÇmvkH;qkdif&m tpD&ifcHa&;tzGJU(GRI) okdYr[kwf UN Global Compact  twGuf (t&nftaoG;jrifhaom 

COP ukd&&Sd&ef oufqkdif&m tpD&ifcHa&;vrf;nTefudk tokH;jyKNyD;) todtrSwfjyKxm;onfh tpD&ifcHa&; 

rlabmifwpf&yfudk vufcHusifhokH;yg/ ,if;tpD&ifcHpmrsm;udk ukrÜPD0bfqkd'frS tvG,fwul &,lEkdifygap/ 

l ukrÜPDtwGuf t*wdvkdufpm;rIwkdufzsufa&; tpDtpOfrsm;udk a&;qGJNyD; taumiftxnfazmfyg/ oifwef;ESifh 

jzefYa0jcif;vkyfaqmifrI? tjcm;t"dusaom jzpf&yfwpfckckyg0ifonfh ,if;tpDtpOfrsm; taumiftxnfazmf 

jcif;ESifh ywfoufaom ESpfywfvnf toif;tcsuftvufrsm;ukd ukrÜPD0bfqkd'fwGif xkwfjyefyg/

l t*wdvkdufpm;rIwkdufzsufa&;twGuf tjcm;pD;yGm;a&;vkyfief;rsm;ESifh ylaygif;vkyfaqmifrIrsm; aqmif&Gufyg/ 

Oyrm- tpkd;&wif'gvkyfief;pOfrsm; okdYr[kwf taumufcGef&Sif;vif;a&;rsm;ESifh ywfoufNyD; rl0g'ydkif;qkdif&m 

pnf;½kH;vIHUaqmfjcif;/ 

l ukrÜPDcGJrsm;? qufpyfvkyfief;rsm;? yl;wGJvkyfief;rsm;ESifh tjcm;pyfvsOf;onfhtzGJUtpnf;rsm;ESifh 0efxrf;ta& 

twGuf ponfh jynfhpkHaom tao;pdwftcsuftvufrsm;udk xkwfjyefyg/

l jrefrmtpkd;&okdY wifjyonfh pm&if;ppf0ifNyD;aom aiGpm&if;rsm;? obm0ywf0ef;usifESifh vlrIb0oufa&mufrI 

qef;ppfavhvmrIrsm;udk xkwfjyefyg/ 

l usef;rma&;ESifh vkHNcKHpdwfcs&rI pm&if;tif;rsm;? vlYtcGihfta&;qkdif&m BuKdwifodjrif&efppfaq;jcif;? xdckdufap 

aom taMumif;rsm;tm; BuKdwifwmqD;jcif;vkyfief;rsm;\ tao;pdwftcsuftvufrsm;? epfemrIukpm;a&; 

,Eå,m;rsm;t& wkdifMum;rIrsm;udk rnfodkYudkifwG,fajz&Sif;oenf;? txl;ojzifh ausmufpdrf;vkyfief; u@

wGif yg0ifywfoufaeonfh ukrÜPDjzpfvSsif okdYr[kwf owåKwGif;? a&eHESifh obm0"mwfaiGU odkYr[kwf 
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a&tm;vSsyfppfuJhodkY tEå&m,fjzpfEkdifajc jrifhrm;onfh tjcm;u@rsm;wGifjzpfvSsif ,if;okdYaom tjcm; 

taumiftxnfazmfjcif; tcsuftvufrsm;udk xkwfjyefyg/ 

l ausmufpdrf;ESifh ausmufrsuf wl;azmf?a&mif;0,fa&; ukrÜPDrsm;twGuf rnfonfhowåKwGif;vdkifpifrsdK; 

&xm;onf? tpdk;&udk tcGefESifhtjcm;aMu;rsm; rnfrSsay;xm;onf? xkwfvkyfrItqifh? oabmwlpmcsKyfwGif 

rnfonfhtcsufrsm; yg0ifonfESifh ukrÜPD\tusdK;cHpm;cGifh&Sdolu rnfolrsm;jzpfonf ponfwdkUudk EITI 

pHEIef;rsm;ESifhtnD aqmvsifpGm azmfjy&efvdkonf/

l ,if;udpö&yfrsm;ESifhywfoufaom MCRB oifwef;rsm;ESifh &nfnTef;p&mrsm;udk oufqkdif&m0efxrf;rsm;&&SdapNyD; 

www.mcrb.org.mm &nfnTef;ukd;um;p&mrsm;udk tokH;jyKygap/ 

jrefrmtpkd;&odkY
l t*wdvkdufpm;rI? ukrÜPDtzGJUtpnf;? HSE? tvkyform;? vlYtcGihfta&;wkdYuJhokdYaom udpö&yfrsm;\ xkwfjyef 

&mwGif owif;tcsuftvufrsm; ykdrkdwkd;jr§ifhxkwfjyef&ef yrmPBuD;rm;aom jrefrmukrÜPDrsm;tm; wkdufwGef; 

tm;ay;&eftwGuf yrmPBuD;rm;aom jrefrmukrÜPDrsm;twGuf b@ma&;r[kwfaom tpD&ifcHa&;twGuf 

jrefrmEkdifiH ukrÜPDtufOya' (tykd'f 131 u('g½kdufwmrsm; tpD&ifcHpm)) ü jyifqifcsufwGif ,if;vkdtyf 

csufwpfckudk37xnfhoGif;yg/ 

l jrefrm pawmhcftdwfcsdef;twGuf ukrÜPDrsm;pm&if;oGif;jcif;twGuf tvm;wl azmfjya&;vkdtyfcsufrsm;udk 

xnfhoGif;yg/ Oyrm aiGaMu;oufaocHvufrSwf vJvS,fa&mif;0,fa&;pnf;rsOf;rsm; a&;qGJ&mwGif toHk;jyK 

yg?

l ukrÜPDrsm;\ 'g½kdufwmrsm;ESifh &S,f,m&Sifrsm;tygt0if tGefvdkif;wGifvGwfvyfpGm&SmazGEkdifaom ukrÜPDrsm;\ 

rSwfykHwpfpepfwpfckudk xlaxmifNyD; tpD&ifcHpmrsm;ESifh pm&if;rsm;udk oGif;xm;yg/ 

l jrefrmEkdifiH &if;ESD;jr§KyfESHrIaumfr&Sif (MIC) ygrpf &,l&mwGif ukrÜPDtm;vkH;onf atmufygtcsufrsm; 

vkdtyfonf/ 

 1/ ukrÜPD\ b@ma&;ESpfukefNyD; ajcmufvtwGif; ESpfywfvnf a&&SnfwnfwHhckdifjrJa&; tpD&ifcHpmudk 

jrefrmbmom(ESifhoifhavsmfonfh tjcm;bmompum;rsm;jzifhvnf;)jzifh xkwfa0jcif;?)/ ,if; tpD&ifcHpmwGif 

jrefrmEkdifiHü wm0ef,lrI&SdpGmjzifh ukrÜPDu rnfokdY &if;ESD;jr§yfESHcJhoenf;qkdaomtcsufudk &Sif;vif;xm;&rnf 

jzpfonf/ (vrf;nTefcsuftwGuf txufudk½Iyg)/ ,if;udk ukrÜPD0bfqkd'fwGif xkwfjyefxm;&rnf/ tpD&if 

37/ http://www.mprle_p.com/images/Grievance_Mechanism_Progress_Update.pdf

,if;odkYaomvkdtyfcsufwpfckudka&;qGJcsdefwGif jrefrmtpkd;&onf ,lauukrÜPDrsm;tufOya'yg r[mAsL[mtpD&ifcHjcif;twGuf vkdtyf 

csufrsm;udk Munfh½INyD;The Companies Act 2006 (Strategic Report and Directors  Report) Regulations 2013 tykd'f 4141 yg t"dutykdif;rS 

tao;pdwf &,lEkdifonf/ 0efxrf; 500 ausmf&Sdaom vkyfief;yrmPBuD;rm;onfh ukrÜPDrsm;twGuf tokH;jyKEkdifonfh tD;,lDirective 

2014/95/EU on disclosure of non-financial and diversity information by certain large undertakings and groups \ tykd'f 19 u (b@ma&; 

r[kwfaom azmfjycsufrsm;)udkvnf; Munfh½IEkdifonf/ ,if;wGif vkyfief;azmfaqmifjcif;? aqmif&Gufjcif;? ae&mcsxm;jcif;ESifh 4if;vkyfief; 

oufa&mufrIrsm;ESifhpyfvsOf;NyD; tenf;qkH;taejzifh obm0ywf0ef;usifqkdif&m? vlrIb0ESifh 0efxrf;a&;&mrsm;? vlUtcGifhta&;av;pm;vkdufemrI? 

t*wdvkdufpm;rIESifh vmbfay;vmbf,lrI udpö&yfrsm;udk em;vnf&eftwGuf vkdtyfrnfh owif;tcsuftvuffrsm;yg0ifaom b@ma&; 

r[kwfonfhazmfjycsuftjzpf pDrHcefYcGJrItpD&ifcHpmwpf&yf vkdtyfonf/
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cHpmtwGuf 0bfqkd'fvifhcfudk DICA u twnfjyK&rnf/ 

 2/ MIC ygrpf&NyD; ajcmufvtwGif; oufa&mufcH&onfh oufqkdifywfoufolrsm;ESifh yl;aygif;aqmif&Guf 

NyD; xda&mufaom epfemrIukpm;a&;,Eå,m;wpf&yfudk xlaxmifyg/ wm0ef&Sdaom t&m&Sd\emrnfESifh quf 

oG,f&ef tao;pdwftcsuftvufrsm;ESifhtwl ,if;udk DICA ESifh oufqkdif&m0efBuD;XmewkdYxH wifjy&rnf/ 

,if;,Eå,m;udk ukrÜPD0bfqkd'fwGif vTifhwifxm;&rnfjzpfovkd ukrÜPDvkyfief;aMumifh oufa&mufrnfholrsm; 

vnf; vufvSrf;rDpGm &,lokH;pGJEkdif&rnfjzpfonf/ epfemrIukpm;a&; ,Eå,m; taumiftxnfazmfjcif;ESifh 

ywfoufonfh tpD&ifcHpm tusOf;wpfckudk ESpfywfvnf a&&SnfwnfwHhckdifjrJa&; tpD&ifcHpmwGifvnf; 

yg0if&rnfjzpfonf/ 

l tpkd;&wif'gac:,ljcif;ESifh wif'gcsay;jcif;wkdY&Sd wm0ef&Sdaom pD;yGm;a&;vkyfief;aqmif&GufrIESifh pyfvsOf;onfh 

b@ma&;r[kwfaom pHowfrSwfcsufrsm; yg0if&rnfjzpfNyD; ,if;vkyfief;pOfrsm;ukd yGifhvif;jrifomrI&Sdatmif 

aqmif&Guf&rnfjzpfonf/ 

l a&eH? obm0"mwfaiGUESifh "mwfowåKwl;azmfxkwf,la&;twGufEITI(3.12(u) wGif wkdufwGef;xm;onfhtwkdif; 

vkdufemaqmif&Guf&rnfh t&mrsm;udk tpD&ifcHpma&;om;&mwGif) uefx½kdufpmcsKyfrsm;ESifh vdkifpifrsm;? 

oabmwlnDcsufrsm;udk azmfjy&efESifh a&eH? obm0"mwfaiGU? "mwfowåKrsm; &SmazGjcif;ESifh wll;azmfxkwf,ljcif; 

ukdcsKyfudkifonfh uefx½kdufpmcsKyfrsm;ESifh vkdifpifrsm;azmfjyjcif;rsm;wGifvnf; tpkd;&\ rl0g'qkdif&m EITI 

tpD&ifcHpm a&;om;&mwGif vdktyfonfhtwdkif;  EITI pHcsdefpHnTef;\ 3.12(c) vkdtyfcsufESifhvnf; udkufnD 

&rnfjzpfonf/

vTwfawmfokdY
l ukrÜPDtufOya'Murf;ESifh &if;ESD;jr§KyfESHrIOya'Murf;rsm;ukd jyifqifcsdefwGif txufyg tMuHjyKcsufrsm;udk 

xnfhoGif;pOf;pm;yg/ 

l yGifhvif;jrifomNyD; trsm;jynfolod&Sdatmif wif'gac:,ljcif;ESifh wif'gcsay;jcif;vkyfief;pOfrsm;udk qufvuf 

vkyfaqmifNyD; tjiif;yGm;zG,fqkH;jzwfcsufrsm;udk trsm;jynfolodatmif rD;armif;xkd;jyyg/ 

&if;ESD;jr§KyfESHoltokdif;t0kdif;okdY
l wm0ef,lrI&Sdaom pD;yGm;a&;vkyfief;u@wGif EkdifiHwumpHEIef;rsm;ESifh ukdufnD&ef okdYr[kwf ausmfvGefap&efESifh 

4if;wkdY\ ukefpnfESifh 0efaqmifrIywfvrf;tygt0if 4if;wkdY\ vkyfief;vnfywfrIrsm;ESifh pyfvsOf;onfh 

tEå&m,fjzpfEkdifajcrsm;ESifh oufa&mufrIrsm;udk rnfokdYpDrHcefYcGJonfqkdonfukd aumif;rGefpGm tpD&ifcHjcif;ap&ef 

jrefrmukrÜPDrsm;ESifh xdawGUaqmif&GufrIjyKyg/ 

l jyifytzGJUtpnf;wpfckcku ppfaq;xm;aom tm;udk;xkdufonfh tcsuftvufrsm;ay;&ef ukrÜPDrsm;tm; 

wGef;tm;ay;yg/ 
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rD'D,mtygt0if jrefrmt&yfbuftzGJUtpnf;rsm;okdY
l vlYtcGifhta&;? HSE ESifh tvkyform; tcGifhta&;rsm;tm; 4if;wkdY\ trsm;jynfolodatmif xkwfjyefxm;aom 

av;pm;vkdufemrIrsm;ukd wm0efcHrI&Sdap&efESifh apmifhMunfh&ef ukrÜPDrsm;u xkwfjyefxm;onfh tcsuftvuf 

rsm;udk tokH;jyKyg/ ,if;okdYaom vkdufemaqmif&GufrIrsm;tm; jznhfqnf;aqmif&Guf&efysufuGufonfhtcg 

om"uwpfckckjyNyD; ukrÜPDukd ar;jref;yg/ 

l wkdifyifn§dEIdif; aqG;aEG;yGJrsm;ESifh oufqkdifywfoufolrsm; xdawGUaqmif&Gufjcif; ykHpHwpfckckwGif yg0ifyg/ 
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 aemufqufwGJ(1)trSwfay;pnf;rsOf;

t*wdvkdufpm;rIwkdufzsufa&; rl0g'
1/ t*wdvkdufpm;rIwkdufzsufa&;vkyfief;rsm; aqmif&Gufjcif;ukd ukrÜPDu vlod&SifMum; xkwfjyefxm;rI&Sdygovm;/

1rSwf t*wdvkdufpm;rIudk vHk;0cGifhrjyKjcif;? (odkYr[kwf) ,if;eSifhwlnDaom &Sif;vif;onfhxkwfjyefcsuf wpfck 

&SdvSsif/ (Oyrm- t*wdvkdufpm;rI vkyfaqmifrSkwdkif;udk BudKwifumuG,fjcif;ESifh wkdufzsufjcif;)

0'or5 t*wdvkdufpm;rIwkdufzsufa&; a,bk,sxkwfjyefcsufr&SdbJ jynfolUu@/ tpdk;&qdkif&m t*wdvdkufpm;rI 

udkom &nfnGef;jcif;/

 wdkuf½dkufxkwfjyefrIenf;vSsif tm;avSsmhonf/

 ukrÜPDonfUNGC wGif tzGJU0ifjzpfNyD; tajccHrl 10 ckudk azmfaqmifaMumif; &Sif;vif;pGm azmfjyxm;vSsif/

okn oufqdkifaomrl0g'rsm;&SdvSsifyif &Sif;vif;aom vkyfaqmifrI? xkwfjyefcsuf r&SdvSsif/

 ukrÜPDonf UNGC wGif tzGJU0ifjzpfNyD; tajccHrl 10 ckudk azmfaqmifaMumif; &Sif;vif;pGmrazmfjyEdkifvSsif/

2/ t*wdvkdufpm;rIOya'rsm;tygt0if oufqkdif&m Oya'tm;vkH;tm; vkdufemaqmif&GufrIukd ukrÜPDu vlod&SifMum; 

xkwfjyxm;rI &Sdygovm;/

1rSwf ukrÜPDvkyfief; vnfywf&mwGif Oya'tm;vHk;twGuf ,if;odkYaom vdkufemaqmif&GufrIrsKd; &Sif;vif;pGm 

azmfjyxm;jcif;&SdvSsif/

 4if;wdkYu &Sif;vif;pGm azmfjyxm;jcif;r&SdyifvSsif Oya'tm;vHk;udk vdkufemonf[laom azmfjycsufwGif 

t*wdvdkufpm;rIwdkufzsufa&; Oya'vnf; yg0ifonf[kk rSwf,l&rnf/

okn Oya'rsm;udk vdkufemonf[k &Sif;vif;aomazmfjyrIr&Sdjcif; odkYr[kwf Oya'rsm;udk vdkufemonfh azmfjy 

csufwGif t*wdvdkufpm;rIOya'udk z,fxkwfxm;jcif; odkYr[kwf xkwfy,fxm;jcif; &SdvSsif/

3/ t*wdvkdufpm;rIwkdufzsufa&;twGuf ukrÜPDacgif;aqmifrIykdif;u (bkwftzGJU odkYr[kwf pDrHcefYcGJrI\ xdyfydkif; 

wm0ef&Sdolrsm;)u taxmuftyHhay;rI &Sdygovm;/

1rSwf ukrÜPDacgif;aqmifydkif; ( pDrHcefYcGJa&; odkYr[kwfbkwf tzGJU\ xdyfydkif;tzGJU0if)u ukrÜPD\ t*wdvdkuf 

pm;rI wdkufzsufa&;vkyfaqmifrIudk txl;wvnf azmfjyxm;onfh udk,fwdkifxkwfjyefrIwpfck&SdvSsif/
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 ukrÜPDacgif;aqmifydkif; ( pDrHcefYcGJa&; odkYr[kwf bkwftzGJU\ xdyfydkif;tzGJU0if)u ukrÜPD\ usifh0wf 

odkYr[kwf tvm;wlusifh0wfESifh t*wdvdkufpm;rIwdkufzsufa&;rl0g'rsm;yg0ifonfh usifh0wfudkaxmufcHonfh 

udk,fwdkifpmwpfapmifxkwfjyefxm;vSsif/

okn tu,fí ukrÜPDacgif;aqmifydkif;\ azmfjycsufonf t*wdvdkufpm;udk oD;jcm; &nfnTef;jcif;r&SdvSsif 

odkYr[kwf 0efxrf;usifh0wfwpfckxJwGif xnfhoGif;xm;jcif; r&SdvSsif/ xkwfjyefcsufudk oihfavsmfonfholu 

xkwfjyefjcif;r[kwfvSsif ,if;odkYaom xkwfjyefcsufrsKd;r&SdvSsif/

4/ ukrÜPD\ vkdufem&efusifh0wfrsm;? t*wdvkdufpm;rIwkdufzsufa&; rl0g'rsm;ukd 0efxrf;tm;vkH;ESifh 'g½kdufwmrsm; 

tay: &Sif;vif;pGm usifhokH;ygovm;/ ('g½dkufwm = 'g½dkufwmtzGJU = BuD;Muyfa&;bkwftzGJU)

1rSwf usifh0wfrsm; ? rl0g'rsm;udk 0efxrf;tm;vHk;tjyif ukrÜPD &mxl;BuD;i,frcGJjcm;bJ 'g½dkufwmrsm;tm;vHk; 

vdkufemrnf[k &Sif;vif;pGmazmfjyxm;vSsif/ vkyfief;vnfywfonfh rnfonfhEdkifiHrqdk jcGif;csufxm;jcif; 

r&Sdap&/

0'or5 rl0g'onf 0efxrf;tm;vHk; usifhoHk;&efjzpfaomfvnf; 'g&dkufwmrsm;ESifhyg oufqdkifaMumif; twdtvif; 

azmfjyxm;jcif;r&SdvSsif ? oD;oefY0efxrf;tkyfpkwpfpk (Oyrm- refae*smrsm;om oufqdkifonfqdkvSsif) 

okn usifh0wfonf 0efxrf;tm;vHk;ESifh 'g½dkufwmrsm;tm;vHk;twGuf oufqdkifaMumif; &Sif;vif;pGm azmfjyxm; 

jcif; r&SdvSsif/

5/ ukrÜPD\ vkdufem&efusifh0wfrsm;? t*wdvkdufpm;rI wkdufzsufa&;rl0g'rsm;ukd 0efxrf;r[kwfaomfvnf; ukrÜPD\ 

ukd,fpm; aqmif&GufcGifh&Sdol odkYr[kwf ukrÜPDukdukd,fpm;jyKol (Oyrm- at;*sihfrsm;? tBuHay;rsm;? ukd,fpm;vS,fawmf 

rsm; odkYr[kwf Mum;yGJpm;rsm;)tay: &Sif;vif;pGm usifhokH;ygovm;/

1rSwf ,if;odkYaom yk*d¾Kvfrsm;u rl0g'udk rjzpfrae vdkufemusifhoHk;&rnf[k azmfjyxm;vSsif/

okn rl0g'udk vdkufemusifhoHk;&ef ,if;odkYaom yk*¾dKvfrsm;tm; wdkufwGef;xm;½HkomqdkvSsif/ t*wdvdkufpm;rI 

wdkufzsufa&; rl0g'rsm;onf ,if;yk*¾dKvfrsm;ESifh roufqdkifvSsif odkYr[kwf rl0g'udk vdkufemjcif; vdktyf 

csufrS 4if;wdkYudk oD;jcm; z,fxkwfxm;vSsif/

6/ ukrÜPD\ t*wdvkdufpm;rIwkdufzsufa&; vkyfief;tpDtpOfudk uefx½kdufpmcsKyft& ukefpnfESifh0efaqmifrIrsm; 

ay;oGif;onfh rdrdukrÜPDxdef;csKyfrIatmufwGif r&Sdonfh vlyk*¾Kdvfrsm; odkYr[kwf vkyfief;rsm; (Oyrm- uefx½kdufwmrsm;? 

vufcGJuefx½kdufwmrsm;? ypönf;ay;oGif;olrsm;)tay: usifhokH;ygovm;/

1rSwf atmufygtcsufoHk;csufpvHk; jynfhpHkvSsif

 (1) ,if;odkYaom yk*¾dKvfrsm;? tzGJUrsm;onf ukrÜPD\ t*wdvdkufpm;rI wdkufzsufa&;y½dk*&rf? ukrÜPDu 

xkwfxm;onfh ,if;ESifhtvm;wl odkYr[kwf ypönf;oGif;olrsm;usifh0wfudk vdkufemusifhoHk;&ef vdktyfonf/

 (2) ,if;odkYaom yk*¾dKvfrsm;? tzGJUrsm;tay: ukrÜPDu tusifhysufjcpm;rI wdkufzsufa&; due diligence 

usifhoHk;jcif;ESifh
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 (3) ,if;odkYaom yk*¾dKvfrsm;? tzGJUtpnf;rsm;udk ukrÜPDu apmifhMunfhMuyfrwfjcif;/

0'or5 ,if;odkYaom yk*¾dKvfrsm;? tzGJUrsm;udk rl0g'tm; vdkufemusifhoHk;&ef tm;ay;½Hkom tqifh&Sdjcif; odkYr[kwf 

txufyg 3 csufrS 1 csuf odkYr[kwf 2 csufom jynfhpHkjcif;/

okn ,if;odkYaom yk*¾dKvfrsm;? tzGJUtpnf;rsm;udk &nfnGef;xm;jcif; r&Sdjcif;/ odkYr[kwf 4if;wdkYonf ukrÜPD\ 

rl0g' odkYr[kwf tvm;wludpöudk vdkufemusifhoHk;&ef oD;oD;oefYoefY rvdktyfjcif;/

7/ ukrÜPD0efxrf;rsm;ESifh 'g½kdufwmrsm;twGuf t*wdvkdufpm;rIwkdufzsufa&; oifwef;tpDtpOf ukrÜPDwGif &Sdyg 

ovm;/

1rSwf 0efxrf;rsm;ESifh 'g½dkufwmrsm;twGuf jyKvkyfonfh t*wdvdkufpm;rI wdkufzsufa&; oifwef;&SdaMumif; 

y½dk*&rf wpfckckudk trsm;odatmif xkwfjyefxm;vSsif (t*wdvdkufpm;rI wdkufzsufa&;rl0g'rsm; qdkif&mudk 

&Sif;vif;pGm OD;wnfonfh oifwef;jzpfEdkifovdk 0efxrf;usifh0wfoifwef;jzpfaomfvnf; t*wdvdkufpm;rI 

wdkufzsufa&; taMumif;t&mrsm; tqdkygusifh0wfwGif yg0ifjcif;vnf;jzpfEdkifonf/ oifwef;wufa&muf 

NyD;om; 0efxrf;OD;a&udk azmfjyoifhonf/)

0'or5 0efxrf;rsm;twGuf jyKvkyfonfh ,if;odkYaom oifwef;tpDtpOfwpfckudk ukrÜPDu trsm;odatmif 

xkwfjyefxm;aomfvnf; ,if;oifwef;onf 'g½dkufwmrsm;twGuf rygvSsif (odkYr[kwf 'g½dkufwmrsm; 

twGufomjzpfNyD; 0efxrf;rsm;twGuf rygvSsif)/

 0efxrf;rsm;ESifh 'g½dkufwmrsm;twGuf usifh0wfqdkif&m? *kPfodu©mqdkif&m udpö&yftm;vHk;ESifh ywfoufaom 

oifwef;y½dk*&rfwpfcktaMumif; xkwfjyefrI&SdvSsif? ,if;oifwef;wGif t*wdvdkufpm;rIwdkufzsufa&; 

rl0g'rsm; yg0ifonf[k uREkfyfwdkY ,lqEdkifvSsif/

okn ,if;odkYaom oifwef;tpDtpOfwpfckESifh ywfoufaom xkwfjyefxm;csufrsKd; r&SdvSsif/

8/ vufaqmifypönf;rsm;? {nfhcHrIrsm;ESifh tokH;pm;&dwfrsm;tay: rl0g'wpfck ukrÜPDwGif&Sdygovm;/

1rSwf ay;&ef urf;vSrf;jcif;? vufaqmifay;jcif;ESifh vufcHjcif;? {nfhcHrI odkYr[kwf tydktoHk;pm;&dwf ponfwdkY 

tay: pnf;Muyfxm;onfh rl0g'wpfck ukrÜPDrSm&SdvSsif? rl0g'onf atmufygtcsufrsm;ESifh udkufnD 

&rnf/

 (1) xdkodkYypönf;rsm; ay;&efurf;vSrf;jcif; odkYr[kwf ay;jcif; ESpfrsKd;pvHk;

 (2) xdkodkY ypönf;rsm;vufcHjcif;

 (3) vufaqmifypönf;rsm; ? {nfh0wfjyKjcif;rsm; odkYr[kwf tydktoHk;p&dwfrsm;twGuf yrmPtwdkif;twm 

twdtvif; &Sdjcif;(pmom;jzifhaomvnf;aumif;? udef;*Pmef;yrmPjzifhaomfvnf;aumif;)udk t"dyÜm,f 

zGifhqdkjcif;tjyif þuJhodkY vufaqmifypönf; ? {nfhcHrIrsm; rjzpfraevufcH&&SdvSsif vkyfaqmif&rnfh 

enf;vrf;rsm;? wdkifMum;&ef vdktyfcsuf ponfhvkyfief;pOfrsm; twdtus&SdvSsif)

owdjyK&ef/ / 0efxrf;rsm;twGuf vrf;nTeftwdtusudk trsm;odatmif xkwfjyef&efrvdkay? ,if;odkYaom vrf; 

nTefcsuf&SdNyD; txufygtcsuftvuftm;vHk;ESifh udkufnDaMumif; twdtvif; azmfjyxm;vSsif/ 
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0'or5 txufygtcsufrsm;tm;vHk; r[kwfaomfvnf; tcsuftcsKdUygvSsif/

okn ,if;odkYaomrl0g'udk ukrÜPDu trsm;odatmif xkwfjyefxm;jcif;r&SdvSsif/

9/ vkyfief;tqifajyatmif aiGay;&jcif;udk &Sif;vif;pGmwm;jrpfonfh rl0g'wpfck &Sdygovm;/

vkyfief;tqifajyatmif tydkaiGay;&jcif;qdkonfrSm vkyfief;tqifajyatmif odkYr[kwf yHkrSef tpdk;&vkyfief;wpfck\

vkyfaqmifrIudk&&Sd&ef t&m&SdwpfOD;OD;? EdkifiHa&;ygwDESifh ygwDt&m&Sdudk ay;jcif;jzpfonf/ 

owdjyK&ef/ / vkyfief;tqifajyatmif tydkaiGay;jcif;onf EdkifiHtrsm;pkwGif w&m;r0ifjzpfaomfvnf; US 

Foreign Corrupt Practices Act uJhodkY tcsKdUEdkifiHrsm;\ EdkifiHjcm;vmbfay;rI Oya'rsm;wGif wm;jrpfxm;jcif; r&Sday/ 

odkYaomf ukrÜPDvkyfief;vnfywfonfh EdkifiHrsm;tm;vHk;wGif wm;jrpf&ef uREkfyfwdkY arSsmfvifhxm;onf/

1rSwf ,if;odkYaom ay;jcif;rsKd;udk tm;ray;½Hkomru &Sif;vif;wdusaom wm;jrpfrIwpfck&SdvSsif/ (toufESifh 

cE¨mudk jcdrf;ajcmufonfhtajctaersKd;wGif ay;&onfudk jcGif;csuftjzpf todtrSwfjyKxm;&Sdonf)

okn ,if;odkYaomay;jcif;rsKd;udk ukrÜPDwGif tm;ray;½HktqifhomqdkvSsif/ (Oyrm- refae*smu twnfjyKNyD;vSsif 

cGifhjyKjcif;rsKd;)

 ,if;odkYaom ay;jcif;rsKd;udk jynfwGif;Oya't& cGifhjyKxm;onfhtwGuf cGifhjyKvSsif/

 vkyfief;tqifajyatmif tydkaiGay;&jcif;udk taMumif;ESifhywfoufí rnfonfhazmfjycsufrS r&Sdjcif; 

odkYr[kwf txl;cGifhjyKxm;vSsif/

10/ 0efxrf;rsm;ESifh tjcm;olrsm;u pkd;&drfylyefrIrsm;ESifh csKd;azmufrIrsm; tpD&ifcHjcif;udk (vkyfief;tpDtpOf\) 'Pf 

jyefrcH&bJ jyKvkyfEdkifonfh vkyfief;tpDtpOf &Sdygovm;/ 

1rSwf csKd;azmufrIrsm;udk xkwfazmfajymqdkjcif; odkYr[kwf wifjyjcif; (azmfaumifvkyfjcif;)twGuf rnfonfh 

0efxrf;rS &mxl;csjcif;? tjypfay;jcif; odkYr[kwf tjcm;aom 'Pfcwfjcif;rsm;r&Sdap&[laom rl0g'udk 

xkwfjyefxm;vSsif/

okn ,if;odkYaom 'Pfcwfjcif;rsKd;udk wm;jrpfonfh &Sif;vif;wdusaom rl0g' r&SdvSsif/

11/ t*wdvkdufpm;rIwkdufzsufa&;rl0g'rsm;\ oHo,jzpfzG,f csKd;azmufrIrsm;udk 0efxrf;rsm;u wifjyEdkifrnfh vrf; 

aMumif;wpfck ukrÜPDwGif&Sdygovm;/ ,if;vrf;aMumif;onf vQKdU0SufESifh okdYr[kwf trnfrazmfbJwifjyjcif; (azmf 

aumifvkyfjcif;) jyKvkyfEkdifygovm;/

1 rSwf ,if;odkYaom vrf;aMumif;wpfckudk tjynfht0 vSsdKU0SufpGmESifh odkYr[kwf trnfrazmfbJ wifjyEdkifonfh 

yHkpHwpfckjzifh trsm;odatmifxm;NyD; aemufqufwGJ azmfxkwfrIrsm;twGuf wpfckck vdktyfvmvSsif 

azmfxkwfolESifh ESpfvrf;oGm; qufqHa&;xm;&SdvSsif/

0'or5 ,if;odkYaom vrf;aMumif;rsKd;&Sdaomfvnf; xkwfazmfolESifh ESpfvrf;oGm;qufqHa&; r&SdvSsif/

okn ,if;odkYaom vrf;aMumif;rsKd;r&Sdjcif; odkYr[kwf vrf;aMumif;onf wifjy&mwGif vSsdKU0SufpGmvnf;rxm;Edkif? 

trnfrazmfbJvnf; rjyKvkyfEdkifvSsif/
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12/ vkyfief;tpDtpOf\ a&&SnfwnfwHhrI? t&nftaoG;jynfh0rIESifh xda&mufrI? oifhavsmfovkd wkd;wufrIrsm; 

taumiftxnfazmfrIwkdYukd jyefvnfokH;oyf&ef t*wdvkdufpm;rIwkdufzsufa&; vkyfief;tpDtpOf\ykHrSef apmifhMuyf 

uGyfuJrIudk ukrÜPDu vkyfaqmifygovm;/

vkyfief;wpfckonf t*wdvdkufpm;rIwdkufzsufa&; vkyfief;tpDtpOf\ pOfqufrjywf wdk;wufrIudk taxmuftyHhjyKonfh 

ukrÜPDwGif tjcm;vkyfief;pOfrsm;ESifh wHkUjyeftBuHjyKEdkifonfh ,Eå,m;wpfck xlaxmifoifhonf/ ukrÜPD\ xdyfwef; 

tqifh refae*smrsm;onf tqdkyg t*wdvdkufpm;rI vkyfief;tpDtpOfudk uGyfuJNyD; vkyfief;tpDtpOf\ oifhawmfrI? 

t&nftaoG;jynfh0rIESifh xda&mufrIwdkYudk umvtydkif;tjcm;wpfckpDtvdkuf jyefvnfoHk;oyfoifhum oifhavsmfovdk 

wdk;wufatmif aqmif&Gufoifhonf/ (from TI's Business Principles for Countering Bribery).

1rSwf t*wdvdkufpm;rI wdkufzsufa&;vkyfief;ESifh &v'frsm;udk yHkrSefodkYr[kwf pOfqufrjywf apmifhMuyfuGyfuJjcif; 

ESifh oufqdkifaom owif;tcsuftvufudk xkwfjyefjcif;/

0'or5 a&&SnfwnfwHha&; udpö&yfrsm;tm;vHk;udk yHkrSef odkYr[kwf pOfqufrjywf apmifhMuyfuGyfuJaMumif; 

azmfjyxm;vQif (t*wdvdkufpm;rI wdkufzsufa&;rl0g'rsm;ESifh vkyfief;pOfrsm;udk tao;pdwf&nfnTef;jcif;r&SdbJ) 

ukrÜPD\ t*wdvdkufpm;rI wdkufzsufa&;vkyfief;udk þapmihfMunfhuGyfuJa&;tpDtpOfwGif xnhfoGif;oifh 

aMumif; azmfjyxm;vSsif/

okn tcsKdUaom apmifhMuyfuGyfuJrIrsm;&Sdaomfvnf; yHkrSef odkYr[kwf pOfqufrjywf vkyfief;pOfr[kwfjcif;? 

y½dk*&rf\ oifhavsmfrI? t&nftaoG;jynfh0rI? xda&mufrIwdkYudk oHk;oyfxm;onfh tao;pdwfazmfjycsufrsm; 

r&SdbJ vdkufemaqmif&GufrIESifh ywfoufonfh apmifhMuyfuGyfuJrIwpfckwnf;udkom usifhoHk;vSsif/

 tqdkyg y½dk*&rfrsKd;&SdaMumif;rSsom azmfjyxm;vSsif/

 apmifhMuyfuGyfuJrIudk vlod&SifMum; azmfjyrxm;vSsif/

13/ þodkYaom yg0ifywfoufrIudk wm;jrpfonfh okdYr[kwf rwm;jrpf[k EkdifiHa&;t& yg0ifyufoufrIESifhqdkifonfh 

rl0g'wpfck ukrÜPDwGif&Sdygovm;/ ,if;odkYaom yg0ifrIrsm;udk vlod&SifMum; xkwfazmfajymqkd&ef vkdtyfygovm;/ 

]EdkifiHa&;wGif yg0ifrI} qdkonfrSm EdkifiHa&;ygwDwpfck? taMumif;udpö odkYr[kwf udk,fpm;vS,favmif;twGuf aiGtm; 

odkYr[kwf vltm;jzifh axmufcHjcif;/ wdkuf½dkufESifh oG,f0dkufyg0ifjcif; ESpfrsKd;pvHk;jzpfonf/ Oyrm ukrÜPDwpfck\ 

toif;tzGJUrsm;rSwpfqifhjzpfvQifvnf; xnfhoGif;pOf;pm;rnfjzpfonf/

owdjyK&ef/ / EdkifiHa&;wGif yg0ifrIudk ukrÜPDu wm;jrpf&efrvdktyfaomfvnf; ,if;e,fy,fwGif yGifhvif;jrif 

omrI&Sd&ef vdktyfygonf/ yg0ifrItm; tm;vHk; odkYr[kwf ,if;odkY wm;jrpfjcif;tm;vHk;udk vlod&SifMum; xkwfazmf 

xm;jcif;jzifh ,if;odkYaom yGifhvif;jrifomrIudk &&SdEdkifonf/

1rSwf EdkifiHa&;wGif yg0ifrIrsm;udk wm;jrpfxm;jcif; odkYr[kwf trsm;odatmif xkwfjyefxm;jcif;rsm; jyKvkyfvSsif/ 

(vkyfief;vnfywf&m EdkifiHtm;vHk;wGif)/

okn EdkifiHa&;wGif yg0ifrIudk pnf;rsOf;csrSwfxm;aomfvnf; wm;jrpfjcif; odkYr[kwf azmfxkwfjcif;rjyKvSsif/ 

(Oyrm- ,if;odkYaom yg0ifrIrsm;twGuf ukrÜPDwGif; txl;twnfjyKay;onfh vkyfief;pOfESifh ukrÜPD 

wGif; tpD&ifcH&onfhwpfck &Sdaomfvnf; trSefwu,f ay;&jcif;udk trsm;odatmif xkwfjyefrIrjyKjcif;/
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 EdkifiHa&;wGif yg0ifrIudk EdkifiHwpfEdkifiHtwGufom azmfxkwfjcif;/ Oyrm- ukrÜPD\ rdcifEdkifiHtwGufom/ 

ukrÜPD\rl0g'onf 0efxrf;rsm;\yg0ifrIudkom &nfnTef;NyD; ukrÜPD\yg0ifrIudk xnfhoGif;jcif;r&SdvSsif/

 EdkifiHa&;wGifyg0ifrIudk pnf;urf;csrSwfrxm;jcif;ESifh odkYr[kwf razmfxkwfjcif;/

tzGJUtpnf;qkdif&myGifhvif;jrifomrI
14/  ukrÜPDonf rdrdpm&if;wGif tjynfht0yg0ifonfh vkyfief;cGJrsm;tm;vkH;udk azmfjyxm;ygovm;/

Oyrm- pDtD;tkd? OuúX ESpfae&m,lxm;onfh ukrÜPDrsm;ta&twGuf/

1rSwf ,if;vkyfief;cGJtm;vHk;\ pm&if;tjynfhtpHk azmfjyxm;vSsif/

0'or5 t"duvkyfief;cGJrsm;udkom azmfjyxm;vSsif/

okn jynfwGif;vkyfief;cGJrsm; azmfjyxm;vSsif odkYr[kwf rjynfhpHkaom vkyfief;cGJpm&if;udk azmfjyxm;vSsif/  

 ,if;vkyfief;cGJpm&if;rsm; r&SdvSsif/

15/ rdrdpm&if;wGif tjynfht0yg0ifonfh vkyfief;cGJwpfckcsif;pDwGif ydkifqkdifonfh &mckdifEIef;udk ukrÜPDuazmfjyxm;ygovm;/ 

&rSwf ar;cGef; 14 twGuf vrf;nTefcsufudkMunfhyg/

16/ rdrdpm&if;wGif tjynfht0yg0ifonfh vkyfief;cGJwpfckcsif;pDtwGuf rSwfyHkwifxm;onfh EdkifiHrsm;ukd ukrÜPDu 

azmfjyxm;ygovm;/ 

&rSwf ar;cGef; 14 twGuf vrf;nTefcsufudkMunfhyg/

17/ rdrdpm&if;wGif tjynfht0yg0ifonfh vkyfief;cGJwpfckcsif;pDtwGuf vkyfief;vnfywfaeonfh EdkifiHrsm;ukd ukrÜPDu 

azmfjyxm;ygovm;/

&rSwf ar;cGef; 14 twGuf vrf;nTefcsufudkMunfhyg/

18/ ukrÜPDonf rdrdpm&if;wGif tjynfht0ryg0ifonfh vkyfief;cGJrsm;tm;vkH;udk azmfjyxm;ygovm;/

ar;cGef;eHygwf 18 ESifh 21 twGufrl rdrdpm&if;wGif tjynfht0 ryg0ifaom ukrÜPDrsm;wGif a&mif;&if;ukrÜPDrsm;? 

zufpyfvkyfief;rsm;? equity jzifh pm&if;oGif;onfhvkyfief;rsm;uJhodkY rdrdpm&if;wGif tjynfht0 ryg0ifaom vkyfief;rsm; 

yg0ifonf/

1rSwf ,if;odkYaom ukrÜPDpm&if;tjynfhtpHk&SdvSsif/

0'or5 rdcifukrÜPDu ydkifqdkifonf[k vlodrsm;aom ukrÜPDcGJrsm;udkom azmfjyjcif;/

okn ,if;odkYaom ukrÜPDpm&if; tjynfhtpHkr&SdvSsif/

 jynfwGif;vkyfief;rsm;pm&if; odkYr[kwf tjcm; rjynfhpHkaom owif;tcsuftvufwpfckom azmfjyxm;vSsif/

N/A - ukrÜPDwGif rdrdpm&if;wGif tjynfht0 ryg0ifaom vkyfief;wpfckckrS r&SdvSsif/ (ar;cGef;udk trSwfay;&mwGif 

xnfhoGif;wGufcsufrnf r[kwfay/)
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19/ rdrdpm&if;wGif tjynfht0 ryg0ifonfh vkyfief;cGJwpfckcsif;pDwGif ydkifqkdifonfh&mckdifEIef;udk ukrÜPDu azmfjyxm; 

ygovm;/ 

&rSwf ar;cGef; 18 twGuf vrf;nTefcsufudkMunfhyg/

N/A - ukrÜPDwGif rdrdpm&if;wGif tjynfht0 ryg0ifaom vkyfief;wpfckckrS r&SdvSsif/ (ar;cGef;udk trSwfay;&mwGif 

xnfhoGif;wGufcsufrnf r[kwfay/)

20/ rdrdpm&if;wGif tjynfht0 ryg0ifonfh vkyfief;cGJwpfckcsif;pDtwGuf rSwfyHkwifxm;onfh EdkifiHrsm;ukd ukrÜPDu 

azmfjyxm;ygovm;/

&rSwf ar;cGef; 18 twGuf vrf;nTefcsufudkMunfhyg/

N/A - ukrÜPDwGif rdrdpm&if;wGif tjynfht0 ryg0ifaom vkyfief;wpfckckrS r&SdvSsif/ (ar;cGef;udk trSwfay;&mwGif 

xnfhoGif;wGufcsufrnf r[kwfay/)

21/ rdrdpm&if;wGif tjynfht0ryg0ifonfh vkyfief;cGJwpfckcsif;pDtwGuf vkyfief;vnfywfaeonfh EdkifiHrsm;ukd ukrÜPD 

u azmfjyxm;ygovm;/ 

&rSwf ar;cGef; 18 twGuf vrf;nTefcsufudkMunfhyg/

N/A - ukrÜPDwGif rdrdpm&if;wGif tjynfht0 ryg0ifaom vkyfief;wpfckckrS r&SdvSsif/ (ar;cGef;udk trSwfay;&mwGif 

xnfhoGif;wGufcsufrnf r[kwfay/)

22/ ukrÜPDd\rlvydkif&Sif (wpfenf;tm;jzifh ukrÜPD\ pD;yGm;a&;ukd wdkuf½dkufvnf;aumif; oG,f0dkufívnf;aumif; 

ydkifqdkifjcif; odkYr[kwf xdef;csKyffjcif;jyKvkyfaom ouf&Sdxif&Sm;vl)\ trnftm;vkH;udk azmfjyxm;ygovm;/

1rSwf 4if;wdkY\ tusKd;tjrwfcHpm;cGifh&Sdonfh ydkif&Sifrsm;udk ukrÜPDu xkwfjyefvSsif/

0'or5 tusKd;tjrwfcHpm;cGifh&Sdonfh ydkif&SiftcsKdUudk ukrÜPDuxkwfjyefvSsif/

okn tusKd;tjrwfcHpm;cGifh&Sdonfh ydkif&Siftrnfrsm;udk ukrÜPDu vHk;0 rxkwfjyefvSsif/

23/ ukrÜPDonf rdrd\ tzGJUtpnf;t&G,ftpm; (Oyrm- 0efxrf;ta&twGufukdf) azmfjyxm;ygovm;/

1rSwf ukrÜPDtkyfpktqifh&Sd 0efxrf;ta&twGufudk ukrÜPDuxkwfjyefvSsif

0'or5 tcsKdUaom ukrÜPDcGJrsm;\ 0efxrf;ta&twGufudk ukrÜPDu xkwfjyefxm;vSsif

okn ukrÜPDu 4if;\ 0efxrf;ta&twGufudk rxkwfjyefvSsif

24/ ,HkMunfpdwfcs&onfh jyifypm&if;ppf 0ifNyD;aom b@ma&;qkdif&mwifjyrIudk ukrÜPDu jyKvkyfygovm;/

1rSwf pm&if;ppf0ifNyD;aom b@ma&;tpD&ifcHpmudk ukrÜPDu xkwfjyefxm;vSsif

okn pm&if;ppf0ifNyD;aom b@ma&;tpD&ifcHpmudk ukrÜPDu xkwfjyefrIr&SdvSsif/
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25/ tpdk;&ukd tcGeftaumufESifh tjcm;rnfonfwkdYukday;urf;aMumif; ukrÜPDu azmfjyxm;ygovm;/ 

1rSwf ukrÜPDu tcGefESifh tjcm;ay;aqmifrIrsm;tm;vHk;\ udef;*Pef;tjynfhtpHkudk azmfjyvSsif/

0'or5 tpdk;&odkYay;aqmif&onfh tcGef odkYr[kwf tjcm;ay;aqmifrI tpdwftydkif;wcsKdUudk xkwfjyefvSsif/

okn tpdk;&odkYay;aqmif&onfh tcGef odkYr[kwf tjcm;ay;aqmifrIrsm;ESifh ywfoufNyD; wpfckrS rxkwfjyefvSsif/

vlUtcGifhta&;? ajr,m? usef;rma&;eSifh vHkjcHKpdwfcs&rI? obm0 ywf0ef;usifoufa&mufrI
26/ ukrÜPDonf 4if;wdkYESifh yg0ifywfoufaeaomvlrsm; rnfoljzpfonf? xdkolrsm;ESifh rnfuJhodkY n§dEIdif; csdwfquf 

aqmif&Gufaeonf ponfh tcsuftvufrsm;udk &Sif;vif;wifjyí pHkprf;vdkolrsm;twGuf qufoG,f&efyk*¾dKvf? vdyfpm 

ponfrsm;udk xkwfjyefxm;ygovm;/

1rSwf ukrÜPDonf 4if;wdkYESifh yg0ifywfoufaeaomvlrsm;ESifh tjyeftvSef qufoG,fcsdwfquf&ef rnfuJhodkY 

pDpOfvkyfaqmifonfudk wifjyí pHkprf;vdkolrsm;twGuf &Sif;vif;ajymjyekdifonfh vlwpfOD;wpfa,muf 

xm;&SdNyD; xdkoludk rnfuJhodkYqufoG,fEkdifonfudk xkwfjyefxm;vSsif/

0'or5 &Sif;vif;ajymjyEkdifonfh vlwpfOD;wpfa,mufxm;&SdNyD; xdkoludk rnfuJhodkY qufoG,fEkdifonfudk  

xkwfjyefxm;aomfvnf; ukrÜPDonf 4if;wdkYESifh yg0ifywfoufaeaomvlrsm;ESifh tjyeftvSef qufoG,f 

csdwfquf&ef rnfuJhodkY pDpOfvkyfaqmifonfudk wifjyxm;jcif; r&SdvSsif/

okn pHkprf;vdkolrsm;twGuf &Sif;vif;ajymjyEkdifonfh vlwpfOD;wpfa,muf vHk;0 rxm;&SdvQif/

27/ ukrÜPDwGif rdrdwdkY aqmif&Gufaeaom vkyfief;rsm;\ oufa&mufjcif;cH&Edkifaom vltrsm;\ tcGifhta&;rsm;udk 

todtrSwfjyK av;pm;vdkufem&ef uwdjyKjcif;? rdrdwdkY aqmif&Gufaeaom vkyfief;rsm;aMumifh vlUtcGifhta&;csdK;azmufrI 

jzpfay:Ekdifaom tajctaersm;udk azmfjyjcif; tygt0if EdkifiHwum pHcsdefpHnTef;ESifhnDaom vlUtcGifhta&; av;pm; 

vkdufem&ef vlod&SifMum; uwdwm0efcHonfh rl0g'&Sdygovm;/ 

1rSwf ukrÜPDwGif  International Bill of Human Rights ? the UN Guiding Principles on Business and Human 

Rights (odkYr[kwf) ILO tajccHrl rsm; ESifh IFC  pHEIef;rsm;uJhodkYaom EdkifiHwumpHcsdefpHnTef;rsm;ESifh 

nDaom vlYtcGifhta&; av;pm;vkdufem&ef uwdwm0efcHonfh rl0g'wpfck (rl0g'wpfcktaeESifh jzpfap? 

ukrÜPDrl0g'\ wpfpdwfwpfa'otaeESifhjzpfap) xkwfjyefxm;&SdvSsif/

0'or5 ukrÜPDwGif a&;om;xkwfjyefxm;aom vlUtcGifhta&;rl0g' (odkYr[kwf) vlUtcGifhta&;av;pm; vdkufem 

ygrnfhtaMumif; azmfjycsufxm;&Sdaomfvnf; rdrdwdkY aqmif&Gufaeaom vkyfief;rsm;aMumifh vlUtcGifhta&; 

csdK;azmufrIjzpfay:Edkifaom tajctaersm;udk xkwfjyefrxm;vQif/

okn ukrÜPDwGif vlUtcGifhta&; av;pm;vkdufemjcif; rl0g' (odkYr[kwf) 4if; ESifhoufqdkifaom vkyfaqmifrI 

wpfckck vlod&SifMum; xkwfjyefxm;jcif;r&SdvQif/
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28/ ukrÜPDwGif vlUtcGifhta&; av;pm;vkdufem&ef vlod&SifMum; oEdé|mefxm;NyD; xdk uwdwm0efcHcsufudk taumif 

txnfazmfonfh vkyfaqmifcsufrsm;udk ukrÜPDu xkwfjyefxm;ygovm;/ 

1rSwf ukrÜPDwGif vltcGifhta&; av;pm;vkdufem&ef vlod&SifMum; oEdé|mefxm;NyD; xdk uwdwm0efcHcsufudk 

taumiftxnfazmfonfh vkyfaqmifcsufrsm;udk ukrÜPDu xkwfjyefxm;vQif/

0'or5 ukrÜPDwGif vltcGifhta&; av;pm;vkdufem&ef uwdwm0efcHaomfvnf; xdk uwdwm0efcHcsufudk taumif 

txnfazmfonfh vkyfaqmifcsufrsm;udk ukrÜPDu xkwfjyefxm;vQif/

okn ukrÜPDwGif vltcGifhta&; av;pm;vkdufemjcif; rl0g'&SdaMumif; rnfonfhtaxmuftxm;rQ rawGU&vSsif/ 

29/ ukrÜPDwGif atmufygwkdYESifhavsmfnDaom 0efxrf;rl0g'wpfck &Sdygovm;/

u) rdrd\0efxrf;rsm;twGuf w&m;rSswNyD; tweftoifhaumif;rGefaom vpm

c) vGwfvyfpGm oif;yif;zGJUpnf;cGifhESifh pkaygif;nd§EIdif; tay;t,lvkyfjcif;

*) 0efxrf;ac:,lrIESifh &mxl;wkd;jcif;? aeYpOfvkyfief;cGif tp&SdonfwkdYwGif cGJjcm;qufqHrIrjyKa&;rl0g'

C) twif;t"r® cdkif;aprIr&Sdjcif;

i) uav;vkyfom; rxm;&Sdjcif; 

1rSwf txufyg tcsufrsm;teuf tenf;qHk;(4)csufudk jcHKrdonfh 0efxrf;a&;&mrl0g'rsm; xkwfjyefxm;&SdvsSif/

0'or5 txufygtcsufrsm;teuff (2)csuf (odkYr[kwf) (3)csufudk jcHKrdonfh 0efxrf;a&;&m rl0g'wpfck ukrÜPD 

wGif &SdvsSif/

okn tqdkyg 0efxrf;a&;&mrl0g'udk 0ufbfqdkufwGif rxkwfjyefvSsif/

30/ usef;rma&;? vkHNcKHpdwfcs&rIESifh obm0ywf0ef;usifqdkif&mrl0g'rsm; ukrÜPDwGif&Sdygovm;/ rl0g'rsm; rnfuJhodkY 

vkyfaqmifaMumif; trsm;jynfolokdY wifjyrI ukrÜPDuvkyfygovm;/

1rSwf ukrÜPDwGif usef;rma&;? vkHNcKHpdwfcs&rIESifh obm0ywf0ef;usifqdkif&m rl0g'rsm; xkwfjyefxm;jyD; 4if;wdkY 

udk taumiftxnfazmf aqmif&Gufjcif; &Sdr&Sdudk xkwfjyefxm;vSsif/

0'or5 ukrÜPDwGif usef;rma&;? vkHNcKHpdwfcs&rIESifh obm0ywf0ef;usifqdkif&m rl0g'rsm; &Sdaomfvnf; 4if;wdkYudk 

taumiftxnfazmf aqmif&Gufjcif;r&dSvQif (odkYr[kwf) taumiftxnfazmf aqmif&Gufjcif;&dSonf[k 

xkwfjyefxm;aomfvnf; xdkrl0g'rsm; r&SdvSsif/

okn ,if;odkYaom usef;rma&;? vkHNcKHpdwfcs&rIESifh obm0ywf0ef;usifqdkif&m rl0g'rsm;udkaomfvnf;aumif;? 

4if;wdkYudk taumiftxnfazmfaqmif&Gufjcif; &Sdr&Sdudkaomfvnf;aumif; vkH;0 rxkwfjyefxm;vSsif/

31/ ukrÜPDonf rdrdwdkYvkyfief;cGif&Sd usef;rma&;? vkHNcKHpdwfcs&rIESifh rawmfwq xdcdkuf('Pf&m&)rI udef;*Pef; 

tcsuftvufudk xkwfjyefrIrsKd; jyKvkyfygovm;/

 

1rSwf ukrÜPDonf rdrdwdkYvkyfief;cGif&Sd usef;rma&;ESifh vkHNcKHpdwfcs&rI rawmfwq xdcdkuf('Pf&m&)aom udef; 
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*Pef; tcsuftvuf tjynfhtpHkudk 0bfqdk'fwGif xkwfjyefxm;vSsif/

0'or5 usef;rma&;ESifh vkHNcHKpdwfcs&rI rawmfwqxdcdkuf ('Pf&m&)aom udef;*Pef; tcsuftvuftcsdKU(odkYr[kwf) 

tenf;tusOf;udk xkwfjyefxm;vSsif/

okn usef;rma&;ESifh vkHNcHKpdwfcs&rI rawmfwqxdcdkuf('Pf&m&)aom udef;*Pef;tcsuftvufrsm;udk vHk;0 

rxkwfjyefxm;vSsif/

32/ rdrdwdkYvkyfief;rsm; wnf&Sd&m ajr,mrsm; tygt0if ukrÜPDf\ ajr,mydkifqdkifrIrsm;udk rnfuJhodkY&&Sdí rnfuJhodkY 

toHk;cs pDrHcefYcGJ&rnf[k owfrSwfcsuf (odkYr[kwf) rl0g'rsm;? vkyfief;pOfrsm; &Sdygovm;/ &SdcJhvQif xdk rl0g'rsm;udk  

rnfuJhodkY taumiftxnfazmfaMumif;  xkwfjyeffygovm;/ 

1rSwf ukrÜPDf\ ajr,mydkifqdkifrIESifhywfoufí EkdifiHwum pHcsdefpHnTef;ESifh udkufnDaom azmfjyygrl0g'rsm; 

xm;&Sdí rnfuJhodkY taumiftxnfazmfaMumif; xkwfjyeffxm;NyD; ajr,mydkifqdkifrIrsm;udk pm&if;jyKpk 

xkwfjyefxm;vSsif/

0'or5 ,if;uJhodkY rl0g'? vkyfief;pOf r&Sdaomfvnf; ukrÜPDu ajr,mrsm;udk rnfuJhodkY&&Sdonf? tiSm;cscJhonf? 

toHk;csonf? pDrHcefYcGJonfudk wpfpdwfwpfydkif;jzpfap &Sif;jyvSsif/ (tjyeftvSeftm;jzifh)

okn azmfjyygrl0g'rsm; csrSwfjcif;jzpfap? taumiftxnfazmf aqmif&Gufjcif;jzpfap r&SdvSsif/

33/ ukrÜPDfwGif rdrdwdkYaqmif&Gufaeaom vkyfief;rsm;aMumifh ae&ma&TYajymif;csxm;jcif; (odkYr[kwf) jyefvnfae&mcs 

xm;jcif;ESifhywffoufaom rl0g'wpfck&Sdygovm;/ &SdcJhvSsif xdkrl0g'udk rnfuJhodkY taumiftxnfazmfonf[k xkwf 

jyefjcif; &Sdygovm;/

1rSwf ukrÜPDwGif a&TUajymif;cH vltrsm;\ toufarG;0rf;aMumif;udk rlvtajctaetwdkif; jyefvnfa&muf&Sdap&ef 

vkyfaqmifrnf[k uwdu0wfjyKjcif; tygt0if EkdifiHwum pHcsdefpHnTef; (Oyrm- IFC Performance 

Standard 5) eSifh udkufnDaom rl0g'wpfck&SdNyD; xdkrl0g'udk rnfuJhodkY taumiftxnfazmfonf[k xkwf 

jyefjcif;&SdvQif/

0'or5 ,if;odkYaomrl0g' r&Sdaomfvnf; ajymif;a&GUjcif;ESihf jyefvnfae&mcsxm;jcif;ESifh ywfoufaom 

tcsufrsm;udk trsm;jynfolokdY wifjyrIvkyfief;pOf ukrÜPDwGif&SdvSsif/ (tjyeftvSeftm;jzifh)

okn ajymif;a&GUjcif;ESifh jyefvnfae&mcsxm;jcif;ESifh ywfoufaom rl0g' (odkYr[kwf) owif;tcsuftvufrsm; 

vHk;0 rawGU&vSsif/

34/ ukrÜPDonf rdrdwdkY taumiftxnfazmfaqmif&Guf&ef vdktyfonfh (odkYr[kwf) vdktyfonf[k cH,lonfh obm0 

ywf0ef;usifESifh vlrIb0 oufa&mufrItay: qef;ppfrIrsm; aqmif&GufNyD; pDrHcefYcGJa&; tpDtpOfrsm;udk xkwfjyefrIrsdK; 

jyKvkyfygovm;/ xkwfjyefrIjyKcJhvQif xdk avhvmqef;ppfrIrsm;ESifh pDrHcefYcGJa&; tpDtpOfrsm;onf vlUtcGifhta&;qdkif&m 

oufa&mufrI tcsuftvufrsm;udk xnfhoGif;pOf;pm;ygovm;/
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1rSwf ukrÜPDonf vlUtcGifhta&;qdkif&m oufa&mufrI tcsuftvufrsm;udk xnfhoGif;pOf;pm;onfh obm0 

ywf0ef;usifESifh vlrIb0 oufa&mufrItay: avhvmqef;ppfrIrsm;ESifh pDrHcefYcGJa&;tpDtpOfrsm; tm;vHk;udk 

xkwfjyefxm;vSsif/

0'or5 tjynfhtpHk r[kwfaomfvnf; tcsdKUaom obm0ywf0ef;usifESifh vlrIb0oufa&mufrItay: avhvm 

qef;ppfrIrsm;ESifh pDrHcefYcGJa&;tpDtpOfrsm;udk xkwfjyefxm;vQifESifh? odkYr[kwf ,if; xkwfjyefcsufrsm;onf 

vlUtcGifhta&;qdkif&m oufa&mufrI tcsuftvufrsm;udk avsmfnDatmif xnfhoGif;pOf;pm;xm;jcif; r&Sd 

vSsif/

okn obm0ywf0ef;usifESifh vlrIb0 oufa&mufrItay: avhvmqef;ppfrIrsm;ESifh pDrHcefYcGJa&;tpDtpOfrsm;udk 

vHk;0 rxkwfjyefxm;vSsif/

35/ ukrÜPDwGif 0efxrf;rsm;? a'owGif;&Sdvlrsm;u ukrÜPDudk rauseyfcsufrsm; wkdifMum;&efESifh epfemcsufrsm;  

ajz&Sif;&ef vlod&SifMum;xkwfjyefxm;aom vkyfief;pOf&Sdygovm;/ 

1rSwf 0efxrf;rsm;eSifh a'ocH &yf&GmESpfckvkH;\ epfemrIrsm; (odkY) wkdifMum;csufrsm; ajz&Sif;onfh vkyfief;pOfwpf&yf 

&SdNyD; vkyfief;pOfESifh rnfuJhodkY taumiftxnfazmfonfudkvnf; 0efxrf;rsm;eSifh &yf&GmESpfckvHk; odatmif 

vlod&SifMum; xkwfjyefxm;vQif/

0'or5 0efxrf;rsm;ESifh a'ocH &yf&GmESpfckvkH;\ epfemrIrsm;ESifh wkdifMum;csufrsm; ajz&Sif;onfh vkyfief;pOf 

wpf&yf&Sdaomfvnf; ,if;vkyfief;pOfESifh rnfuJhodkY taumiftxnfazmfonfudk 0efxrf;rsm;eSifh &yf&Gm 

ESpfckvHk;odatmif vlod&SifMum; xkwfjyefxm;jcif;r&SdvSsif/

okn ,if;odkYaom wdkifMum;jcif;ESifh epfemrIrsm;ajz&Sif;onfh vkyfief;pOf\ taxmuftxm;rsm; vHk;0 xkwfjyef 

xm;jcif; r&SdvSsif/
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rD'D,mazmfjyrIESifh t&yfbuftzGJUtpnf; tMuHjyKcsufrsm; tESpfcsKyf

pepfwusvkyfaqmifykHtqifhqifh
 vTwfawmf\ v,f,majr pkHprf;ppfaq;a&;aumfr&Siftygt0if t*FvdyfbmomESifh jrefrmbmomwkdYjzifh azmfjy 

xm;aom ueOD;tGefvkdif;azmfjycsufrsm;ukd tokH;jyKNyD; HSE? vlYtcGifhta&;ESifh oufqkdifywfoufol xdawGUqufqHjcif; 

ESifh pyfvsOf;aom a0zefrIrsm;tm; 2011 ESifh 2015 ZGefvMum;wGif rD'D,mazmfjycsufrsm;ukd MCRB u Munfh½I 

avhvmcJhygonf/ 

 atmufwGifazmfjyxm;onfh azmfjycsufrsm;onf ukrÜPDrsm;ESifhoufqkdifonfh rD'D,m? t&yfbuf tzGJUtpnf;ESifh 

jynfolvlxk\ a0zefrIrsm;udk tjynfht0 udk,fpm;jyKEkdifrnfr[kwfbJ yGifhopfppDrHcsufwGifyg0ifonfh taMumif;t&m 

rsm;ESifh csdwfqufrIudk vG,fulpGm &SmazGazmfxkwfxm;onfh azmfjycsufrsm;omjzpfonf/ tGefvkdif;wGif razmfjyonfh 

taMumif;t&mrsm; tygt0if tjcm;azmfjycsufrsm;ESifh ukrÜPDtrnfukd azmfjyrxm;onfh azmfjycsufrsm;vnf; &Sdvdrfh 

rnfjzpfonf/ ,if;wkdYrSm vkyfief;yrmPBuD;rm;aom ukrÜPDrsm;\ pD;yGm;a&;vkyfief; tavhtxrsm;udk xda&mufpGm 

azmfjyEkdifonf[k jrefrmhjynfwGif;rD'D,mrsm;u ,lqcJhonfh rMumao;rDu azmfjycsufrsm;omjzpfayonf/ 

 rwfvwGif okawoeukdpwifcsdefü ukrÜPD\vkyfief;ESifhywfoufNyD; tao;pdwfusaom epfemrIrsm; oufqkdif 

aom taMumif;t&mrsm; t&yfbuftzGJUtpnf;rsm;tygt0if jynfolvlxkxHrS tMuHjyKcsufrsm;udkvnf; MCRB u 

awmif;cHcJhonf/ ukrÜPDaMumifhjzpfay:&onfh epfemrIrsm;ESifh rnfokdYaomtusKd;qufrsm;jzpfay:cJhonfukd azmfjyMu&ef 

ajzqkdolrsm;tm; wkdufwGef;cJhonf/ 

 ukrÜPD0bfqkd'frsm;wGif rl0g'rsm;ukd vufcHusifhokH;rIESifh txnfazmfrIrsm;udk azmfjyxm;onfhwkdif ,if;azmfjy 

csufrsm;wGif yg0ifonfh pGyfpGJcsufrsm; rSef? rrSefudk MCRB u ppfaq;twnfjyKEkdifcJhjcif;r&SdbJ ,if;wkdYudk ajz&Sif;NyD; 

jcif; &Sd?r&Sdudk azmfjyonfh rD'D,mazmfjycsufwpfckckudkvnf; rawGUcJhonfomrsm;onf/ rSwfcsuf okdYr[kwf wkHYjyefrI 

wpfckcktwGuf ukrÜPD0bfqkd'frsm; (&SdonfhukrÜPDrsm;)ukd qef;ppfrIjyKcJhonf/ awGU&Sdonfhtcgrsm;wGif rSwfcsufjyef 

ay;&eftwGuf ukrÜPDokdY tESpfcsKyfudkvnf; ykdYay;cJhonf/ rSm;,Gif;pGmazmfjyrIrsm;twGuf jyefvnf jyifqifcsufrsm; 

tygt0if ,if;udpö&yfrsm;ESifhywfoufNyD; rdrdwkdY0bfqkd'frsm;rS owif;tcsuftvufrsm;xkwfjyef&ef ukrÜPDrsm;ukdvnf; 
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wkdufwGef;tm;ay;cJhonf/ SPA (yef;vIdifa*gufuGif;)ESifh rufpfjrefrm(iyvDurf;ajcrS oJrsm;xkwf,ljcif;ESifh ywfouf 

NyD;)wkdYuom ajz&Sif;rIrsm; jyKvkyfcJhonf/ 

at0rf;

 txl;ojzifh usef;rma&;oufa&mufrIrsm;ESifh ywf0ef;usifnpfnrf;rIrsm;ukdESifh ywfoufaom pkd;&drfylyefrI 

rsm;aMumifh {&m0wDwkdif;a'oBuD; i½kwfaumif;NrKdUe,fwGif at0rf;ESifh rpfqlbD&SDwkdYu wnfaqmuf&ef pDpOfaeonfh 

ausmufrD;aoG;okH; "mwftm;ay;puf½kHudk a'ocHrsm;u uefYuGufMuonf/ 

See: Irrawaddy Division Minister Says No Coal Power Without Public s OK, The Irrawaddy, 25 November 2014 and 

Facebook:  Stop-Dirty-Coal-Power-Plants-in-MyanmarBurma

at;&Sm;a0gvf

 a'ocHrsm;twGuf tusKd;rjzpfxGef;jcif; (Oyrm vQyfppf"mwftm;)? rvkHavmufaom avsmfaMu;? touf 

arG;0rf;aMumif; jyefvnfxlaxmifa&;wkdY&Sdaeonfh aomufa&cyfqnfaMumifh awmifilNrKdUrS 14 rkdiftuGm&Sd xkH;bkdaus; 

&Gm ae&ma&TUajymif;&jcif;/ 

Villagers claim Company compensation not enough, 22 December 2012;

Htone Bo villagers demand Asia World Company give back their land, 7 March 2013; and 

Villagers Protest Hydropower Dam  'This Is Our Land  We Want It Back&", 19 May 2015

 at;&Sm;a0gvf? ,kZe? xl;ESifh pm;tkef;qD pkdufysKd;xkwfvkyfonfhukrÜPDrsm;u &,lxm;cJhonfh rdrdwkdYykdifajrrsm;ukd 

jyefay;&ef weoFm&Dwkdif;&Sd aus;&Gmrsm;rS a&TUajymif;cHcJh&olrsm;u awmif;qkdcJhMuonf/ 

Displaced, Relocated And Our Land Given To Companies&9 January, 2014, Karen News)

 ucsifjynfe,f jrpfqkHqnfvkyfief;cGif{&d,mrS a&TUajymif;cHcJh&aom aus;&Gmom;rsm;onf toufarG;0rf;ausmif; 

vkyfief;rsm; qufvufvkyfudkifEkdifjcif;r&Sdovkd ajymif;a&TUae&mcsxm;onfhtdrf&mrsm;vnf; pHcsdefpHnTef; rjynfhMuay/ 

Myitsone Dam Project on Hold, but Far From Deadç Irrawaddy, 6 November 2013  

and Model Villages are not a Model, Kachin Development Networking Group, June 2013  

 aejynfawmf av,mOfuGif;wkd;csJUjcif;aMumifh odrf;,lcJhonfh v,f,majrrsm;twGuf 2011 {NyD 20 wGifay; 

cJhonfh avsmfaMu;rsm;onf wefaMu;ESifhtnDrjzpf[k v,fa0;NrKdUe,f? {vmaus;&GmrS v,form;rsm;uqkdNyD; or®w 

xH wkdifMum;pmrsm; ay;ykdYxm;onf[kqkdonf/ 

Complaint about airport land grab submitted to President (in Burmese), Myanmar Times 22 May 2013

 at;&Sm;a0gvfESifh 4if;\ vufcGJuefx½kdufukrÜPD [kdyifwkdYonfh 2015 arvv,fwGif [kdw,f? av,mOfuGif; 
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http://www.irrawaddy.org/burma/irrawaddy-division-minister-says-coal-power-without-publics-ok.html
https://www.facebook.com/pages/Stop-Dirty-Coal-Power-Plants-in-MyanmarBurma-%E1%80%B1%E1%80%9E%E1%80%99%E1%80%84%E1%80%B9%E1%80%B8%E1%80%90%E1%80%99%E1%80%94%E1%80%B9%E1%80%85%E1%80%BC%E1%80%99%E1%80%B9%E1%80%B8%E1%80%A1%E1%80%84%E1%80%B9/1556529521266437?sk=info&tab=page_info
http://karennews.org/2012/12/villagers-claim-company-compensation-not-enough.html/
http://karennews.org/2013/03/htone-bo-villagers-demand-asia-world-company-give-back-their-land.html/
http://karennews.org/2015/05/villagers-protest-hydropower-dam-this-is-our-land-we-want-it-back.html/
http://www.irrawaddy.org/burma/myitsone-dam-project-hold-far-dead.html
http://burmacampaign.org.uk/reports/model-villages-are-not-a-model-2/
http://myanmar.mmtimes.com/index.php/national-news/nay-pyi-taw/5184-2013-05-22-04-58-20.html%29


wnfaqmufa&;twGuf iyvD&Sd rZif;urf;ajcrSoJrsm;ukd puf,Eå,m;BuD;rsm;ESifh ajrwl;pufrsm;tokH;jyKNyD; xkwf,l 

vSsuf&Sdonfqkdaom jynfolrsm;xHrS wkdifMum;rIrsm;udk MCRB u vufcH&&SdcJhonf/ 

AMBO

 vkHavmufaomepfemaMu;rsm; ay;cJhjcif;r&SdbJ [kdw,ftwGuf acsmif;omwGif ajrrsm;odrf;,lcJhonf/

We must accept the President's decision  (in Burmese), Myanmar Times, 27 December 2012

'*kHtifwmae&Sife,f ukrÜPD

 ,kZeESifh '*kHtifwmae&Sife,fwkdYtygt0if ukrÜPDrsm;u 2011 0ef;usifwGif pkdufcif;rsm;twGuf ajr{u 

70 ukd odrf;,lNyD;aemuf touf 18 atmufrsm;rSty ,if;opfawme,fajrwGif aexkdifolrsm;tm;vkH;eD;yg;onf 

opfawme,fajrtwGif; w&m;r0ifaexkdifrItwGuf opfawmOya' yk'fr 40(u) jzifh w&m;pGJcHcJh&onf/ 

Farmers from Dekkhinathiri township in Nay Pyi Taw face new forestry law charges, Myanmar Times, 24 September 

2012 and  Myanmar Eleven, 14 January 2015

 

{'if ukrÜPDtkyfpk

 {'iftkyfpku wpfpdwfwpfykdif;ydkifqkdfifonfh &Srf;jynfe,fawmifydkif;? wDuspf&Sd ausmufrD;aoG;wGif;ESifh qufpyf 

ausmufrD;aoG;okH; "mwftm;ay;puf½kHaMumifh ywf0ef;usifnpfnrf;rIESifh a&t&if;tjrpfavsmhenf;rI jzpfjcif;wkdYtygt0if 

usef;rma&;jyóemrsm;? ajr,mESifh toufarG;0rf;aMumif; qkH;½IH;rIrsm;jzpfay:cJhonf/ 

Behind Tigyit Coal Project (In Burmese only), Myanmar Times, 5 February 2015 and

Poisoned Clouds, Pa-Oh Youth Organisation, 2011.

xl;tkyfpk

 at;&Sma0gvf? ,kZe? xl;ESifh pm;tkef;qD pkdufysKd;xkwfvkyfonfhukrÜPDrsm;u &,lxm;cJhonfh rdrdwkdYykdifajrrsm;ukd 

jyefay;&ef weoFm&Dwkdif;&Sdaus;&Gmrsm;rS a&TUajymif;cHcJh&olrsm;u awmif;qkdcJhMuonf/

Displaced, Relocated And Our Land Given To Companies... 9 January, 2014, Karen News

tdkif*sDtD;

 tdkif*sDtD;u &S,f,mygonfh rkdif;wkH 700 rD*g0yf a&tm;vSsyfppfpuf½kH pDrHudef;udk a'ocHrsm;ESifh t&yfbuftzGJU 

tpnf;rsm;u uefYuGufcJhMuonf/ 

Dam public consultation ends in protest, criticism, Myanmar Times 18 March 2015 

autrfat

 '*Hkqdyfurf;NrdKUe,frS v,form;rsm;onf 50{ucefY&Sdonfhajray:wGif jcHcwf&efBudK;pm;onfh autrfat 
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http://myanmar.mmtimes.com/index.php/national-news/nay-pyi-taw/2836-2012-12-27-04-17-10.html
http://www.mmtimes.com/index.php/national-news/nay-pyi-taw/1774-nay-pyi-taw-farmers-face-new-forestry-law-charges.html
http://www.mmtimes.com/index.php/national-news/nay-pyi-taw/1774-nay-pyi-taw-farmers-face-new-forestry-law-charges.html
http://myanmar.mmtimes.com/index.php/national-news/13415-2015-02-06-12-03-32.html
http://www.burma-center.org/en/publications/reports/item/296-poison-clouds-lessons-burmas-largest-coal-project-tigyit/
www.mmtimes.com/index.php/national-news/13453-dam-public-consultation-ends-in-protest-criticism.html


ukrÜPDtkyfpkrS tvkyform;rsm;ESifh jyóemjzpfyGm;&mrS 'Pf&m&&SdcJhonf/ 

Download PDF - Myanmar Eleven E-Paper (February 11, 2014)

 awmifilNrdKUe,fteD;wGif autrfat ukrÜPDtkyfpku uRef;pdkufysdK;rItwGuf v,form;rsm;u 4if;wdkY\ v,f 

ajrrsm;udk jyefvnfawmif;qdk&ef BudK;yrf;Muonf/ aiGay;acsrItwGufvnf; tjiif;yGm;rIrsm; jzpfyGm;cJhonf/

http://www.elevenmyanmar.com/local/bago-farmers-reclaim-land

rufpf jrefrm

 4if;\ [kdw,ftwGuf w&m;r0if yifv,fa&xdef;eH&H wnfaqmufjcif;ESifh iyvDurf;ajcrS oJwl;azmfjcif; 

jyKvkyfcJhonf[k rufpfjrefrmtm; pGyfpGJcJhonf/ 

Max Myanmar in hot water over Ngapali allegations, Myanmar Times, 13 January 2014.

 xkdpGyfpJGcsufudk ajz&Sif;jcif;tm;jzifh rufpfjrefrmu aMunmcsufwpfapmif xkwfjyefcJhNyD; vuf&SdtcsdefwGif 

iyvDurf;ajcukd zsufqD;aeaom oJxkwf,ljcif;ukd qefYusifaMumif; vlod&SifMum;xkwfjyefcJhonfh yxrqkH;aom 

ukrÜPDwpfck jzpfvmcJhonf/ 

Myanmar Golden Star (MGS)

 MGS u rtlyifNrKdUe,fwGif ajr 169 {uESifh qdyfjzLNrKdUe,fwGif ajr 520 {uwkdYudk &,lcJhjcif;ESifhywfoufNyD; 

wkdifMum;rIrsm;ukd ajr,mpkHprf;ppfaq;a&;aumfr&Sifu vufcH&&SdcJhonf/ v,f,majr pkHprf;ppfaq;a&;aumfr&Sif 

tpD&ifcHpm? 2013? Mo*kwfudk ½Iyg/ 

ywåjrm;e*g; ukrÜPD

 iyvD&Sd Jade Marina [kdw,f aqmufvkyfa&;twGuf ukrÜPDu iyvDurf;ajcrS oJrsm;xkwf,lcJhonf[k 

MCRB xH jynfolrsm;u wkdifMum;cJhonf/ 

 

pdef0wfrIH

 &Srf;jynfe,fajrmufykdif;wGif &mbmpkdufcif;rsm;twGuf ppfwyfESifhaygif;NyD; ajr,modrf;,lrIrsm;ukd pdef0wfrIH 

ukrÜPDu vkyfaqmifcJhonf[k pGyfpGJcHcJh&onf/ 

Guns, Cronies and Crops  Global Witness, March 2015.

Serge Pun Associates

 yef;vIdifa*gufuGif;ESifh tdrf&mpDrHudef;jzpfvmrnfh ajr,mtygt0if 1990 jynfhESpf tapmydkif;u odrf;,lcJhonfh 

ajr,mrsm;ESifhpyfvsOfNyD; aqmufvkyfa&;0efBuD;Xme? NrdKU&GmESifh tkd;tdrfzGHUNzdK;a&;OD;pD;Xme\ ajr,m&,ljcif; vkyfief;pOf 
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http://www.mmtimes.com/index.php/national-news/9208-max-myanmar-in-hot-water-over-ngapali-allegations.html
https://www.globalwitness.org/campaigns/land-deals/guns-cronies-and-crops/


rsm;onf wnfqJ ajr,m&,ljcif;Oya'rsm;? enf;Oya'rsm;ESifh jyXmef;xm;onfh vkyfxkH;vkyfenf;rsm;? pOf;rsOf;pnf;urf; 

rsm;? ,if;wdkYudk ajz&Sif;&eftwGuf ay;xm;onfhtMuHjyKcsufrsm;ESifh tjynfht0 ukdufnDjcif;r&Sd[k vTwfawmf\

ajr,mpkHprf;ppfaq;a&;aumfr&Sif 'kwd,ajrmuftpD&ifcHpm (available at http://www.mylaff.org/ document/view/2488) 

wGif azmfjyxm;onf/ 1990 jynfhESpf aESmif;ykdif;wGif wnfqJOya'rsm;twkdif;aqmif&GufNyD; a*gufuGif;wnfaqmufa&; 

twGuf[k t"du&S,f,m&Sifrsm; ac:,lxm;onfh yl;wGJukrÜPDjzpfaom SPA okdY NrKdU&GmESifh tkd;tdrfzGHUNzKd;a&;OD;pD;Xmeu 

a&mif;cscJhonf/ ,if;okdY ykHrSefr[kwfaom ,cifaqmif&GufcJhrIrsm;udk oufqkdifolrsm;ESifh awGUqkHNyD; ESpfzufaus 

vnfatmif ajz&Sif;cJh&onfudk SPA u MCRB tm; &Sif;vif;jycJhonf/ 

,kZeukrÜPDtkyfpk

 ucsifjynfe,fwGif ,kZeukrÜPDu ykdifqkdifonfh yDavmyDeHpuf½kHrS avESifha& npfnrf;rIrsm;jzpfay:onf[k 

a'ocHrsm;u qkdonf/ pGefYypfa&rsm;aMumifh prf;acsmif;rsm;npfnrf;cJhum ig;rsm; aoqkH;cJh&onf[k t&yfbuftzGJU 

tpnf;rsm;u MCRB okdY wkdifMum;cJhonf/ 

 ,kZeukrÜPD\ yDavmyDeHpkdufcif;rsm;twGuf pHjyaus;&GmwpfckokdY ajymif;a&TUaexkdif&ef aus;&Gmajcmuf&Gmtm; 

twif;tMuyf a&TUajymif;cJhNyD; toufarG;0rf;aMumif;qkH;½IH;rIrsm;jzpfcJhum tjcm; vlrIb0oufa&mufrIrsm;vnf; 

jzpfay:cJhonf/ ukrÜPDonf vkyfcay;&efysufuGufcJhNyD; vkyfom;rsm;tm; t"r®ckdif;aprIrsm;vnf; jyKvkyfcJhum rSwf 

ykHwifuwfrsm; odrf;xm;jcif;vnf; jyKvkyfcJhonf/ 

Model Villages are not a Model, Kachin Development Networking Group, June 2013  

 BuHESifh yDavmyDeHpkdufcif;rsm;twGuf [l;aumif;csKdifh0Srf;wGif {u 3000 ausmfudk 2006 wGifodrf;,lcJhjcif;ESifh 

ywfoufNyD; 4if;wkdY\ wkdifMum;rIrsm;ukd wkHYjyefajz&Sif;jcif;rjyKcJhojzifh ucsifwufMuGvIyf&Sm;olrsm;ESifh v,form;rsm; 

u 2010 wGif ,kZeukrÜPDtm; w&m;pGJcJhMuonf/ 2014 wGif ,kZeukrÜPDtm; aemufxyfw&m;pGJrIwpfck jyKvkyf 

oGm;rnf[k aMunmcJhonf/ 

Kachin farmers to sue Yuzana U Htay Myint, Myanmar Times, 29 May 2014

 at;&Sma0gvf? ,kZe? xl;ESifh pm;tkef;qD pkdufysKd;xkwfvkyfonfhukrÜPDrsm;u &,lxm;cJhonfh rdrdwkdYykdifajrrsm;ukd 

jyefay;&ef weoFm&Dwkdif;&Sdaus;&Gmrsm;rS a&TUajymif;cHcJh&olrsm;u awmif;qkdcJhMuonf/ 

Displaced, Relocated And Our Land Given To Companies...9 January, 2014, Karen News

 ukrÜPDu vkyfcay;&efysufuGufcJhrItwGuf ,kZeqDtkef;ukrÜPD\ tvkyform; 53 OD;teuf 45 OD;u 

aumhaomif;NrKdUe,f\ tvkyform;? tvkyftudkifESifh vlrIzlvkHa&;OD;pD;XmeokdY wkdifMum;rIjyKvkyfcJhonf/ 

 The Myanmar Post, 1 April 2015
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http://www.mylaff.org/ document/view/2488)
http://www.kdng.org/publication/323-model-villages-are-not-a-model.html
http://www.mmtimes.com/index.php/national-news/yangon/10550-kachin-farmers-to-sue-yuzana-u-htay-myint.html


 ,kZeESifh '*kHtifwmae&Sife,fwkdYtyg0if ukrÜPDrsm;u pkdufcif;rsm;twGuf odrf;,lxm;onfh ajrrsm;ay:wGif 

qufvufaexkdif pkdufysKd;aeonfh aus;&Gmom; 125 OD;ukd opfawme,fajrwGif w&m;r0ifaexkdifrItwGuf opfawm 

Oya' yk'fr 40(u)t& w&m;pGJqkdxm;onf/ 

Naypyidaw farmers in face new forestry law charges, Myanmar Times, 24 September 2012

aZurÇm

 &efukefajrmufykdif;? a&TaygufuHNrKdUe,f&Sd aZurÇmukrÜPDu ydkifqkdifonf ajrwGif ukrÜPDuapckdif;onfh vl 

300 cefYu tdrfrsm;udkzsufqD;jcif;ESifh aexkdifolrsm;udk ½kdufESufjcif;rsm; jyKvkyfcJhonf/ 

Four injured in Shwe Paukkan conflict (in Burmese), Radio Free Asia, 13 June 2015 and

Sinbon villagers beaten by a gang of 300  (in Burmese), 7 Day Daily, 14 June 2015.

 &efukef pufrIZkef 4 \ ajrESifhywfoufNyD; cGifhjyKcsuf&&Sdxm;aom ukrÜPDESifh rlvajrykdif&Sifrsm;Mum; y#dyu©rsm; 

qufvufjzpfyGm;aeonf[k 2nd report of the Parliament's Farmland Investigation Commission wGif xnfhoGif;a&;om; 

xm;onf/ aZurÇmukrÜPDonf &efukefwkdif;a'oBuD;tpkd;&tzGJU\ qkH;jzwfcsufESifh nTefMum;csufrsm;twkdif; quf 

vufvkyfaqmif&rnfjzpfNyD; jyXmef;xm;onfhtwkdif; ajr,m&,ljcif;vkyfief;rsm; jynfhpkHatmifaqmif&GufNyD;csdefrSom 

pDrHudef;vkyfief;rsm;udk qufvufvkyfaqmif&rnfjzpfonf/
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http://www.mmtimes.com/index.php/national-news/nay-pyi-taw/1774-nay-pyi-taw-farmers-face-new-forestry-law-charges.html
http://www.rfa.org/burmese/news/shwepaukkan-conflict-injuries-06132015113415.html
http://7daydaily.com/story/39460
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