LGBT+

Equality in the Workplace

3G c§:gc nC LGBT+y o 00§07
3¢l S 02:§cq:

A BILINGUAL RESOURCE GUIDE FOR EMPLOYERS IN MYANMAR

(9§628EE§ vScg:q9Eqpim0z05 Mo020mM8S|jj2ads cOS238

Colors n;ainhnw



02

ACKNOWLEDGMENTS

This Guide was created by the Myanmar Centre for Responsible Business in
collaboration with Colors Rainbow. It is intended to help senior managers
in companies, whether large or small, Myanmar or foreign, to gain a better
understanding of key concepts related to LGBT+ rights in Myanmar. It was
written by Maya Muller of the Myanmar Centre for Responsible Business with
input from Vicky Bowman and Colors Rainbow. Translation by Sane Lei Nwe.

Design by Ethical Sector.

MYANMAR CENTRE FOR RESPONSIBLE BUSINESS (MCRB)

Myanmar Centre for Responsible Business (MCRB) is a Yangon-based initiative
funded by the UK, Norway, Denmark, Switzerland, Netherlands and Ireland,
based on collaboration between the UK-based Institute of Human Rights and

Business, and the Danish Institute for Human Rights.

The Centre aims to provide a trusted and impartial platform for the creation
of knowledge, building of capacity, undertaking of advocacy and promotion
of dialogue amongst businesses, civil society, governments, experts and other
stakeholders with the objective of encouraging responsible business conduct

throughout Myanmar.
No.6 (A), Shin Saw Pu Road, Kayin Chan Ward, Ahlone Township, Yangon

info@myanmar-responsiblebusiness.org

www.myanmar-responsiblebusiness.org & www.mcrb.org.mm

LGBT+ EQUALITY IN THE WORKPLACE

Q?8c$:g5085 LGBT+q_p: o

C [y < < Q N [o] C
Qﬁmesegc?oapj [§@eg@:go:eq:mc&poooo§%§qﬂc;q: sac;ooomsraq%@[goc?
C . (o] C C C < < C [y <
(MCRB)§9 Colors Rainbow o?,cgﬁ (leoeo']cooocaomg%@o)cﬂaap_on Qﬁcoeoeg@oap_a
ss@wyooecu% D2l 3G o°|[§°eoooecn% oY °56[§o°me@% 03
A eﬂ" A 1 eﬂ" § Lo eﬂ"‘?o‘% ro eﬂ“
32230320980 39@ m&ese 83228 @Qeoocc:éo LGBT+ 329326630388
2OQ0QE) 3 0D§30§64QPQRIE |§$EOKCCY CICAEQOSE
C < [o] C (o] < '] C < C
OOQY P60 IPEMI? e@oc:aaepogzaoz Sptieviebietlciopelclélionl=lNNcleplon)
N C C N C ¢ C . C
§PO§ o020 @[o?ooozeooo Qo3 &;e?@o)(ﬂoo@u Qﬁ@oooessgoz Vicky Bowman &¢
Colors Rainbow orcéczﬁ ooé:gé:ﬁl c;og%qp:@cf: MCRB ¢ Maya Muller ¢ ¢§2002:002:
[§§° @50733 Sit 38:035056¢ 979200 [§°38003°6]:>3 Si
: 2l DOCYFLOY §IROOAEOIR

88‘35:3@33 Ethical Sector ¢ Rory Sturdy ¢ oooo%.o% (9§or°)zeo:ooo:d]wéu

[g§028:goicqranapomodureqdes: secoondmm(giges (MCRB)20RS vaem!
C oc¢ C < N < < c o¢ COCo O Co

C§OGOI 3§:000! POEICVS! $UODV$ & ZPCVIIVHSCCOYE GOOIMDQYEV00:

G201 OPEMN 39@@0%08 Institute of Human Rights and Business §<f: Danish Institute

. (o] C C ° N < < < o _¢C

for Human Rights orgcgﬁ gzecﬂczcﬁeoﬁrogc @e@asjgﬂop_ozooozeooo qﬁ.or;,?a@e@o?m

hY ¢ < < <
39(80390)@30')0) QL@(DO']ODQII

N < < N C Q c 9 < C NN c ¢ C o
G’Bgﬂ:ﬁ@@ﬁ@ﬁ 61@800%](’7)(?’3 3903083&2]’33 O@U)Sﬂ@l g@?&l&@gd)C&l@l 0)@86']2
° ¢ C c e . cCc 9 [N C < N c [o]
C\J?‘,G&)’Jﬁqpo G@’JC&(’DGI-??C; ®0830661°C\?OC§0€{P°I SQQOG(DSGQOSBQ&OQPJ 39030
N < < N C C c o¢ c
GIGQQOS’DO)lD_D'oQ_I’JoI CTaIGo(THCO@DﬂCQ_Po§Q @@Doewam&?Ci)ﬁéﬂ’Jo@@DodgC
< OCo C Qo C < [o] Q C C C
@-?G’J ?CC@@?GZC\?S%C (T)DO:?O\')L(EﬂGOD’J 0)28336612@826&)3C?Eﬂ33 GOTGO']O’)C\)’D

c O ¢ < < < < NP C
GQ)GG].SSGOa(T) O?(TJ(%§839’JSGO§GI§LYI)LGODD q&ag_ooqloo@g GQSG@%&%Q{PS GOTG(S](T)

g co@coc [§° <. Q< QoS e 2Q. O
Q)’JGO)G]ﬁS’QOgO) O? @0)0)82]61 ° ooooea?ooeoao CDGOQBQ{IDOQDDO Q(&GO&I@

(G805
:39?05 -G (o) eﬂéemcl)mém mq&qé:q&rgcﬁl sac\‘;)@[ﬁogl sﬁoq@[%lnu

info@myanmar-responsiblebusiness.org

. . [N
www.myanmar-responsiblebusiness.org e www.mcrb.org.mm

C

o O
4 9®’Do€1§1€€10

3
o

°
°

—n

4l

.

03


https://www.myanmar-responsiblebusiness.org
http://www.mcrb.org.mm
https://www.myanmar-responsiblebusiness.org
http://www.mcrb.org.mm

04

ACKNOWLEDGMENTS

COLORS RAINBOW

Colors Rainbow began as an LGBT+ program of Equality Myanmar (formerly the
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against LGBT+ in Myanmar through awareness raising, education, legal reform
and legal protection. They do this through multifaceted programming that
consists of trainings, discussions, networking meetings, community events,
lobbying, advocacy and research projects, and the production of multimedia

resources.
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TERMS

There are many different umbrella terms used to refer to what was
originally known as the LGBT community. The standalone acronym
‘LGBT’ adapted from ‘LGB’ in the late 1980s, was used to replace the
term ‘gay community’, because activists believed that the term was

not encompassing all the members of the community.

Since then, the term expanded to what became known as ‘LGBTQ’
which gained popularity in recent years, with the "Q" standing for
"Queer". Also becoming more prevalent is the term ‘LGBTQIA’;
where "I" stands for "Intersex" and "A" for "Asexual" and/or "Allied."
Since then, the term has expanded to ‘LGBTQQIP2SAA’ which
stands for Lesbian, Gay, Bisexual, Transgender, Queer, Questioning,
Intersex, Pansexual, Two-Spirit (2S), Androgynous, and Asexual, and

the abbreviation continues to expand.

Given the continuing growth of the term, the Myanmar Centre for
Responsible Business has decided to use the term LGBT+ in all its
publications, because it is all-encompassing and open to different
variations and evolutions of the abbreviation that has been added

onto the original term, and will most likely continue to grow.
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LGBT+ EQUALITY IN THE WORKPLACE

INTRODUCTION

In MCRB and Colors Rainbow’s experience, many employers in
Myanmar are interested in learning about supporting LGBT+
equality, and avoiding discrimination. However, they lack knowledge
on LGBT+ issues in Myanmar, and the concept of SOGIE (Sexual
Orientation, Gender Identity and Expression). This Resource Guide
is intended to address that gap.

The findings from a Baseline assessment of the situation of LGBT+
people at workplaces in Yangon conducted by Colors Rainbow
between November 2017 and January 2018 (with similar research
conducted in Mandalay) showed that although some companies
have non-discrimination policies in place, they do not specifically
refer to LGBT+ rights. The research identified that the main reason
for not referring to LGBT+ was because companies thought that this

was not necessary.

The International Finance Corporation (IFC), part of the World
Bank Group, conducted a Respectful Workplaces Survey in 2018,
together with DaNa Facility. They interviewed over 1000 employees
including LGBT+ persons. Their findings on LGBT+ discrimination,
presented at an August 2019 MCRB/Colors Rainbow workshop,
showed that in Myanmar, as in many other countries, LGBT+ persons
in the workplace often are asked about their sex life and experience
colleagues joking about their gender identity and expression. They
experience exclusion from meetings, and problems accessing
information. They are often refused certain types of jobs due to

gender stereotyping.
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Many LGBT+ employees therefore lack protection against discrimination and
report harassment, denial of promotion or even dismissal. However, public
awareness of LGBT+ workplace discrimination increased in June 2019, when
a gay employee of a local education institution, committed suicide, claiming in
Facebook posts to have been harassed at work. This tragedy rallied the LGBT+
community and their allies, and there were calls for changes to Myanmar laws

and attitudes which discriminate against LGBT+ people.

WHY SHOULD BUSINESSES CARE
ABOUT LGBT+ EQUALITY?

There is a clear business case for having an inclusive workplace, including for
LGBT+ employees and customers. An inclusive, LGBT+ friendly, workplace is
more productive. Evidence shows that when people feel comfortable showing

up to work ‘as they truly are’, employees feel happier, and are more productive.

Workplaces which demonstrate they welcome LGBT+ employees will improve
their chances of attracting and retaining the best talent. Employee referrals are
important ways to recruit good people. A study conducted by Out Now Global
consulting firm showed that the US economy could save $9 billion annually
if organizations were more effective at implementing diversity and inclusion
policies for LGBT+ staff.

LGBT+ customers are a big potential market. LGBT Capital, a market research
company focused on the LGBT market estimated that in 2018, LGBT spending
power in Asia was $1.3 trillion, and that LGBT tourists had significant spending
power, a market niche that Thailand has capitalised on. In India, the Lalit
chain of hotels demonstrates its commitment to LGBT+ equality by writing
personalised messages (e.g. His & His) on bathroom towels to show that they

welcome LGBT+ guests.
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WHAT DOES
MYANMAR LAW SAY?

The Myanmar Penal Code was introduced by the British during the colonization period and
is still currently in place. Article 377 of the Penal Code criminalizes any activity that the
Myanmar authorities decide constitutes ‘carnal intercourse against the order of nature’, with
punishments of transportation for life or imprisonment of up to ten years and a fine. The

LGBT Rights Network has been working on the decriminalization of homosexuality. Many

16 LGBT+ EQUALITY IN THE WORKPLACE

countries have repealed this colonial-era law as being a violation of people’s right to privacy

and discrimination on the basis of sexual identity.

Article 377 against “unnatural offenses” applies equally to both men and women.
Itis rarely enforced, but LGBT+ people have reported that police use the threat of prosecution

to extort bribes.

Love between two people of the same gender identity is legal, however, Article 377 is used to

threaten those with sexual orientations and gender identities that delineate from the norm.

The 1899 Rangoon Police Act 30(c), 30(d) and the 1945 Burma Police Act (which covers the
entirety of the country except Yangon), 35 (c), 35 (d) are used by the police to harass, arrest,
detain or extort money from LGBT+ individuals. Colors Rainbow has collected the relevant

data and information on this.

There is no law in Myanmar that legally prevents employers from supporting LGBT+ equality

and the health, safety and protection of their employees and the partners of their employees.
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SECTION 1

‘Understanding LGBT+:

‘Sexual Orientation, Gender

In Myanmar, there is a lack of understanding and well-understood vocabulary about SOGIE
which creates misunderstanding in the home, school and workplace. SOGIE has three
different components. A person can have a type of Sexual Orientation, (SO) which is different
to their Gender Identity (Gl). Or someone could Express (E) themselves in a particular way
that is different to their Gender Identity (Gl).
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Sexual Orientation refers to whom a person is sexually attracted to. If a manis attracted
to another man, he is gay (homo-sexual); similarly, a woman attracted to a woman is a
lesbian. Men who are attracted to women, and women who are attracted to men - are
straight (hetero-sexual). If a person is attracted to more than one gender, they are bi-

sexual. Those who are attracted to people regardless of gender are pan-sexual.

Gender Identity refers to how a person identifies themself. For example, if someone
born female identifies as a female, they are considered cis-gender. A person whose
gender identity does not match the sex they were assigned at birth is trans-gender.
A transgender person may choose to medically transition to help change their sexual
structure, in terms of both appearance and function, from that of a man to a woman,
or vice versa. However, this is not always the case. Some transgender people do not

wish to undergo medical transition.

Lastly, gender Expression is how a person shows - through feminine, masculine or
androgynous clothes, make-up, hairstyle, behaviour etc - their gender attributes and
roles. Where a person wears the clothing of the opposite gender (cross-dressing), this

is also considered a gender expression.

For employers, it is important to understand SOGIE because it helps to understand part of

an employee or customer’s identity. Identity determines and shapes a person’s needs and

experiences.

‘Genderqueer’ is a term used by people who refuse to abide to the male - female binary.

They may feel they are neither, a little bit of both or they may feel restricted by gender labels.

They may ask to be referred to with gender-neutral pronouns such as “they” instead of “he”

or “she”.

In Myanmar, it is common for gender-queer persons or transgender women to be called ‘mein

ma-sha’ (8$zecqp) which literally translates to ‘woman to be'. Similarly, for transgender men

or gender-queer persons, they may be referred to as ‘yauq-ka-sha’ (eoooos{pchp) or ‘man to

be’.

More information about SOGIE terms can be found in Annex C.
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Example 1: Someone who identifies as lesbian in terms of their sexual orientation, and cis-

gender in terms of their gender identity, may choose to express themself in a feminine way.

Example 2: Someone who identifies as bisexual in terms of their sexual orientation, and a
transgender man in terms of their gender identity, may choose to express themself in a way

that is masculine.
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Designing LGBT+ Friendly Surveys

Companies often undertake surveys of potential or actual employees, customers or other
stakeholders. When designing surveys, the first thing to consider is ‘Do we need to gather
that information at all, and if so, why? Next, care should be taken in asking questions about
gender identity. Often surveys contain a gender question which has limited choices e.g.
‘What is your gender?’ or even just ‘Sex?’. They then give only a binary choice: Male or Female.
If the survey needs to disaggregate information by gender, then a more gender inclusive set

of choices would be:

With which gender identity do you most identify?

- Male

- Female

- Non-binary

- Other (please specify)

- Prefer not to answer

Providing a write-in option means that it is not necessary to offer a long list of gender identity
choices. For more information on this issue see:

www.surveygizmo.com/resources/blog/how-to-write-survey-gender-questions/

SO - Sexual Orientation is who you are physically, spiritually and emotionally attracted to, The ‘Genderbread Person’ created by Sam Killermann is an image to help
based on their sex/gender in relation to your own. visualize SOGIE concepts and the SOGIE spectrum, to understand the many
different variations that are possible.

Gl - Gender Identity is how you, in your head, think about yourself.

E - Gender Expression is how you demonstrate your gender through the ways you act, dress,

behave and interact.
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In September 2017, the United Nation’s Human Rights Office, in its Free and Equal campaign,
published the five ‘STANDARDS OF CONDUCT FOR BUSINESS'’ (available in EN | MM) to
support the business community in tackling discrimination against lesbian, gay, bi, trans,
queer and intersex (LGBT+) people, in line with the UN Global Compact and the UN Guiding

Principles on Business and Human Rights. The Standards are based on the belief that an

organisation that enables every individual to express his or her own sense of being according
to how they so wish, is going to be a better organisation. The UN Standards are flexible; they

are neither laws nor rules; companies cannot be sued for non-compliance. They say:

AT ALL TIMES
RESPECT HUMAN RIGHTS Businesses should develop policies, exercise due diligence,

and remediate adverse impacts to ensure they respect human rights of LGBT+ people.
Businesses should also establish mechanisms to monitor and communicate about their

compliance with human rights standards.

IN THE WORKPLACE
ELIMINATE DISCRIMINATION Businesses should ensure that there is no discrimination

in their recruitment, employment, working conditions, benefits, respect for privacy, or

treatment of harassment.

PROVIDE SUPPORT Businesses should provide a positive, affirmative environment so
that LGBT+ employees can work with dignity and without stigma.

IN THE MARKETPLACE
PREVENT OTHER HUMAN RIGHTS VIOLATIONS Businesses should not discriminate
against LGBT+ suppliers, distributors or customers, and should use their leverage to
prevent discrimination and related abuses by their business partners.

Take an LGBT+ friendly approach to customers.

Ensure respect for LGBT+ rights in communications, including marketing and

advertising, and in customer surveys, and service.

32 LGBT+ EQUALITY IN THE WORKPLACE

IN THE COMMUNITY
ACT IN THE PUBLIC SPHERE Businesses are encouraged to contribute to stopping

human rights abuses in the countries in which they operate. In doing so, they should
consult with local communities to identify steps they might take — including public
advocacy, collective action, social dialogue, support for LGBT+ organizations, and

challenging abusive government actions.

The Standards are being taken forward by the Partnership Through Global LGBTI equality

(PGLE), a coalition of organizations committed to leveraging their individual and collective
advocacy to accelerate LGBTI equality and inclusion globally and drive positive change. The

Partnership was announced at the World Economic Forum’s Annual Meeting on January 22,

2019 in Davos, Switzerland. The founding members were leading multinational companies
Accenture, Boston Consulting Group, CISCO, the Coca-Cola Company, Deloitte, Deutsche
Bank, EY, Edelman, Mastercard, Microsoft, P&G, PepsiCo, PwC, Salesforce, and Scotiabank.
Over 250 global companies have made a commitment to the Standards. They are listed at

www.global-Igbti.org/the-supporters
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UN Standards
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IN THE WORKPLACE

MCRB'’s Guide to Combatting Discrimination by Business and in the Work-

place in Myanmar outlines the general steps which employers should take

to promote a more inclusive workplace, and combat discrimination whether
based on gender, sexuality, ability, religion, ethnicity and HIV status. This
covers adopting a policy commitment to non-discrimination, implementing it,

and putting in place mechanisms for grievances to be raised.

POLICY

Communicate to all employees how the company supports and values its

LGBT+ employees.

Ensure that your company has an equal opportunity policy and that it
mentions sexual orientation, gender identity and gender expression (see
Annex A).

Prohibit discrimination based on sexual orientation, gender identity
and gender expression, either as part of a written employment policy

statement or as a clause in the staff handbook.

IMPLEMENTATION

Provide diversity and unconscious bias training to employees that includes
content on LGBT+ equality. See Annex B for organisations that provide

training in Myanmar.

Include harassment of LGBTQI+ persons in anti-discrimination or

respectful workplace training.
Offer the same benefits to employees to cover their same-sex partners

regardless of the employee’s marital status, sexual orientation, gender

expression or gender identity.

LGBT+ EQUALITY IN THE WORKPLACE

Q?8c$3g5085 LGBT+q_p: o

Respect and protect LGBT+ employees’ right to privacy, including by
keeping all personnel information confidential and secure, and not
revealing such information to third parties, including the authorities,

without the express authorization of the individual concerned.

Ensure that LGBT+ staff, and candidates for jobs, are neither forced to

reveal nor conceal their identity/status.

If a job candidate or employee talks about their SOGIE:

e Be affirming (e.g. thank them for sharing);

e Be aware of your own beliefs, values, cultural norms, and gaps
in knowledge surrounding SOGIE, and aware of your non-verbal
reactions, especially if a candidate discloses something different
than what you anticipated.

e Discuss it (ask questions like: Who have you told? Do you feel
supported? What impact does it have on your experience in the
workplace?)

e Do NOT include in documents without their consent.

Ensure that there is a person, team or working group that LGBT+ staff

can go to for addressing LGBT+ related issues.

Establish and support an LGBT+ employee network - if there is an

interest.
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https://www.myanmar-responsiblebusiness.org/pdf/Briefing-Paper-Combatting-Discrimination-by-Business-and-in-the-Workplace-in-Myanmar_my.pdf
https://www.myanmar-responsiblebusiness.org/pdf/Briefing-Paper-Combatting-Discrimination-by-Business-and-in-the-Workplace-in-Myanmar_my.pdf

ADDRESSING GRIEVANCES e sponsoring events such as Yangon Pride and AndPROUD

Be alert to possible intimidation and harassment, including bullying, of * participating in awareness campaigns such as raising the rainbow

flag on International Day Against Homophobia Transphobia and
Biphobia (IDAHOT) (17 May each year

LGBT+ staff by fellow-employees.

Provide support any staff members who are victims of discriminatory
Join the more than 250 companies globally who have committed to the

UN Standards.

words or acts and take effective disciplinary actions against those carrying

out the acts.

. N . .
Ensure that LGBT+ people have access to company grievance mechanisms Work with LGBT+ groups and allies to promote changes in the Myanmar

on a confidential basis, including for complaints about bullying and legal framework in support of equality and non-discrimination.

harassment.

MONITORING

Monitor grievances that involve LGBT+ employees.

Include SOGIE as an optional data point in the company’s employee

surveys and other data collection points.

IN THE MARKETPLACE

Take an LGBT+ friendly approach to customers. Ensure respect for LGBT+
rights in communications, including marketing and advertising, and in

customer service.

Avoid promoting and perpetuating stereotypes in such communications.

IN THE COMMUNITY

Where relevant in public consultations, actively seek the views of LGBT+
communities people through confidential and dedicated focus groups,
individual interviews or through organizations that represent LGBT+

people.

Show your support for LGBT+ equality by:

e supporting local LGBT+ groups with financial or pro bono support
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ANNEX A

SAMPLE NON-DISCRIMINATION POLICY

Company Name believes that all our employees have the right to expect that their basic

human dignity is respected in full in the workplace.

Company Name is committed to the provision of equal opportunities for all. The equal

opportunities policy strives to:

e provide equality for all;

e promote an inclusive culture;

e respect and value the differences of everyone;

e prevent discrimination, harassment and victimisation;

e promote and foster good relations across the team and with partners.

It is Company Name’s policy to provide employment, training, promotion, pay, benefits and
other conditions of employment without regard to race, colour, ethnic origin, nationality,
national origin, religion or belief, sex, sexual orientation, gender expression, gender identity,
marital status, age and/or disability, HIV-status unrelated to an individual's ability to perform

essential job functions.

Company Name is opposed to all forms of unlawful and unfair discrimination. Our company
believes in human rights for all those connected with this company and all members of society.

All individuals within the company are responsible for compliance with this Policy.

Company Name will not tolerate, any unlawful acts of discrimination, any form of harassment
or any unjustifiable acts of discrimination on any grounds including: gender, colour, race,
nationality, ethnic or national origin, sex, marital or parental status, sexual orientation,

disability, religious beliefs, social class or age.

Any breach of this policy will be subject to our disciplinary and grievance procedures.
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ANNEX B 64005300503 (3)

RESOURCES AND CONTACTS

50

MCRB: Discrimination Briefing Paper,

Combatting Discrimination by Business

and in the Workplace in Myanmar

Colors Rainbow Baseline Asssessment

on LGBT Community At the Workplace

in Yangon

Colors Rainbow Baseline Asssessment
on LGBT Community At the Workplace

in Mandalay

UN Standards of Conduct for Business
on Tackling Discrimination against
LGBTI people

International Labour Organisation:
Discrimination at work on the basis of
sexual orientation and gender identity

World Economic Forum: Partnership for

Global LGBTI Equality (PGLE)
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https://www.myanmar-responsiblebusiness.org/resources/combatting-discrimination-briefing-paper.html
https://www.myanmar-responsiblebusiness.org/resources/combatting-discrimination-briefing-paper.html
https://www.myanmar-responsiblebusiness.org/resources/combatting-discrimination-briefing-paper.html
https://www.ilo.org/gender/WCMS_368962/lang--en/index.htm
https://www.ilo.org/gender/WCMS_368962/lang--en/index.htm
https://www.ilo.org/gender/WCMS_368962/lang--en/index.htm
https://www.weforum.org/projects/accelerating-lgbti-inclusion-initiative
https://www.weforum.org/projects/accelerating-lgbti-inclusion-initiative
https://www.ohchr.org/EN/Issues/Discrimination/Pages/Biz4LGBTI.aspx
https://www.ohchr.org/EN/Issues/Discrimination/Pages/Biz4LGBTI.aspx
https://www.ohchr.org/EN/Issues/Discrimination/Pages/Biz4LGBTI.aspx
https://drive.google.com/file/d/1XqLTFVcczCULGNjGo7xJOFoiIfX1hpNC/view
https://drive.google.com/file/d/1XqLTFVcczCULGNjGo7xJOFoiIfX1hpNC/view
https://drive.google.com/file/d/1XqLTFVcczCULGNjGo7xJOFoiIfX1hpNC/view
https://drive.google.com/file/d/16dAdINJFIpbHtplVPm8hpcA72tFRWfNZ/view
https://drive.google.com/file/d/16dAdINJFIpbHtplVPm8hpcA72tFRWfNZ/view
https://drive.google.com/file/d/16dAdINJFIpbHtplVPm8hpcA72tFRWfNZ/view
https://www.myanmar-responsiblebusiness.org/my/resources/combatting-discrimination-briefing-paper.html
https://www.myanmar-responsiblebusiness.org/my/resources/combatting-discrimination-briefing-paper.html
https://www.myanmar-responsiblebusiness.org/my/resources/combatting-discrimination-briefing-paper.html
http://www.colorsrainbow.org/index.php/portfolio-items/iec-publication/
https://drive.google.com/file/u/2/d/16ioaQrEsIK_QiT8CWoLyfDcqJ8J1KKvc/view?usp=drive_web
https://drive.google.com/file/u/2/d/16ioaQrEsIK_QiT8CWoLyfDcqJ8J1KKvc/view?usp=drive_web
https://drive.google.com/file/u/2/d/16ioaQrEsIK_QiT8CWoLyfDcqJ8J1KKvc/view?usp=drive_web
https://drive.google.com/file/d/1pu4bM48WNDxIsRGddUyQjykZxey5Okrb/view
https://drive.google.com/file/d/1pu4bM48WNDxIsRGddUyQjykZxey5Okrb/view
https://drive.google.com/file/d/1pu4bM48WNDxIsRGddUyQjykZxey5Okrb/view
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EQUALITY MYANMAR

COLORS RAINBOW

KINGS AND QUEENS

Equality Myanmar (formerly HREIB) is a nongov-
ernmental organization which facilitates a broad
range of human rights education and advocacy
programs.

Phone: 01 229 108
Facebook Page

Email: info@equalitymyanmar.org

Colors Rainbow began as an LGBT program of
Equality Myanmar (formerly the Human Rights Ed-
ucation Institute of Burma) in 2007 and has since
grown into Myanmar’s leading LGBT rights organi-
zation. Colors Rainbow transitioned from Thailand
to Myanmar in 2013 where they have expanded
their work on enhancing public understanding
and acceptance of the dignity and human rights
of LGBT people. They work to end discrimination
against LGBT people in Myanmar through aware-
ness raising, education, legal reform and legal pro-
tection.

Facebook Page

Email: colorsrainbow.crb@gmail.com

Kings and Queens is an NGO that carries out
awareness raising activities for LGBT people and
allies in four townships in Yangon Region regarding
legal knowledge of LGBT-related laws, including
advocacy activities around reform of unjust laws.
Kings and Queens also train LGBT paralegals from
the community to provide legal advice and services
to LGBT people. The project also seeks to strength-
en networking among LGBT community organiza-
tions, people, and local stakeholders. These groups
will benefit from awareness raising on LGBT issues
and improved advocacy strategies.

Facebook Page
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&PROUD

DIVERSITY FOR LOVE
ORGANIZATION (DFL)

LGBT RIGHTS NETWORK

RAINBOW ALLIANCE
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&proud is a non-profit initiative of a number of or-
ganisations and individuals in Yangon. We were es-

tablished in 2014 and organise cultural events in

Myanmar for the LGBT community and aim to bring

together the community. And we aim to make LGBTs

more visible to the rest of the Myanmar society.

Facebook Page
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Diversity for Love organization Sagaing in the
upper parts of the Indo-Naga Self Administered
Zone is an LGBTQIA rights-based organization. We
work with grassroots organisations that include
minorities LGBTIQA and persons with disabilities
to support them in the voting process and Election
Monitoring.

In addition, we believe in the diversity of sexual
orientation and offer psychological support through
discussion about HIV / AIDS prevention and
other sexual infections. We also help people gain
confidence of their Sexual Identity. Stay in touch on
our Facebook where we share relevant information
based on our local LGBTIQA community activities.

Facebook Page | Blog | Email: htut.dfl@gmail.com

In 2012, Colors Rainbow co-founded the LGBT
Rights Network, which is comprised of 25 member
organizations from 10 different states and regions.
The network members carry out joint advocacy for
the protection of LGBT people, especially through
legal reform, and equal and non-discriminatory
treatment in the media and by police and in the
judicial system.

Facebook Page

The Rainbow Alliance Organization was founded
December 2017 with young people from a diverse
range of different religions, gender identities and
indigenous groups. They developed a plan to raise
the voice of LGBT+ youth in society and to advocate
the acceptance and recognition of the voices of
LGBT Youth. Since then, they have been pursuing
activities based on two themes - dedicated to
empowerment and advocacy. Rainbow Alliance has
been led by LGBT+ Youth to pursue these goals for
over two years.

Facebook Page
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CIVILAUTHORIZE NEGOTIATE
ORGANIZATION (C.A.N)

qEgSep (YIN PWINT YAR)

C.A.N is an NGO in Mandalay that works on human
rights and other related rights. C.A.N is also a
member of the organization of International Lesbian
and Gay Association World and Asia (ILGA World
and Asia) since September 2015. C.A.N SOGIE
awareness trainings to the public. They also publish
a monthly LGBT+ awareness magazine in Burmese:
The Corner of 26 & 66 Street Magazine that aims
to support LGBT+ friendly media in Myanmar and
publishes around 1,000 copies a month.

With support from the British Council, the European
Union, the International Development Law
Organization and My Justice Myanmar a support
centre was established with two different hotlines:

1. Unicorn Psychosocial Support Center & Hotline

People with HIV and sexual and gender-based
violence survivors to call for support.

2. PFLAG-Myanmar-LGBTIQAs SOS Hotline

‘Parents, Families, and Friends of LGBTQIA in
Myanmar PFLAG-Myanmar’ is an SOS Hotline
that aims to support Sexual Orientation, Gender
Identities, Expression, and Sex Characteristics
(SOGIESC) awareness.

Facebook Page

Email: canorg.myanmar@gmail.com

Yin Pwint Yar is an NGO that offers a safe space for
LGBT+ persons to open up about all of your feel-
ings, emotions, stress and pressure. Yin Pwint Yar is
open daily from 10am to 10pm and are there to lis-
ten and give support. They also offer a peer-to-peer
group counselling program supervised by a trained
counsellor every Sunday from 10 am to 12 pm at
the &PROUD office. They also have a phone-line
counselling service and can be reached via the fol-
lowing numbers every Tuesday and Thursday, from
6 pmto 92 pm on:

Telenor - 09 752 833 306 and 09 752 833 307,
MPT - 09 444 915 996

Ooredoo - 09 978 178 824

Facebook Page
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BUSINESS COALITION
FOR GENDER EQUALITY
ASSOCIATION (BCGEA)

MYANMAR CENTRE FOR
RESPONSIBLE BUSINESS
(MCRB)
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OTHER NGOS FOCUSSED ON EQUALITY AND NON-DISCRIMINATION

Business Coalition for Gender Equality Association
is a non-profit organization and also a coalition of
companies that are committed and agreed to pro-
mote gender equality at workplace in Myanmar.

Facebook Page

MCRB is an initiative to encourage responsible
business activities throughout Myanmar. The Cen-
tre is a joint initiative of the Institute for Human
Rights and Business (IHRB) and the Danish Insti-
tute for Human Rights (DIHR). it aims to provide a
trusted, impartial forum for dialogue, seminars, and
briefings to relevant parties as well as access to in-
ternational expertise and tools. MCRB'’s Theory of
Change is intended to lead to Impacts relating to
the Protect, Respect, Remedy framework of the UN
Guiding Principles on Business and Human Rights,
which were unanimously endorsed in June 2011 by
the UN Human Rights Council.

Facebook Page

Contact: info@myanmar-responsiblebusiness.org
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